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XYMMETOXH XE AYTO-XPHMATOAOTOYMENA ITPOI'PAMMATA

IoOviog 2025 — onpepa

Mdapt. 2025 — ofjuepa

Ménog 2024 — Mdapr. 2025

Méiog 2024 — Iovviog 2025

Yent. 2024 — Iav. 2025

Ampiiiog 2024 — Xent. 2024

Madptiog 2023 — Oxkr. 2024

2ent. 2018 — Okr. 2023

Yent. 2018 — Amp. 2023

IovAloc 2021 — lovviog 2022

Méiog 2019 — Xemt. 2023

Kariera Group
Tithoc épyov: ‘Epevva Kapiépag Ymoynoeiov kot Epyalopévaov 2025-6
®éon: Emotnuovikog Yrevbuvog

KE.T.Y.A.K

Tithoc 'Epyov: OMotikd cOotnuo alomoinong Kot EVOuVAI®moNS Tov
avOpOTIVOL dVVOUIKOD

®éon: Emompovikdg Yrevbovog

KE.T.Y.A.K

Tithoc Epyov: Avamtuén kot dnpovpyic. GUGTAHOTOG NL-O0UNIEVIG
GLVEVTELENC EMAOYNG

®éon: Emompovikdg Yrevbuvog

Kariera Group
Tithoc épyov: 'Epevva Kapiépag Ymoyneiov kot Epyalopévav 2024
®éon: Emotnuovikog Yrevbuvog

Saudi Olympic and Paralympic Committee (SOPC)

Tithoc Epyov: Avamrtuén kot dnpovpyic. GUGTHOTOG NL-O0UNIEVIG
GLVEVTELENC EMAOYNG

®éon: Emompovikdg Yrevbuvog

Kariera Group

Tithoc épyov: Etiown épevva tdoeswv [lpocéikvong kor Emloyng
AvBpamivov Avvapucon

®éon: Emompovikdg Yrevbuvog

Super Market Xk opevitng

Tithoc Epyov: Zyedacpog kot avantuén Movtédov Ag&lot)Tomv Kot
ovoTuotog A&oAdynong e ATddoong

®éon: Emompovikdg Yrevbuvog

Topopa Kpatikov Yrotpogrov (IKY)

Tithoc Epyov: Avtidpdoeic Yrnoynoeiov oty Ilpocéiivuon kol Emioyn
[Ipocwrikod — O pdrOG TG TEYVOLOYING
®éon: Emotpovikog Yrevbovvog / EmPriénov Adaxtopikig Atatpipng

Topopa Kpatikov Yrotpogrov (IKY)

Tithoc Epyov: Iotocelidec Kowmvikig Atktvmong kot [Tpocéikuon kot
Emoyn pocomikod — O poA0G TG apVNTIKHG TANPOPOPNONC.
®éon: Emotpovikog Yrevbovvog / EmPrénov Adaxtopikig Awatpipng

Saudi Tourism Authority (STA)

Tithoc Epyov: Avamtuén kot dnpovpyic. CUGTAHOTOG NUL-O0UNIEVIG
GLVEVTELENC EMAOYNG

®éon: Emompovikdg Yrevbuvog

Owovopké Mav/po AOnvav — Mpototvnes Emotnpovikég
Anpoocievosic Kadnymrov & Asktépov

Tithog Epyov: Technology in employee recruitment and selection
®éon: Emompovikdg Yrevbuvog
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Tav. 2021 — Noépp. 2021

