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A. Zuvorttikn) Mepypadn

‘Exouv oulntnOel S1e€0bIKA OTIC APUOSLEG EMITPOTIEG TOU Tunuatog (Emtponr Mpomtuxlokwy
Inoudwv, Emutponr) Erasmus, K.a.) Kot otn XuvéAeuon Tou TUAUATOC OL CUCTACELS Ao TNV
teAevtala miotomnoinon Kabwg Kal oL EVEPYELEC KAl TO TPOTOOKOUEVA ATIOTEAECHOTO YLO TNV
OTTOTEAECUOTIKOTEPN ULOBETNON TWV OUCTACEWV. XTI EVEPYELEC KAl TA ETUTEUXOEvVTA
amoteAéopata epAapBavovtal LeTafl AAAWV N avaBewpnaon Tou TPOYPALUATOC OTIOUSWV HE
ULOBETNON OUOTACEWV (OMWG AVENON HABNUATWY ETUXELPNHATIKOTNTAC, MNXOVIKAG HABnong,
HeyoAUTtepn gueli€ia emAoyng Habnuatwy HEow KUKAWY omoudwy, K.a.), EVEPYELEC evioxuong
Kal evBappuvong aflomoinong tou Akadnuaikol ZUUPBOUAOU, EVEPYELEC EVNUEPWONG Kal
evBappuvong CUUHETOXNG Twv doltnTwy otlg Slalé€elg kal ot dadikaoieg afloAoynong
S16aokaAiag, KoL eVEPYELEC EVioXUONG TwV BECUWV MTPOKTLIKAG Aoknong Kot Erasmus.



B. Zx€610 Apdong (Mivakac 1)

ENEPIEIEZ ANATKAIOI NOPOI
ZTOXOl (Tu mpémeL va KAVoUE yLa YI'IEYOYNOTHTEi XPONOAIATPAMMA (AvBpwrmivo
2YZTAZEIZ (TL avapévoupe va VaL IETUXOU LE TaL (HOL,OQ avo?\auﬁava (Note:) Suvapko,
TIETUXOUYE]) TIPOGSOKWHEVL kaBe evépyela;) OtE; OLKOVOLKOL TIOpOL,
anoteAéopara;) UALKQ, K.a.)
1 The recent 1.1 BeAtiwon Staclvdeong | 1.1.1 Aflomoinon Juvéleuon Mato 2022 MéAn tng Zuvéleuaong
establishment of Tou MMNZ pe Tnv ayopd TipoTAcewvV BeAtiwong TuAuatog pe Kol Tn¢ Emutporng
the External gpyooiag ToU £l0Aynon TnNg MpomTtuxLaKWY
(Industrial) NNz and ¢poltntég, Emitponng Jmoudwv
Advisory Board is amnodoitouc KoL TNG MpomTuxLaKWY
seen as a E€wteplknig Imoudwv TUAMATOS
significant step JUMBOUAEUTIKNG
forward whose Emutponng

effectiveness
should be
monitored and
evaluated in the
near future.
(Principle 4, Part C-
Conclusions),
(Recommendations
for Follow-up
Actions)

1.1.2 EvBappuvon
OUMMETOXAG doltnTwV

OTNV MPAKTLK AOKNoN

Kal aglomoinon Twv
UTLNPECLWV TOU
Fpadeiou MpaKTLKAG
Acknong tng Aopng
AmooyoAnong Kat

Jtadlodpopiag (AASTA)

tou OMNA

Mpoedpog Kal LEAN
AEN

Oktwpplo 2022

Mpoedpog Kal LEAN
AEN




ENEPTEIEZ

ANATKAIOI MOPOI

SYSTASELS 2T9X0| (Tumpémet va k&voupe yioe | YN EYOYNOTHTEI XPONOAIATPAMMA | (AvBp@mvo Suvauixd,
(Tt avapevoupe va VaL TIETUXOUUE Ta (Motog avaAauPavel , .
' , , , (Nore;) OLKOVOLLKOL TTOPOL,
TIETUXOVHE]) TIPOOSOKWUEVA KAOe evépyela;) AWK, K.a.)
anoteAéoparta;) ’
2 The Department | 2.1 BeAtiwon SiacUvédeong | 2.1.1 Alomoinon Juvéleuon Mato 2022 ME€An tng Zuvéleuaong
is encouraged to Tou MMNZ pe Tnv ayopd TipoTAcewV BeAtiwong TuUatog pe Kol Tn¢ Emitpornng
continue the good | epyaociag (i6lo pe TVotaon | Tou £l0AyNoN TNC MpomTuUXLOKWY
practice of auditing | 1) MMz ano dottntec, Erutponnig Inoudwv
and reviewing its armodoltoug KaL tng MpomTuUXLOKWY
study programmes E€wteplkng Irnoudwv TUAUATOC
on a regular basis JUMBOUAEUTIKAG
by applying the Emutponig (6o pe
strong Quality Juotaon 1)

Assurance
processes which
are currently in
place. It is also
recommended that
the involvement of
the external
stakeholder groups
is fully maximized.
(Principle 9),
(Recommendations
for Follow-up
Actions)

2.1.2 EvBappuvon
OUMMETOXAG dolTnTwV
OTNV MPAKTLKN A0KNoN
Ko aglomoinon Twv
UTINPECLWYV TOU
Mpadeiou MpaKTIKAG
Acknong tng Aoung
AnaoyoAnong ka
Jtadlodpopiag (AAZTA)
tou ONA (ibLa pe
Juotaon 1)

Mpoedpog kat PLEAN
AEN

OktwpPplo 2022

Mpbedpog kot PLEAN
AEN




2YZTAZEIZ

2TOXOI
(TL avapévoupe va
TIETUXOVE;)

ENEPFEIEZ
(TL pémel va KAvou e yla
VOl TIETUXOU LE Tl
T(POOSOKWUEVA
anoteAéopara;)

YNEYOYNOTHTEZ

(Notog avaAappavel
KAOe evépyela;)

XPONOAIATPAMMA
(Notsg;)

ANATKAIOI NOPOI
(AvOpwrivo SuvaLko,
OLKOVOLKOL TtOpoL,
UALKQ, K.0L.)

