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MapTtioc 2017: poBoAoyko xaopo avopwv-yuvoLKwy
yta to 2015

Eurostat —gender pay gap: 16.3 % katw amo
oV ULoBo twv avépwyv otnv EE (EU-28) kaut
16.8% otnv Evpwlwvn (EA-19).

Economist-‘glass-ceiling index’-gender wage
gap (O0OzA): 14.6%

PwC- ‘Women in Work Index’” (OOZA): 16%

American Association of University Women
(AAUW): 20% otic HIMA




Eurostat: The unadjusted gender pay gap, 2015 (difference
employees as % of male gross earnings)

between average gross hourly earnings of male and female
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The glass-ceiling index
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Gender wage gapi

g, 2015 or |atest
O02A 40
14.6%
AydtepO IIIIIIII .
Qo TouC 0
dVSPEC In Greece, women earn 9.1% less than men

Women in managerial positions

% of total, 2015 or latest
OOzA 37.1% 40
YUVOUKEG O€ .
SLEUOUVTLKEG o
BoelC -1

In Grecce, women hold 2577 of managerial positions




The Economist 08.03.2017

Women on company boards
% of total seats, 2016

o Iy s

In Greece, women hold ©.0%: of seats on boards

OO0zA 20.5% yuvaikeg og A2



PwC: ‘Women in Work Index’ 2017

I Figure 1 PuC Women in Work Indey, 2015 vs. 2004
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1 Souree: Panl” anahesic usna data fram OECD and Exrostat.



e OL delKTEC IOV XpNOLMOTIOLOUVTOL ELVaLL
SlapopeTikol (OLadopeTIKA KpLTpLa), ol LEAETEC,
WOTOCO OCUYKALVOUV OTO OTL UTTAPXEL UOTEPNON
TWV YUVOLKWV OTO OLKOVOLLKO Ttedio (poBot,
geloodnua, avepyla, KAT).

e Avtippnon: Eivatl AaBoc va xpnotlpomnoleital
QAUTOC 0 SelKTNC yla va uTtooTnNPLYOEL OTL
vdlotovtal OLAKPLOELC EVOVTLOV TWV YUVOLKWV
adoU Hev AL OTL OL YUVALKEC apeiBovTal
SlopopeTIKA ATt TouC AvOpeC yLa oLa epyaocta,
aAAQ OTL KOTOL LECOV OPO UTIAPXEL AUTNA N
Sdtadopa.



Nwc e€nyouv autn tn dltadopd avtol 6ooL Bewpouv
nwc 6ev uplotavtal SLokploELC;

e OL YUVOLKEC ETILAEYOUV ETIAYYEALLATA TIOU
apeiBovrtatl pe xapnAotepouc pUoBouc

Kat toU odethetan avutn n emloyn;

e Eite Bewpeltal nwc ot yuvaikec ekppalouv
eAeVBepa TNV MTPOTIMNON TOUC yLa XOLUNAA
apeLBOpEVO EMOYYEAMOTO ELTE avadEpOVTaL
BLoAoyLkol tapayovTec.



[Mw¢ UITOPOULE VO OLTIALVTNOOUE OE
autn tn 6€on;

1. Tt poc e€nyouv Tt elvol To poBoAoyiko
xaopo; Aev Eepoupe va Staaloupe; H dev
kataAapfaivoupe kat xpetalopaote fonbela amo
codouc avOpec;

2. Agv TouC AMAOXOAEL TTWC OUVOALKA, WG opadq,
Ol YUVOLLKEC UOTEPOUV LLoOOAOYLKA KON KoL OF
TTOAU TIPONYUEVEC XWPEC;

3. Aegv okedtovtal otL avtn n “smloyn”
ETIOLYVEALOTOC UTITOPEL VAL EXEL KOWWWVLKEC OLLTLEC
nov oxetilovtal e Sltakploelg eic Bapoc Twv
YUVOLKWV;