Yent. 2020 — Aegk. 2021

Iav. 2019 — Noépp. 2021

Noéup. 2016 — Aex. 2018

Tav. 2015 — Aek. 2016

Noépup. 2011 — Iovi. 2013

Avy. 2010 — Xent. 2013

Yent. 2004 — Map. 2008

Yent. 2011 — Mduog 2012

Mépt. 2011 — Avy. 2012

Tav. 2010 — Iav. 2011

EAKE Owovopkov Iav/piov AOnvov

Tithoc épyov: Zyedaoprog Kot dnpiovpyio. GoTHUATOG a&loAdYNoNG TNG
amodooNg

®éon: Emompovikdg Yrevbuvog

Toapovpng AE

Tithoc épyov: Zyedlaoprog Kot dnpiovpyio. GoTHUATOG a&loAdYNoNG TNG
amodooNg

®éon: Emompovikdg Yrevbuvog

Adecco AE

Tithoc épyov: Etiown épevva tdoewv [lpocéikvong kar Emloyng
AvBpdmivov Avvapucon

®éon: Emompovikdg Yrevbuvog

Owovouké Mav/po AOnvayv - Evieyvon Meta-o10axtopiiig

"Epguvag

Tithoc ’Epyov: Gamification in Recruitment and Selection
®éon: Emotnuovikog Yrevbuvog

Owovopké Mav/po AOnvav — Mpotoétvnes Emotnpovikég
Anpoocievosic Kadnymrov & Asktépov

Tithoc Epyov: Avartuén tov Yuyoroyikov Kepolaiov amopoitwy tov
avalntobv epyacio HEGH EKTOIOELONG

®éon: Emompovikdg Yrevbovog

EOvuci) Tpanela g EALGO0g

Tithoc €pyov: Avantuén epotnuatoroyiov a&loAdynong VTofeTIKOv
Kataotdoemv o€ Bépata a&loAdynong Avvapucos (Potential)

®éon: Emompovikdg Yrevbuvog

Cevuei Ipappateio "Epsvvog & Teyvoroyiog (TTET)-Hpaxierrog 11
Tithoc épyov: Kpumpia Emhoyng @opéwv Alkoyng: O polog kot 1
GULVEICQOPH TOVG OTIV SLUUOPPMCT] OTOYEWDY ATEVAVTL GTNV QALY KoL
otV emtvyn €kfaon g,

B®éomn: Emompovikdg Yrevbuvog / EmPAénmv Awbaktopikng Atatpipng

Topopa Kpatikov Yrotpogrov (IKY)

Tithoc Epyov: Team-based emioyn mpocownikod: H orovdatdtnta tmv
OTOUIK®OV S10QPOPAOV GTI LEAETT] TG KUVOTOUIOG TNG OLASOC.
®éon: Emotpovikog Yrevbovvog / EmPrénov Adaxtopikig Awatpipng

Hay Group-OMAZX AE- EEAE

Tithoc épyov: MeAétn, avadeln kot TpomONoN TPUKTIKOV TPOVOTTIKNG
dweipong TV oAlaydv kol ovafaduiong tov deSloTTOV  TOv
avOpOTIVOL JUVOUIKOD OE EMYEIPNOEL; EMAEYUEVOV KAAS®V 1TNG
owovopiag yo tnv Xtéyn EAAnviknc Bliounyaviog

®éon: Yrevbvvog Epyov

Owovopwké MMav/po AOnvov — Mpéypappoe Baocwuaig "‘Epsvvog
(IIEBE)

Tithog épyou: Resilient Survivors in the Aftermath of Psychological
Contract Violation after Disruptive Organizational Changes

®éon: Emompovikdg Yrevbuvog

Owovopwké MMav/po AOnvov — Mpéypappoe Baocwuaig "‘Epsvvog
(ITEBE)
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Tithog épyov: Positive Psychological Contract during Recession: Utopia
or Reality?
®éon: Emotnuovikog Yrevbuvog

Mapt. 2009 — Mépt 2010 Owovopké Mav/po AOnvov — Mpéypappoe Baocwuaig "‘Epsvvog
(ITEBE)
Tithoc épyov: Exploring the Recent Turbulence in the Financial Sector
from a Psychological Contract Perspective
®éon: Emompovikdg Yrevbovog

Agx. 2004 — Xent. 2009 Topopa Kpatikov Yrotpogrov (IKY)
Tithog Epyov: The Dynamics of Psychological Contract Creation during
selection and socialization.
Béomn: Emompovikdg Yrevbuvog / EmPAénmv Awbaktopikng Altatpipng