3 Additional ways
should be sought
to increase the
percentage of
students who
complete the
student feedback
questionnaires.
(Principle 3),
(Recommendations
for Follow-up
Actions)

3.1 EvBappuvon
CUMMETOXNG OTLC SLaAEEELG
KoL oTnv afloAdynon
Sibaokaiag

3.1.1 Evnuépwon
TPWTOETWVY doLTNTWV
yla TN onuaocia
OUUUETOXNG OTLG
SLaAEEeLC KaL oTNY
alohoynon Stbaokaliag

Mpoedpog kat PLEAN
AEN

OktwpPplo 2022

Mpbedpog kat PLEAN
AEN

3.1.2 YioBétnon kaAwv Alddaokovteg OktwpPplo 2022 Aldaokovtec, HEAN TNG
nipaktikwv Stdaokaliag | Tuvéleuon JUVEAELONG KOL TNG
TuAUaTog OMEA
OMEA Tunuartocg
3.2 Napotpuvon Kat 3.2.1 NapakoAouBnon OMEA Tunuartog OktwpPplo 2021 MEéAn Emitponwyv Kait
SleukOAuvon Twv GoLITNTWY | TWV OTATLOTIKWY Juvéheuon Juvéheuong,
va oAokAnpwvouv to M2 oAokAnpwong tou NNZ TuAUaTog Mpoppateia
otnv MpoPAsmopevn Erutponn
Slapkela MpomTuUXLOKWY
Ymoudwv TUAUATOC
Mpoppateia
Tprpotog




2YZTAZEIZ

2TOXOlI
(TL avapgvoupe va
TIETUXOVE;)

ENEPFEIEZ
(TL pémel va KAvou e yla
VOl TIETUXOU LE Tl
T(POOSOKWUEVA
anoteAéopara;)

YNEYOYNOTHTEZ

(Notog avaAappavel
KAOe evépyela;)

XPONOAIATPAMMA
(Notsg;)

ANATKAIOI NOPOI
(AvOpwrivo SuvaLko,
OLKOVOLKOL TtOpoL,
UALKQ, K.0L.)

4 Students should be
further encouraged
to ensure the
student feedback
questionnaire
participation

4.1 EvBappuvon
OUUUETOXNG OTLG
SLOAEEELC KaL oTNV
aflohoynon Sidaokaliag
({610 pe z0otaon 3)

4.1.1 Evnuépwon
TPWTOETWVY doLTNTWV
yla TN onuaocia
OUUUETOXNG OTLG
SLaAEEeLC KaL oTNY
alohoynon Stbaokaliag
(6o pe TVotaon 3)

Mpoedpog kat PLEAN
AEN

OktwpPplo 2022

Mpbedpog kat PLEAN
AEN

continues to grow. 4.1.2 YioB£tnon koAwv Alddaokovteg OktwpPplo 2022 Alaokovtec, HEAN TNG
(Part C- nipaktikwv Stdaokaliag | Tuvéleuon JUVEAELONG KOL TNG
Conclusions), (6o pe TVotaon 3) TuAUaTog OMEA
(Recommendations OMEA Tprjpotog
for Follow-up 4.2 Napotpuveon Kalt 4.2.1 NapakolouBnon OMEA Tunuartog OktwpPplo 2021 MEéAn Emitponwyv Kait
Actions) SleukoAuvon Twy TWV OTATIOTIKWY Juvéheuon Juvéheuong,
doltntwv va oAokAnpwong tou NNZ Tunuatog, Emttponn Mpoppateia
oAokAnpwvouv to MM (i6ta pe TVotaon 3) MpomTuUXLOKWY
otnv nMpoPAsmopevn Ymoudwv TUAUATOC
Slapkela (16Lo pe Mpoppateia
Juotaon 3) TuAUatog
5 The elective status | 5.1 Emaveéétaon tng 5.1.1 Emaveéétaon tng Erutponn MapTtio 2021 MéAn tng Emutponng
of the Senior Thesis | Mtuylakng Epyaciag Mtuxaknc Epyaciog MpomTUXLOKWV MpomTuXLOKWY
could be reviewed Ymoudwv TUAUATOC Iroudwv

by reflecting on the
number of ECTS
credits attributed to
it. (Principle 2),
(Recommendations
for Follow-up
Actions)




2YZTAZEIZ

2TOXOlI
(TL avapgvoupe va
TIETUXOVE;)

ENEPFEIEZ
(TL pémel va KAvou e yla
VOl TIETUXOU LE Tl
T(POOSOKWUEVA
anoteAéopara;)

YNEYOYNOTHTEZ

(Notog avaAappavel
KAOe evépyela;)

XPONOAIATPAMMA
(Notsg;)

ANATKAIOI NOPOI
(AvOpwrivo SuvaLko,
OLKOVOLKOL TtOpoL,
UALKQ, K.0L.)

6 The provision of
the Senior Thesis
could be further
formalised to ensure
that more students
are encouraged to
engage with it.
Currently, there
seems to be too
much reliance on ad-
hoc initiatives which
are not always
known by all
students. (Principle
3),
(Recommendations
for Follow-up
Actions)

6.1 Emave€étaon g
Mtuxwakng Epyaoioag (6o
ue 20otaon 5)

6.1.1 Emaveéétaon Tng
Mtuxwakng Epyaciog
(6o pe ZVotaon 5)

Erutponn
MpomTuXLOKWY
Inoudwv TUAUATOC

MapTtio 2021

MéAn tng Emutponng
MpomTuUXLOKWY
Znoudwv

7 The elective status
of the Senior Thesis
should be reviewed
in relation to its
ECTS credits. (Part C-
Conclusions),
(Recommendations
for Follow-up
Actions)

7.1 Enave&étaon g
Mtuxwakng Epyaciag (6o
pe Z0otaon 5)

7.1.1 Emavegétaon tng
Mtuxwakng Epyaciog
(6o pe Zuotaon 5)

Erutponn
MpomtuxLaKwWY
Inoudwv TUAMATOG

MapTtio 2021

MéAn tng Emutponng
MpomtuyLaKWY
Inoudwv




ENEPTEIEZ

ANATKAIOI MOPOI

ZTOXOI : :
, (Tunpémerva kavoupe viar | YAEYOYNOTHTEZ | 5y 0 ArPAMMA | (avBpamuvo suvaqud,
2YITAZEIZ (TL v péVOLpE VO VA TIETUXOUUE TA (Motog avahapPBavet , Ay
' , , , (Nore;) OLKOVORLLKOL TTOPOL,
TIETUXOVHE]) TPOooSoKWHEVA KAOe evépyela;) UK, K.0L)
anoteAéopara;) s
8 The role of the 8.1 AvaBeon kat 8.1.1 AvaBeon kal Juvéleuon YentépuPplo 2020 MéAn AEN,
Academic Advisor evBappuvon aflomoinong | evbappuvon TuAUaTog Mpauporeia,
needs to be Axkadnuaikol upBolAou | aflomoinong Mpoppateia YrneuBuvocg
evaluated in the Akadnpaikol TuAUaTog lotooeAibag TuRpaTog
near future to JupBoulAou YrnevBuvocg
ensure that its lotooeAibog
reintroduction as a TuAUaTog
significant pillar of
student support is
justified. It remains
unclear as to how
effective it will be
due to its recent
reintroduction.
(Principle 4),
(Recommendations
for Follow-up
Actions)
9 The effectiveness of | 9.1 AvaBeon kat 9.1.1 AvaBeon kau JuvéAeuon TenmtépPplo 2020 MéAn AEN,
the Academic Advisor | eyBdppuvon aflomoinong | evBdppuvon TUAHOTOG Mpappateia,
role “eeds_m be Akadnuaikol TupBolAou | alomoinong Mpapparteia YrnieBuvog
evaluated inthe near | (5,1 | s)ta0n 8) AkaSnpoikol TUAKATOC lotooeAiSog TUAKATOC
future to ensure that . , .
o . JupBovAou (ba pe YrneuBuvog
its reintroduction as a , ,
N . JUotaon 8) lotooeAibag
significant pillar of .
student support is Tunparog

justified. (Part C-
Conclusions),
(Recommendations for
Follow-up Actions)




ENEPTEIEZ

ANATKAIOI MOPOI

SYSTASEIS zTOXOl (Tunpémerva kavoupe viar | YAEYOYNOTHTEZ | 5y 0 ArPAMMA | (avBpamuvo suvaqud,

(Te avapevoupe va VaL TIETUXOUUE Ta (MNotog avahapBavel , .

