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"As a leader, I am tough
on myself and I raise the
standard for everybody;
however, I am very
caring because I want
people to excel at what
they are doing so that
they can aspire to be me
in the future."

Indra Nooyi

o, Every one of you has the advantage

WA : and opportunity of the much more
liberal, modern India with many
more professional female role
models. | think the future is especially
bright for women. Don't let anything
hold you back.

- Inspiring women to lead

Al the end of the day. don't
Jorget that yow are a person,
don't forget that you're a mother,
awife, and a daughter.

ORI P



https://www.google.gr/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=https%3A%2F%2Fwww.pinterest.com%2Fpin%2F569072102889598348%2F&ei=yvJvVcrWLIa1UceugZgG&bvm=bv.94911696,d.ZGU&psig=AFQjCNFYfiq5sRiQmpciPVGSlagoFlPZiA&ust=1433486383474916
http://www.slideshare.net/greatlakesedu/inspiring-words-from-indra-nooyi-lessons-from-legends

& Tu kAveL n PepsiCo yla va KPATAOEL YUVOLIKEC OE
PEPSICO  yynA<q Béoeig? { - | performance

*

9 / f We live in a diverse
A A e — world, our business

should reflect that.
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I don t think women can have it all. | just don't
think so. We pretend we can have jt all. And

every day you have to make a decmon about ,;
whether you are going to be a wife or a mother, 2
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