4. Elval duvatov va Asyetal cofapa OTL oL
YUVQALKEC eTULAEYOUV eAeUBepa va yivouyv TL.Y.,
voonAeUTPLEC AVTL yLOTPOL;

5. Etvat duvatov va Agyetal coBapa otL
kaBopiletal Brodoyika n “emhoyn” m.x., TNC
OLKLOLKNC EPYOOLAC WC ETIAYYEALLATOC;

6. AKOMN KL OV UTTNPXE TETOLOC BLOAOYLKOC
KaBopLopog, eival avamnotpemntoc; Natt Ba
npemneL va tov 6exbolue; Mmopet oL avBpwrol
va eival Blodoyika ertBetikol. MpemeL va To
dexBoupe nOwka; MNatt va dexBoupue wc
QVOATTOTPETITO VO KAVOUV LLOVO OL YUVOLKEG
ETIAYVEALLQTO TTOU €EUTINPETOVUV AAAOUC;



7. To ydopa vdlotatal akopn Kol o€ avOpwrouc UE
LN rtoveriotnulakn popdwon (AAUW)

FIGURE 6.
Median Weekly Earnings, by Level of Education and Gender, 2016
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8. AKOMN Kol ylo LOLa ETTAYYEAUOTOL UTIAPXEL
uioBoloyikn Stadpopa.(AAUW)

Earnings Ratio in Median Weekly Pay among Full-Time Workers, Selected Occupations,

2015
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AKkoun Kot yta To ibLto akplBwc Bloypadlko umtapyel
uloBoAoyikn dtadopa



Corinne Moss-Racusin et al (2012)
Assistant Professor of Psychology,
Skidmore College

\

e Tautoonua Bloypadika dVo vnoPpndiwv ta
ortola SLEPEPOV LOVO OTO OVOOL —TO EVAL ELYE
avOPLKO Kol To AAAO YUVOLLKELO Ovoua -,
potpaotnkayv o€ 127 kaBnyntec GuoLKNC,
xnuetac, BroAoyiac (63 mnpav to avopLKO Kal
64 TO YUVOLLKELD), AVOPEC KOl YUVALKEC, £EL
LEYAAWYV EPEVVNTIKWYV TIAVETILOTNULWYV, TPLWV
Snuooiwv Kal TPLWV WOLWTIKWY, ylo va T
aéloAoyrnoouv Kal va tpoteivouv mpooAnyn
evoc o€ B€on dLtevBuvtn epyaoctnplov.



DEMOGRAPHICS

Participant ID #: 149

Name: Jennifer [l
Gender: Female

Ethnic Background: Caucasian

Age: 22
Degree: Bachelors of Science, obtained May 2011 from _ University

BACKGROUND

GPA:32

GRE score: 650 verbal, 780 quant

Awards/honors: President’s Service Award, Rotary Club College Scholarship
Previous research experience: 2 years as a research assistant working with 2 different
faculty mentors

Academic standing: appears from Jennifer's transcript that she was in good standing
upon graduation, but withdrew from 1 class prior to final

Letters of recommendation: 3 (2 from former faculty research supervisors, | from an
intro science course professor), all supportive

Future plans: apply to doctoral programs

Extracurricular activities: student government, college learning center tutor
Position sought: Lab Manager

Position duration: 2 years, with possibility of renewal pending satisfactory performance



e >& KAlpoka amo to 1 Ewc to 7, ME To7 va Elvol
0 VP NAOTEPO, OL KOBNYNTEC ESwoaV OTOV
John katd peco 0po 4 yla TG LKOLVOTNTEC TOU
koL otnv Jennifer 3.3. Htav emionc mwo Betika
Slakeilpevol anevavtl otov John oxetika pe
rniBavn mpooAnyn. Emilong, mpotewvav HECO
apXLKO LLoB06 $26,508 yia tn Jennifer kat
$30,328 ywa tov John