Méuog 2007 — IovA. 2007 Tpamelo ATTiKi|g
Tithoc épyov: Zyedacpnodg cuothiuatoc Bonus yia To Tpocomikd g
Tpdamelog
®éon: Emompovikdg Yrevbuvog

Iav. 2004 — Oxkz. 2005 Emporiki Bank
Tithoc épyov: Egappoyn g Atoiknong facel As&lottov oTig
TPOKTIKEG AAA
®éon: Emompovikdg Yrevbuvoc & Emotnpovikoc Epgovnrng

Yent. 2004 — Oefp. 2005 Metaxas Diagnostics A.E
Tithoc épyov: 'Epevva Ikavomoinong Epyalopévav kot A&oddynon
Opyavoctokng KovAitovpag
B®éon: Emompovikdc Epevvntmig

Map. 2003 — Aek. 2003 Kantor Eraipeio Xvppoviov
Tithoc €pyov: Anpuovpyio YoXOUETPIKOV TECT EMAOYNG TPOCOTIKOD
®éon: Emotnuovikog Yrevbuvog

Amp. 1998 — Mdog 1999 SHL/UMIST Research Centre in Work / Organisational
Psychology, Manchester School of Management, UMIST
Manchester, UK

Tithog £pyov: The role of personality in perceptions of service quality
B¢on: Emotpovicog Epsovntnig

Médiog 1996 — lovA. 1996 Manchester School of Management, UMIST — Manchester, UK
Tithog £pyov: Employee attitudes and perceptions within UMIST
B¢on: Emompovicog Epsuvntnig

EITAITEAMATIKH EMIIEIPIA

Iav. 2019 — ofjuepa Linqg (ex-CollegeLink)
®éon: Board Member

Iawv. 2015 — onpepa Owiwi: Hire Once
®¢on: Chief Science Officer

Iav. 2003 — Map. 2003 Eyvartia Tpanela, AOva
®éon: [poiotapevoc Topéa Exmaidevong, Atevbuvon Avdamtuéng
AvBpamivov Avvapucon
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Iav. 2001 — Aek. 2002 PricewaterhouseCoopers / Tpfqpo ZopfovrevTik@v Ynpeoidv
AvOporivov Iopov - AGnqva
®éon: Yrodievbouvnig

Yent. 1997 — Mduwog 1999 University of Manchester, Institute of Science & Technology
(UMIST) / Grosvenor Halls of Residence — Manchester, UK
B¢on: Ipoictdpevoc Govtntikng Eotiog

Yent. 1993 — IovA. 1994 Navmnyeia Ergvoivog / Aied0vvon [pocomakoed
®éon: Yuyordyog

Yent. 1993 — Avy. 1994 Kévtpo E@appoopévng Yoyoroyiag - Adva
®éon: Yoyordyog

EKITAIAEYXH

Oxt.1995 — Map. 1999 University of Manchester, Institute of Science & Technology
(UMIST) — Manchester, UK
Manchester School of Management
Awaxtopkd (Ph.D.) ot Awoiknon Emyeipiceov
Tithoc: To pHovtéLo TNG TPOCOTIKOTNTOG TV TEVTE TOPAYOVIMV Kol
€PYOOL0KT ovumEPLpopd oty EALGSa

Xent.1994 — Okr. 1995 University of Manchester, Institute of Science & Technology
(UMIST) — Manchester, UK
Manchester School of Management
Merantoyoko (M.Sc.) otnv Opyavortiki Yoyoioyio

Yent. 1989 — Iovv. 1993 Tuqpe Yoyoroyiag, yoi Kowvovikov Emetuov, [Havemotpio

Kpnmg
Hrtoyio WYoyohoyiag (Alav Koimg: 8.19/10)

BIBAIA

1. Nikolaou, I., Dunlop, P. & McCarthy, J. (vmoyeypappévo copporato, e mpoetopacia). Research
Handbook on the Psychology of Talent Acquisition. London: Edward Elgar.

2. Nikolaou, [. & Oostrom, J.K. (Eds.) (2015). Employee Recruitment, Selection, and Assessment.
Contemporary Issues for Theory and Practice. London: Routledge/Psychology Press.