. , , , (Notsg;) OLKOVOLKOL TtOpoL,
TIETUXOUE;) npoo&o’Kwusva KAOe evépyela;) VA, KoL)
anoteAéopara;)
10 The overall 10.1 AteukoAuvon 10.1.1 Evnpuépwon Kat YrneuBuvocg Matwo 2021 YrneuBuvocg
information on the KLVNTIKOTNTOG EUMAOUTLONOC TWV lotooeAibog lotooeAibag TuRpaTog
departmental T(POTITUXLOKWVY PolTNTWY | LoTooeAidwy TuAUaTog
website for UEOW TOU Tou TUAUOTOG UE
incoming ERASMUS+ | mpoypdaupatog Erasmus+ | oxeTikég mAnpodopieg
students should be 10.1.2 Abé&non tou Erutpon Erasmus Matwo 2021 Emutponn) Erasmus
enhanced to ensure apLBuoU KAl TNg Tunpatog TuApotog
potential applicants €AKUOTLKOTNTAG Juvéheuon MEéEAn tng ZuvéAleuaong
are well-informed TPOOPEPOUEVWV Tunpatog Kol ALSAOKOVTEG
about the poBOnuatwv os doltntég | AlBAOKOVTEC
opportunities which Erasmus+
exist within the
Department.
(Principle 3),
(Recommendations
for Follow-up
Actions)
11.1 AieukoAuvon 11.1.1 Evnuépwon Kat YrieuBuvog Mauo 2021 YrieuBuvog

11 The website could KLVNTIKOTNTOG EUMAOUTLONOG TWV lotooeAidag lotooeAibag TuRpaTog
feature more T(POTITUXLOKWVY GOoLTNTWY | LoTOooEAId WY TuAUatog
pertinent information | péow tou Tou TUAUOTOG UE
for incoming Tipoypaupatog Erasmus+ | oXeTikéG mMAnpodopieg
ERSAMUS+ students. | ({510 pe SUotaon 10) (i6ta pe TVotaon 10)
For instance, it should 11.1.2 Abénon tou Erutportry Erasmus | Mduo 2021 Erutporty Erasmus

be easy to find courses
offered in English per
semester. (Principle 8),
(Recommendations for
Follow-up Actions)

apLBpoU Kot TNG
€AKUOTIKOTNTOG
NPoodEPOUEVWV
pHoOnuAtTwy o poLtnTEC
Erasmus+ ((6la pe 0otaon
10)

Turpotog
Juvéheuon
TurpoTog
AlSaokovTeC

TuApoTog
MEAn tng Zuvéleuaoncg
Kot ALSGOKOVTEG




ENEPTEIEZ

ANATKAIOI MOPOI

ZTOXOI : :
, (Tunpénetva kdvovpe v | YNEYOYNOTHTEZ | b\ jarpAMMA (AVBPWTILVO SUVALKS,
2YITAZEIZ (TL v péVOLpE VO VA TIETUXOUUE TA (Motog avahapPBavet , Ay
' , , , (Nore;) OLKOVOLLKOL TIOPOL,
TIETUXOVHE]) TPOooSoKWHEVA KAOe evépyela;) UK, K.0L)
anoteAéoparta;) s
) ) 12.1 AteukoAuvon 12.1.1 Evnuépwon Kat YrneuBuvocg Matwo 2021 YrneuBuvocg
:ia.li-lha i;zftc:)rmatlon KLVNTIKOTNTOG EUMAOUTLONOC TWV lotooeAibog lotooeAibag TuRpaTog
potential ERASMUS+ T(POTITUXLOKWVY PolTNTWY | LoTooeAidwy TuAUaTog
students should be HEow Tou TOU THAROTOG e
more Tipoypaupatog Erasmus+ | oXeTikEG mMAnpodopieg
. ({610 pe 2Votaon 10) ((6ta pe TVotaon 10)
comprehensive on
P 12.1.2 Ab&non tou Erutpon Erasmus Matwo 2021 Erutponn Erasmus

the departmental

website. (Part C- aplBuou 5<ou ng Tun!,latoq Tulnuatoq ,
Conclusions) €EAKUOTIKOTNTOG Juvéleuon MéAn tng Zuvéleuong
. TPOOPEPOUEVWV Tunpatog Kol ALBAOKOVTEG

(Recommendations . , ,

padnuatwv o dpoltnteg | AlOACKOVTES
for Follow-up ,
Actions) Erasmus+ (i8ta pe

YUotaon 10)
13 Ensure that all 13.1 Awdxuon tng 13.1.1 Evnuépwon YrneuBuvog Mdawo 2021 YrneuBuvog
relevant policy otpatnywng tou NNI kat | lotooeAidag TUAUATOG lotooeAidag lotooeAibog TUAMOTOG
documents of TIOALTLKA G TIOLOTNTOG ME KElUEVA TNG TuAUatog Mpoppateia
Department are otpatnywkng tou NNI kat | Mpappateia

always available and
easily accessible
(Principle 1, Part C-
Conclusions),
(Recommendations
for Follow-up
Actions)

TNG TOALTIK G TTOLOTNTOG

10




ENEPTEIEZ

ANATKAIOI MOPOI

2TOXOI : :
, (Tunpénerva kavoupe viar | YNEYOYNOTHTEZ | 5y ArPAMMA | (avBpamuvo suvoud,
IYITAZEIZ (Tt avOopEVOLPE VO va IETUXOU UE Ta (Motog avahapBdvet , .
' . , \ (Note;) OLKOVOLLKOL TtOpoL,
T[ETUXOU}J.E;) T[pOO'GOKwHEV(I KaOe EVEpVEI.C(;) UAKE, K.a )
anoteAéoparta;) s
14 The PDF version | 14.1 NpooBrkn cuvdéopwyv | 14.1 MpoaBnkn JUVTOVLOTNG YentéuBplo 2021 JUVTOVLOTNG
of the Study Guide | otov 08nyo crmoudwv OUVOECUWV OToV Erutponnig Erutponng
is comprehensive, EVNUEPWHEVO 08NYO MpomTuUXLOKWY MpomTuUXLOKWY
but its contents OTIoUd WV TIOU avapTtataL | Jmoudwv Jmoudwv
should also be otnV LotooeAida Tou YrnievuBuvog YrnievuBuvocg
available as a TUAUOTOG lotooeAidag lotooeAidag