AAUW, 2012; AAUW Educational Foundation, 2007

e «AdoU uTtoAoyLoe TNV €LOLKOTNTO TOU MTTUXLOU, TO
ETIAYYEALLQ, TOV OLKOVOLLLKO TOUED, TLC OUVOALKEC
WPEC EPYAOLOC, TOUC UNVEC OVEPYLOC META TNV
arodoitnon, tov MO Babuoloylog oto
TOVETILOTALO, TO £160C TOU MAVETLOTNHLOU, TO
OO0 ETUAEKTLKO €lval To Lbpupa, nAKia,
VEWYPOPLKN TIEPLOXN KOL OLKOYEVELOKN
kataotaon (eyyapocg n oxt), n AAUW Bpnke otL
vTtoAeinetal pia dStapopa 7% ota eLoodnuata
TWV avOpwWV Kol YUVALKWVY ortodoitwy
TIOVETILOTN MLWV EVaV XPOVO HETA TNV
artodoitnon. To xaopo avto avePaivel oto 12%
10 xpovio PETA TNV artodoitnon»



H Claire Pomeroy, Professor, CEO, UCD Health System
Dean, School of Medicine, UCD (lavouadptloc 2016,
Scientific American):

e To MooooTO SLOAKTOPLKWY YUVOLKWY OTLC
eriotNeC TnC {wnc (life sciences) avénBnke
arno 15% oe 52% amo 1o 1969 wc to 2009,
aAAA povo to 1/3 twv enikoupwv KaBnyntwv
Kol Alyotepo armo to 1/5 twv kabnyntwv
npwinc Badbuidac ntav yuvaikeg to 2009. OL
YUValkec elval povo to 15% twv HOVIHWY
NMPOESPWV TUNHUATWY OTLC LATPLKEC OXOAEC KoL
oxebov 16% twv Koountopwv. O aywyoc mpog
TLC NYETIKEC BEoelc €xeL HLappoEc.



e AAUW, Behind the Pay Gap: 10 xpovio peta
TNV amodoiltnon amno To MAVETLOTALO 23%
TWV LNTEPWYV NTAV EKTOC QLYOPAC EPYAOLOC KOl
17% ntav pepLknc amaoxoAnonc. Mo touc
MOTEPEC, LOVO 1% NTOV EKTOC EPYOCLAC KoL
LLOVO 2% LLEPLKNC amtaloXoAnonc.

e PwC: 2tolxeia amo tnv Women’s Engineering
Society delyvouv oTL av Kol To 16% twv
dotrtntwv o€ sdikotntec STEM eival yuvaikeg,
LOVO TO 9% TWV LLNXOVLKWV GTNV oyopa
gpyaoloc elvol YUVALKEC.
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Higher education*®
Gender gapt, percentage points, 2015 or latest

OO0:zA
5.3%
higher
than

men In , women's tertiary education attainment is
men’s

15 1o Iz
e lo la

Labour-force participation rate

(ender gapt, percentage points, 2015
0O03A gapt. p g=p

16.7%
lower
than
men
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In , the participation rate for women is men's
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Paid leave for mothers

Weeks of full-rate equivalent for an average earner§, 2015
_ 80
_40
0

In ,women get the equivalent of paid maternity leave

Paid leave for fathers

Weeks of full-rate equivalent for an average earner’, 2015
_ 80
_40

nil nil nid nid nid nd oil il oid | I —— e e o o o L . l (1]
In . men get the equivalent of paid paternity leave

OO2A 32.2 eBbéopadec adela yia tn pntepa, 4.3 efdopadec yla tov
TatEPQ.
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Awaxuto kAipa AavBavouowyv, aAAd Kol pnTwy,
Slakploewyv evavtiov Twv yuvalkwyv. AAOTE TILo
SLAKPLTIKA, AAAOTE TILO WHAL.



Sally Haslanger-ka®nyntpia ¢pthocodiog oto
MIT- (2008): «2Ta LETOMTUXLOKA LLOU, EVOC
KaBnyntnc¢ pou pou eire otL“mote Oev €xeL O€lL
yuvaika ¢pthocodo npwtng YpaUUNg Ko oUTE
nepLEVEL va 6L OLOTL oL yuvalkeg dev gival
LKOLVEC VaL £XOUV YOVLIUEC/Kopudaiec LOEEC
(seminal ideas)”.»