3. Boakdoia, M. & Nwordov, 1. (2019). Opyavwoiaxy Poyoloyio & Xvumepipopa. 2" éxdoon, Abnva:
Exd6c¢1g Rossili.

4. Nwordov, 1. (2006). dioixadvrog 10 AvBpwrivo Kepaloro. EAAnvikés Meréteg Hepintwong. ABMvoa:
Exdoce1g Z1dépng

AHMOZIEYZEIX XE EIITETHMONIKA ITEPIOAIKA (petd ané kpion)

JA37 Nikolaou, I., & Katsadoraki, A. (2025). Construct validity and applicant reactions of a gamified
personality assessment. Computers in Human Behavior, 162, 108467.
https://doi.org/10.1016/j.chb.2024.108467

JA36 Chatzi, S., Nikolaou, I. & Anderson, N. (2023). Team personality composition and team innovation
implementation: The mediating role of team climate for innovation. Applied Psychology: An
International Review, 72(2), 769-796 http://doi.org/10.1111/apps.12408

JA35 Tsouvelas, G., Nikolaou, I., & Koulierakis, G. (2022). Emotional processes, leadership, gender and
workplace affect in interdisciplinary teams. Psychology: The Journal of the Hellenic Psychological
Society, 27(1), 161-174.

JA34 Potocnik, K., Anderson, N.A., Born, M., Kleinmann, M. & Nikolaou, I. (2021). Paving the way for
research in recruitment and selection: Recent developments, challenges and future opportunities.

10/09/2025 Page 5


https://doi.org/10.1016/j.chb.2024.108467
http://doi.org/10.1111/apps.12408

JA33

JA32

JA31

JA30

JA29

JA28

JA27

JA26

JA25

JA24

JA23

JA22

JA21

JA20

JA19

JAIS

JA17

European Journal of Work & Organizational Psychology, 30, 159-174.
https://doi.org/10.1080/1359432X.2021.1904898

Nikolaou, I. (2021). What is the Role of Technology in Recruitment and Selection? The Spanish Journal
Psychology, 24, https://doi.org/10.1017/SJP.2021.6

Gkorezis, P., Georgiou, K. & Nikolaou, . Kyriazati, A. (2020). Gamified or traditional situational
judgement test? A moderated mediation model of recommendation intentions via organizational
attractiveness. European Journal of Work & Organizational Psychology, 30, 240-250,
https://doi.org/10.1080/1359432X.2020.1746827

Georgiou, K. & Nikolaou, 1. (2020). Are applicants in favor of traditional or gamified assessment
methods? Exploring applicant reactions towards a gamified selection method. Computers in Human
Behavior, 20, 106356, https://doi.org/10.1016/1.chb.2020.106356

Woods, S. A., Ahmed, S., Nikolaou, 1., Costa, A. C. & Anderson, N. (2020). Personnel Selection in the
Digital Age: A Review of Validity and Applicant Reactions, and Future Research Challenges. European
Journal of Work & Organizational Psychology, 29, 64-77.
https://doi.org/10.1080/1359432X.2019.1681401

Georgiou, K., Gouras, A., & Nikolaou, L. (2019). Gamification in employee selection: The development
of a gamified assessment. International Journal of Selection and Assessment, 27, 91-103.
https://doi.org/10.1111/ijsa.12240

Nikolaou, 1., Georgiou, K., & Kotsasarlidou, V. (2019). Exploring the Relationship of a Gamified
Assessment with Performance. Spanish Journal of Psychology, 22, 1-10.
https://doi.org/10.1017/sjp.2019.5

Georgiou, K., Nikolaou, 1., & Turban, D. B. (2019). The Impact of a Training Intervention Developing
Psychological Capital on Job Search Success. Journal of Career Development.
https://doi.org/10.1177/0894845319852425

Georgiou, K., & Nikolaou, I. (2019). The influence and development of psychological capital in the job
search context. International Journal for Educational and Vocational Guidance, 19(3), 391-409.
doi:10.1007/s10775-018-9385-2