‘hypertext’ to
allow selective
access. (Principle
8),
(Recommendations
for Follow-up
Actions)

11




ENEPTEIEZ

ANATKAIOI MOPOI

SYSTASEIS zTOXOl (Tunpémerva kavoupe viar | YAEYOYNOTHTEZ | 5y 0 ArPAMMA | (avBpamuvo suvaqud,
(Te avapevoupe va VaL TIETUXOUUE Ta (Motog avaAauPavel , .,
. , , , (Nore;) OLKOVORLLKOL TTOPOL,
TIETUXOVHE]) npoo&o’Kwusva KAOe evépyela;) AWK, K.a.)
anoteAéopara;)

15 The Department | 15.1 Evioxuon tou 15.1.1 Evioxuon YrneuBuvocg Mato 2022 YrneuBuvocg

is encouraged to Snuoclou mpodiA tou nipoBoAng oto Aladiktuo | lotooeAibag lotooeAibag TuRpatog

increase its TUAUATOG KOl OTO LECO KOWWVLKACG | THAUOTOG Erutponn

participation to Sktvwong Emitponn E€wotpédelag kal

external industry E€wotpédelag kat Emwowvwviog

events, which Erukowvwviag

would lead to the 15.1.2 Erukowwvia pe Mpappatela Matio 2022 Mpoppoteia TUAUATOC

further anodoitoug Tou TunpaTog Erutponn

enhancement of its TuAUaTog Erutponn E€wotpédelag kat

public profile and E€wotpédelag kat Erukowvwviag

the profile of its Erukowwviag

students as a result | 15.2 Evioxuon 15.2.1 NapoucLlaceLg Erutponn AtaAé€ewy | OktwpRplo 2022 Erutponn AlaAé€ewy

of the increased Slaolvdeong Ue TN oo oteAéxn NG Aldaokovteg Albaokovteg

interaction with Brounxavia Blopnxaviag oto

the public and TAQLOLO CEULVapPlwV Kal

private sectors. SlaAEEewv

(Principle 2), 15.2.2 A¢lomoinon JuvéAeuon Oktwpplo 2021 Juvéheuon TunUatog

(Recommendations uToTPOdLWV ATO TNV TuAUatog

for Follow-up Blounxavia

Actions) 15.2.3 EvBappuvon Exkmpoowmnog OktwppLo 2022 Ekmpoowmnog
aglomoinong unnpeocwwv | TUAKATOG OTO Tunuatog oto AAZTA
Tou Mpadeiou AAZTA Mpoedpog TuRuatog
AlacUvbeong Kal Tou MNpoedpog TUAUATOG

Kévtpou
ETixelpnatikoTnTAS KOt
Kawotopiag tng Aoung
Amo.oyoAnong Kat
JYtadlodpopiag (AAXTA)

12




ENEPTEIEZ

ANATKAIOI MOPOI

ZTOXO! (Tunpénewva kivoupe yiae | YNEYOYNOTHTEZ |y 5N |ArpAMMA | (AvBpmvo suvapuco,
2Y2TAZEIZ (TL avapéVoupE va va. TEETUXOUUE Tal (Motog avahapPBavet , .
' , , , (Nore;) OLKOVORLLKOL TTOPOL,
TIETUXOUE;) TPOooSoKWHEVA KAOe evépyela;) VA, KoL)
anoteAéoparta;) !
16 The Department | 16.1 Evioxuon tou 16.1.1 Evioxuon YrneuBuvocg Mato 2022 YrneuBuvocg
is encouraged to Snuoclou mpodiA tou nipoBoAng oto Aladiktuo | lotooeAibag lotooeAibag TuRpatog
increase its Tunuatog (16lo pe Tuotacn | KoL OTa HECA KOWWVIKAG | TUAUATOG Erutponn
external industry 15) Siktuwong (i6La pe Erutponn E€wotpédelag kal
links, which would Juotaon 15) E€wotpédelag kat Emwowvwviog
lead to the further Erukowvwviag
enhancement of its 16.1.2 Emkowvwvia pe Mpoppateia Mauo 2022 Mpappoteia TUARATOG
public profile and anodoitoug Tou TunpaTog Emtpornn
the profile of its Tunuarog (da pe Emttponn) E¢wotpédeLag kat
students as a result Juotaon 15) E€wotpédelag kal Emwowvwviag
of the increased Emwowvwviag
interaction with 16.2 Evioyuon 16.2.1 Napouoidoetg and | Ertpornr| AlodéEswy | OktwPplo 2022 Emtpornn) Alahe§ewv
external SlacUvdeong pe T otehéxn e Propnxaviog MSACKOVTEG MSACKOVTES
stakeholders. (Part | Bopnxavia (5w pe oto mAaiolo oepvapiwy
C- Conclusions), svotaon 15) KCIII. Slalé€ewy (Lo pe
(Recommendations z0otaon 15) . : . :
for Follow-up 16.2.2 Aﬁu?nomc’m ZU\{E?\EUUH Oktwfplo 2021 Zuvéheuon TpuApoTog
Actions) unorpocbtlwv 'Cl.Tl'.O v Tun portog
Bopnxavia (i6ia pe
Juotaon 15)
16.2.3 EvBdppuvon Exmpoowrtog OktwppLo 2022 EKTpOOWTTOg
aglomoinang unnpecLwy TUAUATOC OTO TuApatog oto AAITA
Tou Mpageiov AASTA Mpoedpog THAMATOC
Allacovéeonq KaLL TOU Mpbedpoc TRAKATOC
Kevtpou
ETUXELPNUATIKOTNTAG KOl
Kawotopulag tng Aopng

AnaoxoAnong Kat
Jtablobpopiag (AAZTA)
(i6la pe z0otaon 15)

13




ENEPTEIEZ

ANATKAIOI MOPOI

ZTOXOI : :
, (Tunpénetva kdvovpe v | YNEYOYNOTHTEZ | b\ jarpAMMA (AVBPWTILVO SUVALKS,
ZYZTAZEIZ (TL avapéVoupE va VA TIETUXOUUE TA (Motog avahapPBavet , Ay
. , , , (Notsg;) OLKOVOLKOL TtOpoL,
TIETUXOVHE]) TPOooSoKWHEVA KAOe evépyela;) UK, K.0L)
anoteAéoparta;) s
17 The AP 17.1 zulAtnon yw 17.1.1 2ulAtnon ywa Topelg TuRpoatog Ampilo 2021 Topelg TuRpatog
recommends that | yvwoTIKG OVTIKEIPEVA VEWV | YWWOTLKA aVTLKEIpEVa Juvéleuon Juvéheuon TURUatog
the Department Bcocwv AEN véwv Béoswv AEM Bdaoel | TuAuatog

continues to
evaluate its staff
recruitment
strategy despite
any obvious
recruitment
constraints. In
doing so, it is
suggested that
recruitment
priorities take into
account future
directions in
relation to
research, the
introduction of
new technologies,
and future
curriculum design.
(Principle 5),
(Recommendations
for Follow-up
Actions)