2UOTATIKN €mtloTtoAn touv Wittgenstein
yia tnv Elizabeth Anscombe
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«n 1o Tadavtouya pottnTpLa ou eiya oo to 1930 ... kal

netatl Twv avdpwv poltntwy povo 8-10 Bplokovtal oto ibLo
ertimedo N tnv Eemepvouv.»



e Nathan Pusey (mpoedpoc Harvard) o akpoaon
emtpomnnc Tou Koykpgoou to 1968 ev oeL TNnC
otpatevonc (draft) oupdwvel pe BouAsutn oTL: «Ba
LLELVOUV TOl LETATITUXLOLKAL TIPOYPALLLLLOTOL LLE
Koutoouc, otpafouc kal yuvaikec» (Strebeigh 2009)

e Mpaypatito 1968 10 TOCOCTO TWV YUVOLKWY OTN
Nopkn tou Harvard (5% to 1967) aveBnke kata 50%.
2TLC VOULKEC O OAN TN XwpPa, o€ pLa OEKOETLA ATTO TO
1967-1977, avéBnke 1000% (artd 1200 og 12000)



Ezorsky (1974) oxoALat avépwv TTOVETILOTN ULOLKWV

«Ormola yuvaika epBoaoe ewc edw npeMeL va eivol Aoén(a
kook).... Ta kopitola edw maipvouv kaAoucg BaBpoug dLott
HLEAETOUV oKANPQA, OXL YLOTL Elval Tio €Eumva Ao TOUC
AvOpPEG.... [TEPLUEVOULE OTL OL YUVALKEC TTOU £€pYovTal E0W
Ba eival Lkaveg, KAAEC doltATPLES, AAAA OEV TIEPLUEVOUUE
va eival LOLodUElc N MPWTOTUTIEG. .... OL yuvalkeg eivol
EYYEVWC KATWTEPEC.... H YEVLKN LLAC TLOALTIKN YLOL TO TTOLOUC
dexopaoTe NTOV, EAV TO CWHUO Elval BEPUO KoL OLPOEVLKO,
nap’to: eav eivat OnAuko, BePatwoou OTL elval TouAaxLoToV
A- oo to Bryn Mawr.»

Evoc koopntopac Latplkng dtepwtnOnke duvatd: «Oee
LLOU,... TL Ba KAVW UE OAEC AUTEC TLC YUVOLKEC TTou Supolv
yla emtuyia (overachievers) kot KAVOUV CUVEXWCE QLT OELG; »



OocolL nepuppovouv tn onpacia Twv SEKTWV yla To HLoOoAoyLKo
Xaoua, vou'LZouv WG N dlakplon eival uc')vo n euBeia npooBo}\r'] KoL
guBela avion petaxeiplon kat ayvoouv rj 6€Aouv va avvoouv TLG TLIOAAEC
uLKpsq Slakploelg Kal mpooBoAeg rov 6n utoupyouv Eval KALLOL
unouunonq, Ttsptd)povnor]q, neptewptonomonq, Eval K)\Lua acbt)\o&evo yla
TLG YUVOLKEG OTNV ayopad epyaciog katl oTov dnNpoOoLo Xwpeo — oav va yivetal
OTLC YUVALKEC TTapaxwpenon n xaen.



e Eurostat: Gender pay gap statistics March 2017

http://ec.europa.eu/eurostat/statistics-
explained/index.php/Gender pay gap statistics

 The Economist: The best and worst places to be a working woman
Mar 8th 2017

http://www.economist.com/blogs/graphicdetail/2017/03/daily-chart-0

e PwC: Women in Work Index 2017

https://www.pwc.com/gr/en/publications/assets/women-in-work-
index-2017.pdf

e AAWU: The Simple Truth about the Gender Pay Gap (Spring 2017)

http://www.aauw.org/resource/the-simple-truth-about-the-gender-
pay-gap/
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EUXOLpLGTu) TOV Fprwopn CDapuaKn (Agilis SA) yla T BonBesLa tou
OXETLKA LE TNV EPUNVELO OPLOUEVWV OTATIOTIKWY OELKTWV.