Nikolaou, [. & Georgiou, K. (2018). Fairness reactions to the employment interview. Journal of Work
and Organizational Psychology, 34, 103-111. https://doi.org/10.5093/jwop2018al3

Ryan, A. M., Reeder, M., Golubovich, J., Grand, J., Inceoglu, 1., Bartram, D. Derous, E., Nikolaou, I.,
Yao, X. (2017) Culture and Testing Practices: Is the World Flat? Applied Psychology: An International
Review, 66 (3), 434-467. https://doi.org/10.1111/apps.12095

Nikolaou, I. (2014). Social Networking Web Sites in Job Search and Employee Recruitment.
International Journal of Selection and Assessment, 22 (2), 179-189. https://doi.org/10.1111/ijsa.12067

Tomprou, M., Nikolaou, . (2013). Exploring the role of social influence in promise beliefs and
information acquisition among newcomers. European Journal of Work and Organizational Psychology,
22 (4), 408-422.

Georgiou, K., Nikolaou, 1., Tomprou, M. & Rafailidou, M. (2012). The role of job seeckers’ individual
characteristics on job seeking behaviour and psychological well-being. International Journal of
Selection and Assessment, 20 (4), 414-422.

Tomprou, M., Nikolaou, I. & Vakola, M. (2012). Experiencing organizational change in Greece: the
framework of psychological contract. International Journal of Human Resource Management, 23, 385-
405. https://doi.org/10.1080/09585192.2011.561223

Tomprou, M. & Nikolaou, I. (2011). A Model of Psychological Contract Creation Upon Organizational
Entry. Career Development International, 16, 342-363.

Nikolaou, I. (2011). Core processes and applicant reactions to the employment interview: An
exploratory study in Greece. International Journal of Human Resource Management, 22, 2185-2201.
https://doi.org/10.1080/09585192.2011.580187

Nikolaou, 1., Vakola, M. & Bourantas, D. (2011). The role of silence on employees’ attitudes “the day

10/09/2025 Page 6


https://doi.org/10.1080/1359432X.2021.1904898
https://doi.org/10.1017/SJP.2021.6
https://doi.org/10.1080/1359432X.2020.1746827
https://doi.org/10.1016/j.chb.2020.106356
https://doi.org/10.1080/1359432X.2019.1681401
https://doi.org/10.1111/ijsa.12240
https://doi.org/10.1017/sjp.2019.5
https://doi.org/10.1177/0894845319852425
https://doi.org/10.5093/jwop2018a13
https://doi.org/10.1111/apps.12095
https://doi.org/10.1111/ijsa.12067

JA16

JA1S

JA14

JA13

JA12

JA11

JA10

JA9

JAS8

JA7

JA6

JAS

JA4

JA3

JA2

JA1

after” a merger. Personnel Review, 40 (6).

Nikolaou, 1., Vakola, M. & Bourantas, D. (2008). Who Speaks up at Work? Dispositional Influences on
Employees’ Voice Behavior. Personnel Review, 37, 666-679.

Myors, B., Lievens, F., Schollaert, E., & Van Hoye, G., Cronshaw, S.F., Mladinic A., Rodriguez V.,
Aguinis, H., Steiner, D.D., Rolland, F., Schuler, H., Frintrup, A., Nikolaou, 1., Tomprou, M.,
Subramony S., Raj, S.B. ,Tzafrir, S., Bamberger, P., Bertolino, M., Mariani, M., Fraccaroli, F.,
Sekiguchi, T., Onyura, B., Yang, H., Anderson, N., Evers, A., Chernyshenko, O., Englert, P., Kriek,
H.J., Joubert, T., Salgado, J.F., Konig, C.J., Thommen, L.A., Chuang, A., Sinangil, H.K., Bayazit, M.,
Cook, M., Shen, W., & Sackett, P.R. (2008). International perspectives on the legal environment for
selection. Industrial and Organizational Psychology: Perspectives on Science and Practice, 1, 206-246.