OTPOTNYLKWV
TPOTEPALOTITWY KalL
ovayKwv Tou TUAUOTOG,
KOl EPEVVNTLKWY KOl
TEXVOAOYIKWYV e€eAifewv
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ENEPTEIEZ

ANATKAIOI MOPOI

SYSTASELS 2T9X0| (Tu npé’net va KAVOUUE yla yn EYOYNOTHTEI XPONOAIATPAMMA | (AvBpiomivo Suvayis,
(Te avapevoupe va VaL TIETUXOULIE Tal (Motog avaAapuPavel , .
' , , , (Nots;) OLKOVOLLKOL TTOPOL,
TIETOXOULE) MpPocSoKWpEva kaBe evépyeia;) VAWK, K.a.)

anoteAéopata;) ’
18 The 18.1 Awatripnon Kait 18.1.1 NapakolouBnon | OMEA TuRuatog Oktwpplo 2021 OMEA Tunpatog
Department, BeAtiwon Twv umodouwv TWV OTATIOTIKWY Juvéleuon Juvéheuon TURUatog
working closely KOLL UTINPECLWV afLloAoynong Twv TuAUaTog
with the University UTIOSOUWV Kall
authorities, should UTLNPECLWV
maintain the 18.2 Awatipnon/enéktacn | 18.2.1 Awatrpnon/ OMEA Tunuartog Oktwpplo 2021 AlevBuvtig
generous levels of | tng unodounc kat ETEKTOON TNG UTtOSOUAG | AleuBuvtnig EKMobeuTIKWV
infrastructure TIOLPEXOMEVWY UTINPECLWV KOl TTAUPEXOMEVWY ExmatbeuTikwv Epyaotnpiwv
available, and TwV Exmotdeutikwyv UTINPECLWV TWV Epyaotnpiwv MAnpodoplkig
ensure the Epyaotnpiwv Exmaldeutikwy MAnpodopLkAg Zuvéleuon TuAUATOG
continuous upkeep | NMAnpodopwkrg Epyaotnplwv JuvéAEUON
of the facilities NAnpodoplkng TuRpatog
which are very
much enjoyed by
all the students
and staff. (Principle
6),
(Recommendations
for Follow-up
Actions)
19 The Department 19.1 NapakoAolONoN Kat 19.1.1 NapakolouBnon | Ekmpdowrog xoAng | Mato 2021 EKnpoowmnog 2XoAng
should consider the | evBdppuvon cuppeToxnS TWV UTINPECLWV TNG oto A TNng oto A% tng DoLTNTIKAG
enhancen.1ent of oe 5paoTNPLOTNTEG EKTOC @outntkng Aéoxng Doutntkng Aéoxng Aéoxng
extracurricular TOU TIPOYPBUUOTOS 19.1.2 Evnpépwon Eknpdowmog IxoAA¢ | Oktwppro 2021 EkmpAowmog IXoAAG
activities wherever ' , i
possible. (Principle onoubwv doltntwv lea TG oto A tr]’q ’ orlo A2 g DortnTikng
6), 5paoTNPLOTNTEG TNG Doutntkng Aéoxng Néoyng

@outntikng Aéoxng Mpoedpog TUAUATOG MNpoedpog TUAUOTOC

(Recommendations
for Follow-up
Actions)
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ENEPTEIEZ

ANATKAIOI MOPOI

ZTOXOI : :
, (Tunpénetva kdvovpe v | YMEYOYNOTHTEZ | y b\ A IATPAMMA | (AvBp@muvo SUVALKO,
2Y2TAZEIZ (TL avapéVoupE va va. TEETUXOUUE Tal (Motog avahapPBavet , .
' , , , (Norte;) OLKOVOLLKOL TTOPOL,
TIETOXOUE]) TIPOCSOKWHEVAL KAOe evépyela;) UAKG, K.0L.)
anoteAéopata;) e

20 The AP 20.1 E€€taon g 20.1 E¢€taon tng MOAIN Mato 2023 MOAIN
recommends Snuloupyloag dnuloupylog Mpoedpog TUAUOTOG Juvéheuon TURUatog
considering the £pwTnUatoloyiou gpwtnuatoloyiou Juvéleuon
development of an | kavomoinong mpoowrikol | LKavomoinong TuAUaTog
annual Staff TIPOCWTILKOU

Satisfaction
Survey, similar to
the one carried out
by students, to
provide a further
opportunity to
staff for express
their views and
provide
constructive
feedback regarding
improvements to
the study
programme and
the Department
itself. (Principle
10),
(Recommendations
for Follow-up
Actions)
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. NapakoAouOnon AnoteAecpatwy (MMivakag 2)

ENITEYXOENTA BAOGMOZ ENITEY=HZ
IYITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEZ
AMOTEAEZMATA AMNOTENAEZMATQN
(%)
1 The recent 1.1.1°Exouv AndBei unoyn npotdoelg amnod g aglohoyroeis portntwy | 1.1 BeAtiwon Stacuvdeong
establishment of the ke anodoitwy, kabwe kaL mpotdoels TG Ewtepikig ZupBouleutikis | tou MME pe tnv ayopd
External (Industrial) Eritporti¢ (dnwe adénon HodnUAtwy EMXELPNUOTIKOTNTAC, epyaoiac
Advisory Board is seen as LUNXAVIKAG LaBnong, peyalutepn sveli€ia emhoyng Labnudtwy péow
. KUKAwV omtoudwy, K.a.) otnv etiola avabewpnon tou MNX. Eniong
a significant step forward , ) , , ) \
] napakoAouBeital n katdtaén toug TuRpatog ano diebveig dpopeig
whose effectiveness . ;
. (Computer Science (CS) Rankings, k.a.) 80%
should be monitored and 1.1.2 3TNV MPWTN CUVAVTNON KE TOUG PWTOETELS poLTnTE
evaluated in the near o 2TV W en ) o fTes
. TLOLPOUCLAOTNKAV TO OPEAN TNG TPAKTIKAG AOKNONG KoL TWV
future. (Pr.lnCIpIe 4, Part UTINPECLWVY TG Aopng AlaoyoAnong kat Ztadlodpopuiag (AAZTA) Tou
C- Conclusions), ONA. Mvetat cUVEXAC EVNIEPWON GAWV TWV GOLTNTWV yLa Ta
(Recommendations for Tapomdvw amo pein AEM.
Follow-up Actions)
2 The Department is 2.1.1Exouv AndBei unoyn nmpotdoelg ano tig afloloyfioslg dortntwy | 2.1 BeAtiwon Staocuvdeong
encouraged to continue the | kat anodoitwy, kaBwg kat mpotdoelg TG E§wtepikig ZUpPouAeutkng | tou MM HE TNV ayopd
good practice of auditing Erutpornn¢ (onwg adénon HabnuATwy EMXELPNUATIKOTNTAS, epyaotac (1610 pe Tvotaon
and reviewing its study MNXQVIKAG LABnong, peyalutepn eveli€ia emhoyng Labnudtwy péow 1)
programmes on a regular KUKAWV oTtoudwy, K.a.) otnv etrola avabewpnon tou MNZ. Eniong
basis by applying the strong | mapakoAouBeital n katdataén toug Tunpartog ano diebveic bopeig
Quality Assurance processes | (Computer Science (CS) Rankings, k.a.) (I6ia pe 20otaon 1)
which are currently in place. | 2.1.2 Stnv npwtn cuvavtnon e TOUC MPWTOETEIC PoLTNTEC 80%
(o]

It is also recommended that
the involvement of the
external stakeholder groups
is fully maximised (Principle
9), (Recommendations for
Follow-up Actions)

TIAPOUGCLACTNKAV T 0EAN TNG TTPAKTIKAG AOKNONG KoL TWV
UTINPECLWY TG Aopng AlmaoxoAnong kat Ztadlodpopiag (AAZTA) Tou
ONA. Tivetal cuvexng evnuépwan OAwv Twv GoLTNTWVY yla Ta
mapandavw amno ueAn AEM. (I6wa pe Zotaon 1)
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2YZTAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA

BAOMOLZ ENITEY=H2

AMOTEAEZMATA AMNOTENAEZMATQN
(%)
3 Additional ways should 3.1.1 TNV MPWTN CUVAVTNON LE TOUG TIPWTOETELG HOLTNTEG TOVIOTNKE 3.1 EvBappuveon CULHETOXNG
be sought to increase the | onMaocia CUMHETOXNG OTIG SLOAEEELS Kat TNV a§loAdynan OTLC SLANEEELC KaL oTNV
percentage of students Sibaokaliag. Autn n evnuépwon Ba ylvetal cUCTNUATIKA. a€lohdynon Sidackoiag 85%
h | h 3.1.2 Emonuavinkav onueia BeAtiwong StbaokaAiag kat SLEyepong
who complete the Tou evlladépovtog poltntwy Baocel epwtnuatoloyiwv afloAodynong
student feedback Si6aokaliac.
questionnaires. (Principle :
3), (Recommendations 3.2.1 lvetal n etiola mapakoAolBOnon kat culitnon otn Tuvéleuon 3.2 I'IoleoerVGr] Ko ,
f ! Foll Acti TUAMOTOC TWV OTATLOTIKWY oAokARpwaong tou MNX. &EUKOAUVG? Twv ottt
or Follow-up Actions) va ohokAnpwvouv to MN2 85%
otnv
TipoPAenoOpevn SLAPKeLA
4 Students should be 4.1.1 3TNV MPWTN GUVAVTINON UE TOUG PWTOETELG PpoLtnTég Toviotnke | 4.1 EvOAppuvon CULLETOXNAC
further encouraged to N onpaoio CURUETOXNG OTLG SLAAEEELS Kal oTNV a§loAoynon oTI¢ SLaAEEELS KOL OTNV
ensure the student Si6ackaliag. Auth n evnuépwon Ba yivetatl cuotnuatikd. (16ta pe a€LoAdynon Stdackaiac
. . JUotaon 3 ; ’ 85%
feedback questionnaire n3) ; : : - ; (1810 pe zvotaon 3) ’
L . 4.1.2 Eruonuaveinkav onueia BeAtiwong SibaokaAiag kat Sleéyepong
participation continues to | ., evéladépovtog doltnTwy Baocel epwtnpatoloyiwv afloAoynong
grow. (Part C- Si8aokoAiac. (16w pe T0otaon 3)
Conclusions), 4.2 Mapdtpuvon Kat
; 4.2.1 Tvetal n etnoLa mapakoAolBnon kot culntnon otn Zuveleuon , ,
(Recommendations for SleukoAuvon Twv dpoltnTwv
Foll Acti TUAMOTOG TWV OTATLOTIKWY oAokAfpwong tou MNZ. (16wa pe Zuotaon ,
ollow-up Actions) 3) va oAokAnpwvouv to NN 85%
(o]

otnv
nipoBAenopevn Slapkela
(1610 pe 20otoon 3)
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ENITEYXOENTA

BAOMOLZ ENITEY=H2

IYITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEZ
AMOTEAEZMATA AMNOTENAEZMATQN
(%)

5 The elective status of 5.1.1 2ulntBnke otnv Emttpornr MNZ av Ba pémel Kat Pmopet va
the Senior Thesis could yivel n Mtuxlakn Epyacia umoxpewtikr Kaiy/n av Ba mpémnet va )
be reviewed by reflecting au€nBolv oL SLEAKTIKEG HoVAdeG TNG. ATtodacIoTNKE VA TTAPARELVEL 5.1 Emaveéetaon tng
on the number of ECTS T(POOLLPETIKA KL va unv yivel alayr] otig SL16aKTKEG povadeg. H Mtuxwakng Epyaciag

. . . aMayn Twv SL8akTkwy povadwy Ba emavefetaotel o emdevn 100%
credits attributed to it. .

N avaBswpnon tou MMNZ.
(Principle 2),
(Recommendations for
Follow-up Actions)
6 Tl'.le prOViS.iO“ of the 6.1.1 ZulntOnke otnv Erutpornn NMNZ av Ba mpémel kat pnopsei va 6.1 Emaves£tacn e
Senior Thesis could be vivel n Mtuxiakn Epyaocio umoxpewtikn kat/r av Oa mpénet va Mtuxwakric Epyaciac (1810 pe
further formalised to au€nBoulv oL SLBAKTIKEG LoVASEeC TNG. ATtodaoioTtnKe vo mapapeivel sOotaon 3)
ensure that more T(POOLLPETIKA KL va unv yivel alayn otig S16aKTIKEG povadeg. H n
students are encouraged | aMayr Twv StdakTkwy povadwy Ba enavefeTaotel o endpevn
to engage with it. avaBewpnon tou MMZ. (I6ta pe 20otaon 5)
Currently, there seems to 100%
be too much reliance on
ad-hoc initiatives which
are not always known by
all students. (Principle 3),
(Recommendations for
Follow-up Actions)
7 The elective status of . ) ) ) .
the Senior Thesis should 7.1.1 2ulntnBnke otnv Emtponn NN av Oa mpémel Kat pumopel va 7.1 Enavegetaon tng
) R X yivel n Mtuxiakn Epyacio umoxpewtikn kat/r av Ba mpénet va Mtuxlokng Epyaoiag (1610 pe

be reviewed in relation to auénBouv oL SIBAKTIKEG Lovadeg TNG. Altodaoiotnke va mapapeivel TVotaon 3)
its ECTS credits. (Part C- ' L 100%