Myors, B., Lievens, F., Schollaert, E., & Van Hoye, G., Cronshaw, S.F., Mladinic A., Rodriguez V.,
Aguinis, H., Steiner, D.D., Rolland, F., Schuler, H., Frintrup, A., Nikolaou, 1., Tomprou, M.,
Subramony S., Raj, S.B. ,Tzafrir, S., Bamberger, P., Bertolino, M., Mariani, M., Fraccaroli, F.,
Sekiguchi, T., Onyura, B., Yang, H., Anderson, N., Evers, A., Chernyshenko, O., Englert, P., Kriek,
H.J., Joubert, T., Salgado, J.F., Konig, C.J., Thommen, L.A., Chuang, A., Sinangil, H.K., Bayazit, M.,
Cook, M., Shen, W., & Sackett, P.R. (2008). Broadening international perspectives on the legal
environment for personnel selection. Industrial and Organizational Psychology: Perspectives on
Science and Practice, 1, 266-270.

Chatzi, S. & Nikolaou, 1. (2007). Validation of the four-factor Team Climate Inventory in Greece.
International Journal of Organizational Analysis, 15, 341-357.

Nikolaou, 1., Gouras, A., Vakola, M. & Bourantas, D. (2007). Selecting change agents: Exploring traits
and skills in a simulated environment. Journal of Change Management, 7, 291-313.

Nikolaou, 1., Tomprou, M. & Vakola, M. (2007). Individuals’ Inducements and the Role of Personality:
Implications for Psychological Contracts. Journal of Managerial Psychology, 22, 649-663.

Nikolaou, 1. Judge, T. (2007) Fairness reactions to personnel selection techniques in Greece: the role of
core-self evaluations. International Journal of Selection & Assessment, 15, 206-219.

Tsaousis, I, Nikolaou, I, Serdaris, N & Judge, T. (2007). Do the Core Self-Evaluations Moderate the
Relationship Between Subjective Well-Being and Physical and Psychological Health? Personality &
Individual Differences, 42, 1441-1452.

Tsaousis, 1. & Nikolaou, I. (2005). Exploring the Relationship between Emotional Intelligence and
Physical and Psychological Health. Stress and Health, 21, 77-86.

Vakola, M. & Nikolaou, I. (2005). Attitudes towards Organizational Change: What is the role of
employees’ stress and commitment? Employee Relations, 27, 160-174.

Vakola, M, Tsaousis, [ & Nikolaou, 1. (2004). The role of Emotional Intelligence and Personality
Variables on Attitudes toward Organisational Change. Journal of Managerial Psychology, 19, 88-110.

Nikolaou, 1. (2003). Fitting the person to the organization: examining the personality-job performance
relationship from a new perspective. Journal of Managerial Psychology, 18, 639-648.

Nikolaou, 1. (2003). The Development and Validation of a measure of Generic Work Competencies.
International Journal of Testing, 3, 309-319.

Nikolaou, [ & Tsaousis, I (2002). Emotional Intelligence in the Workplace: Exploring its effects on
Occupational Stress and Organisational Commitment. International Journal of Organizational Analysis.
Special Issue on Emotional Intelligence, 10, 327-342.

Nikolaou, 1., & Robertson, I.T. (2001). The Five-Factor Model of Personality and Work Behaviour in
Greece. European Journal of Work and Organizational Psychology, 10, 161-186.

Tsaousis, 1., Nikolaou, I. (2001) The Stability of the Five-Factor Model of Personality in Personnel
Selection and Assessment. International Journal of Selection and Assessment, 9, 290-301.

10/09/2025 Page 7



ITAPOYXIAXZEIX XE EIITIEXTHMONIKA XYNEAPIA (petd and kpion)

CP69

CP68

CP67

CP66

CP65

CPo64

CP63

CP62

CP61

CP60

CP59

CP58

CP57

CP56

CP55

Tsoni, E. & Nikolaou, I. (2024). Applicants’ reactions in Asynchronous Video Interviews (AVIs)
and their online engagement intentions via eWOM. ENESER-EAWOP Meeting on Job Search,
Attraction, and Selection, Brussels, Belgium.