Conclusions),
(Recommendations for
Follow-up Actions)

TIPOALPETLKH KAl va [NV yivel aAhayn oTig SL8aKTKEG povadec. H
oAayn Twv SLEAKTIKWV povadwy Ba emaveteTaotel og eMOUeVn
avaBewpnon tou MNZ. (I6ta pe 20otaon 5)
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ENITEYXOENTA

BAOMOLZ ENITEY=H2

2YITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEX AMNOTEAESMATA AMNOTEAESMATON

(%)

8 The role of the 8.1.1 Avaptnon tou Akadnuaikol ZupBoulou Twv dpoltntwy otnv ,

Academic Advisor needs lotooeAida Ttou Turpatog kat evBdppuvon aglomoinong tou. Ot 8.1 /,Avaﬁecr] kat .

to be evaluated in the AkaSnpaikoi ZOUBOUAOL TTPAYUATOMOINGAV EVEPYELEG TIPOGEYYLONG EveappU\'/'or] ’OLELOHOL?GHC

near future to ensure $OoLTNTWV KOL CUVOVTNCEWVY YLA EMAUCN QUTOPLWV. Akadnpaikou ZupBouiou

that its reintroduction as

a significant pillar of

.stuc.le.nt support !s 859%

justified. It remains

unclear as to how

effective it will be due to

its recent reintroduction.

(Principle 4),

(Recommendations for

Follow-up Actions)

9 The effectiveness of the | 9.1.1 Avaptnon tou Akadnpaikou ZupBoUAou Twv GoLTNTWV TNV 9.1 AvaBeon ka

Academic Advisor role lotooeAida tou Tprpatog kat evBdppuvon aglomoinong tou. O evBdppuvon aflonoinong

needs to be evaluated in | Axadnuaikol ZUuBouloL TpayUOTOTOINCAV EVEPYELEG TIPOCEYYLONG Akadnpaikoly SupBovAou

the near future to ensure dotnTwv KaL cuvavtnoewy yla eniluon aroptwv. (16ta pe uotaon 8) (1510 pe sUoTaon 8)

that its reintroduction as

a significant pillar of 85%

student support is
justified. (Part C-
Conclusions),
(Recommendations for
Follow-up Actions)
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ENITEYXOENTA

BAOMOLZ ENITEY=H2

2YITAZEIZ MPATMATONOIHOEIZEZ ENEPTEIEX AMNOTEAESMATA AMNOTEAESMATON
(%)
10 The overall 10.1.1 EpumAouTtiopog Twy lotooeAidwy tou TUAUATOG He TTANpodopLeg
information on the ylo poutntég Erasmust+. 10.1 Aleuk6Auvon
departmental website for | 10.1.2 TulntBnkav otn Zuvéleuon TUAMATOG LOEEG yLa va yivouy ta KLVNTKOTNTOC TIPOTTTUXLOKWV
incoming ERASMUS+ HaBbnuota o EAKUCTIKA yLa Toug dpoltntég Erasmus+. dorTnTiV péow
students should be TipoypAaaTog Erasmus+
enhanced to ensure
potential applicants are 55%
well-informed about the
opportunities which exist
within the Department.
(Principle 3),
(Recommendations for
Follow-up Actions)
11 The website could 11.1.1 EumAouTIopog Twy lotooeAidwy tou Turuatog pe mAnpodopieg
feature more pertinent yla dpoutntég Erasmus+. (16wa pe Zotaon 10)
information for incoming | 11.1.2 Zu{ntBnkav ot Juvéleuon TuAuatog 8eeg yia va yivouy ta )
ERSAMUS+ students. For | Ha8riuata mo eAkuotikd yia toug dportntég Erasmust+. (I8wa pe 111 AL‘?UKO}‘UVGH ,
instance, it should be Zhotaon 10) Kwnan,)mtqq TPOTITUXLAKWY o
easy to find courses d)om]tlwv heow >5%
offered in English per thpovpam{aroq Erasmust
.. (I6lo pe Z0otaon 10)
semester. (Principle 8),
(Recommendations for
Follow-up Actions)
12 The information 12.1.1 EumAouTiopog Twy lotooeAidwy tou TUUatog pe Anpodopleg
available to potential yla ¢0Ltnréq'Erasmus+. (I&al pe ZL’Jomc’m 10) : : 12.1 AteukdAuvon
ERASLS stadents should. 1212300y o ovhcoon Tt Bl v v oo @ | s oy
) doltnTwv péow 55%

the departmental website.
(Part C- Conclusions),
(Recommendations for
Follow-up Actions)

JUotaon 10)

Tipoypaupatog Erasmus+
(1610 pe 20otaon 10)
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2YZTAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA
AMNOTEAEZMATA

BAGMOZ EMITEYZHZ
AMOTEAEIMATON
(%)

13 Ensure that all
relevant policy
documents pertaining to
the Department are
always available and
easily accessible.
(Principle 1, Part C-
Conclusions),
(Recommendations for
Follow-up Actions)

13.1.1 'Eywve evnuépwon lotooelidag TuApatog pe Kelpeva tng
oTpaTNYLKAG Tou MMNZ KAl TNG TOALTIKAG ToLoTNTOC.

13.1 Awdyuon Tng
oTpatnywkng tou NN kat
TLOALTLKA G TTOLOTNTAG

100%

14 The PDF version of the
Study Guide is
comprehensive, but its
contents should also be
available as a ‘hypertext’
to allow selective access.
(Principle 8),
(Recommendations for
Follow-up Actions)

14.1'Eywe mpooOrikn cuvEECUWY OTOV EVRUEPWIEVO 08NYO oTtoud WV
TIOU QVOPTATAL OTNV LoTOoEALSA Tou TUAKATOG.

14.1 NpooBrkn cuvdéouwv
oTtov 06nyo amoudwv

100%
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ENITEYXOENTA BAOMOZ ENITEY=HZ
IYITAZEIZ NMPATMATONOIHOEIZEZ ENEPTEIEZ
AMOTEAEZMATA AMNOTENAEZMATQN

(%)
15 The Department is 15.1.1 NpaypatonotnOnkav evépyeLleg evioxuong MpoBoAng oto
encouraged to increase AlaSikTUO e TOV EUMAOUTIONS TNG LoTooEASaG Tou TUAATOG e 15.1 Evioyuon tou Snuéciou
its participation to €16 0€LG KO eVEPYELEG TTPOBOANG OTA LECA KOWVWVLKNG SIKTUWONG. ) o Tur 75%
external industry events 15.1.2 YAomonOnkayv evépyeleg SLATAPNONG TNG ETILKOWVWVLOG LUE TpodiA Tou Tunporog

’ 1 1
which would lead to the | &To®oirouc Tou Tunuarog.
further enhancement of 15.2.1 NpaypatonotndnKav mapoucLioels anod oTteAéxn TG
it bli fil dth Blopnyxaviag oto mAaiclo oepvapiwy kal SLaAéEewv.
s p.u Ic Pro e an € 15.2.2 AflonoliBnkav untotpodieg amno t Blopnxavia yia tnv
profile of its students as a . . .
result of the increased EVIOXUCHN TIPOTITUXLOKWY GOLTNTWV.
. . ) 15.2.3 3TNV PWTN GUVAVTNON HE TOUC TPWTOETELS dpottntéc aMéd kau | 15-2 Evioxuon dlaouvdeong o
interaction with the . . ., , : 55%
. . otn SLapketla omouSwv OAwV TwWV GoLTNTWV EYLVE EVNUEPWON TWV HE TN Bopnyavia
public and P"‘_’ate umnpectlwy tou MNpadeiov AlacUvbeong kat tou Kévtpou
sectors. (P""C'Ffle 2), EmiyelpnpaTikoOTnToS Kat Kavotopiog tng Aoprig AmaoyxdAnong Kat
(Recommendations for stadlodpopiac (AAITA)
Follow-up Actions)
16.1.1 NpaypatonolnOnkav evépyeleg evioxuong mpoBoAng oto
16 The Department is AladiKTUO HE TOV EUMAOUTIONS TNG LoTooeA SO TOU TUAMATOC e 16.1 Evioxuon Tou Snuéctou
encouraged to increase €16N0ELG KOl EVEPYELEG TIPOPBOANG OTA LECA KOWWVLKAG SIKTUWONG. v , 0
its external industry links, | (15w pe Z0otaon 15) TIEC;CB?I;C;U 'Ii;;r)]uatoq (13w 75%
which would lead to the 16.1.2 YAomounBnkav evépyeleg SLATAPNONG TNG ETILKOLWVWVLAG UE H n
further enhancement of anogdoitoug tou Tunuatog. (I6ia pe 2votaon 15)
its public profile and the 16.2.1 NpaypatomnolBnkov mapouCLACELS Ao OTEAEXN TNG
. . Blopnxaviag oto mAaiolo oepvapiwy kat StaAéEewv. (16wa pe Zvotaon

profile of its ftudents asa 15)
result of the increased 16.2.2 AflomoBnkav unotpodieg and t Bropnyavia yia tnv
i i i o 16.2 Evioxuon Slacuvdeo
interaction with external evioyxuon nportuxtakwv potntwv. (16wa pe 20otaon 15) e T Bto)p(lr]xgvia (1610 uan 559

stakeholders. (Part C-
Conclusions),
(Recommendations for
Follow-up Actions)

16.2.3 ITNV MPWTN GUVAVTNON LE TOUG TIPWTOETE(G poLtnTEG aAAd Kal
otn SLapkeLa omoudwv OAwV TwWV GoLTNTWV EYLVE EVNUEPWON TWV
uTinpectwy Tou Mpadeiov Alaclvdeong kal tou Kévipou
Emxelpnuatikotntag Kal Kalvotopiog tng Aoung AnaocxoAnong kat
Stadlobpopiag (AAZTA) (I6wa pe 20otaon 15)

YUotaon 15)
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2YZTAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA
AMNOTEAEZMATA

BAGMOZ EMITEYZHZ
AMOTEAEIMATON
(%)

17 The AP recommends
that the Department
continues to evaluate its
staff recruitment strategy
despite any obvious
recruitment constraints.
In doing so, it is
suggested that
recruitment priorities
take into account future
directions in relation to
research, the
introduction of new
technologies, and future
curriculum design.
(Principle 5),
(Recommendations for
Follow-up Actions)

17.1.1'Eywve oulATnNoN Kal ETAOYH TWV YVWOTIKWY OVIIKELLEVWY VEWV
Bécewv AEN BAOEL OTPATNYIKWY TIPOTEPALOTITWY KAL OVAYKWY TOU
TUAMOTOC, KOL EPEVVNTLKWV KaL TEXVOAOYLKWV eEEALEEWV.

17.1 ZulATnon ylo yVWOTIKA
avTikelpeva véwv Béoewv
AEN

100%

18 The Department,
working closely with the
University authorities,
should maintain the
generous levels of
infrastructure available, and
ensure the continuous
upkeep of the facilities
which are very much
enjoyed by all the students
and staff. (Principle 6),
(Recommendations for
Follow-up Actions)

18.1.1 NapakoAouBolvTtal Ta €THOLA OTATLOTIKA ALOAOYNONG TWV
UTIOSOHWV KOl UTINPECLWV.

18.1 Awatripnon Kait
BeAtiwon twv umodopwy Kot
UTINPECLWV

80%

18.2.1 NpoypappatioTnkayv eVEPYELEG SLATHPNONG/EMEKTACNG TG
UTIOSOUNG KOL TIAPEXOUEVWY UTINPECLWV TWV EKMALSEUTIKWY
Epyaotnpiwv MAnpodopikic.

18.2 Alatripnon/enéktacn
™G utoSOUAC Kal
TIAPEXOLEVWV UTTNPECLWY
Twv Exmatdeutikwy
Epyaotnpiwv NMAnpodopikng

80%
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2YZTAZEIZ

NPATMATONOIHOEIZEZ ENEPTEIEZ

ENITEYXOENTA

BAOMOLZ ENITEY=H2

AMOTEAEZMATA AMNOTENAEZMATQN
(%)
19 The Department
should consider the 19.1.1 livetal CUCTNUOTLKY TOPAKOAOUONCN TWV UTINPECLWV TNG
enhancement of DoutntikAg Agoxng kot cuZftnon yia tn BeAtiwon Kol enEkTacn Tous. | 19.1 NapakoAoUBnon Ka
extracurricular activities evBAppuVON CUMUETOXNAG O
wherever possible. ) ) ) ) 5paoTNPLOTNTEG EKTOG TOU
— 19.1.2 Tvetal evNUEPWON TWV TIPWTOETWV POLTNTWV YLa TLG . ,
(Principle 6), 5 ) o Ny TIPOYPAUUOTOC OTIOUOWV 80%
(Recommendations fOI‘ PACTNPLOTNTEC TNG WoLlTNTIKNG /AECXNG.
Follow-up Actions),
20 The AP recommends
considering the
development of an
annual Staff Satisfaction
Survey, similar to the one | 501 1 T¢Bnke otnv MOAIMN to Zhtpa tg avdnTugng
carried out by students, £PWTNUATOAOYIOU TIPOCWTILKOU. 20.1 E€£taon g
to provide a further Snuloupylag
opportunity to staff for gpwtnuatoloyiou
express their views and LKaVOoTIoiNoNG MPOCWTTLKOU 10%

provide constructive
feedback regarding
improvements to the
study programme and
the Department itself.
(Principle 10),
(Recommendations for
Follow-up Actions)
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