Tsoni, E. & Nikolaou, 1. (2023). Applicants’ reactions to traditional and digital interviewing and the
impact of inappropriate questions. 21% Congress of the European Association of Work and
Organizational Psychology (EAWOP), Katowice, Poland.

Katsadoraki, A. & Nikolaou, I. (2023). The Development of HEXACO-RUSH;

Concurrent Validity and Applicant Reactions of a Gamified Personality (HEXACQO) Assessment. In
R. Landers et al.: Grounding Gamification: Comparing Gamified Measures to Traditional Standards.
38™ Annual Conference of the Society for Industrial and Organizational Psychology, Boston, USA.

Nikolaou, I. (2022). Algorithmic employee among university graduates. Small group meeting on
“Al and Machine-Learning Algorithms in Personnel Recruitment, Selection, and Assessment”,
Amsterdam, The Netherlands.

Georgiou, K. & Nikolaou, I. (2022). Gamification in employee recruitment and selection. In I.
Nikolaou: Symposium of the Divssion or Wok/Organizational psychology — Recruitmeent and
Selection in the Digital Era. /8" Panhellenic Conference of Psychological Research, Athens, Greece.

Tsoni, E. & Nikolaou, I. (2022). The impact of employer review sites on organizational
attractiveness. In I. Nikolaou: Symposium of the Divssion or Wok/Organizational psychology —
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34™ Annual Conference of the Society for Industrial and Organizational Psychology, National
Harbor, USA

Nikolaou, I. (2019). Gamification and Al in hiring. In E. Sydell; A New Reality - Gamification and
Al in hiring. 19th Congress of the European Association of Work and Organizational Psychology
(EAWOP), Turin, Italy.

Nikolaou, I. (2019). Gamification in Employee Recruitment and Selection. /6th European Congress
of Psychology, Moscow, Russia.

Georgiou, K. & Nikolaou, 1. (2018). Can a Gamified Assessment Method Predict Performance?
ENESER-EAWOP Meeting on Recent Developments in Recruitment and Selection, Edinburg,
Scotland

Gouras, A., Nikolaou, I. & Vakola M. (2018). Development and validation of situational judgement
tests to select change agents. Annual European Academy of Management Conference, Reykjavik,
Iceland.

10/09/2025 Page 8



CP54

CP53

CP52

CP51

CP50

CP49

CP48

CP47

CP46

CP45

CP44

CP43

CP42

CP41

CP40

CP39

Georgiou, K., & Nikolaou, I. (2017). The impact of a training intervention developing Psychological
Capital on job search success. Annual Meeting of the Academy of Management, Atlanta, USA.

Georgiou, K. & Nikolaou, 1. (2017). Serious gaming in employees’ selection process. In 1. Nikolaou
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change agent’s behaviours. Paper presented at the Symposium entitled: “Advances in testing and
measurement. Job performance, change and innovation”, chaired by Neil Anderson & Kristina
Potocnik of the 8th Conference of the International Test Commission, Amsterdam, The Netherlands

Tomprou, M., Nikolaou, 1. Nezlek, J. & Rousseau, D.M. (2011). Promise Exchange between
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SOUOPP®OT ATOYEDV ATEVAVTL TNV dAloy” Kot oty enttuyn €ékPacn g AET, OITA. OrlokAnpmbnke
tov ZentéuPpro 2013, pe ypnuatodotnon and v I'TET/HpdkAeitog.

2ogio Xot(n: Team-based emdoyn tpoconikod: H omovdatdtnTa TV 0TOUIKOV S1apopdv 0T LEAET
g kowvotopiog tng opadac. AET, OITA. OhokAnpmbrnke tov Méptio 2013, pe ypnuatodotnon and 1o
IKY.

Mapio Toumpov: The Dynamics of Psychological Contract Creation during selection and socialization.
AET, OIIA. Ohoxdnpodnke tov Xentéufpio 2009, pe ypnuoatoddmon amd to IKY.

Méloc 3uerove emrponc-AET
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o /Jdloylov Mapia: Eldkég mpooeyyioelg otny nyecio: n avOekTIkOTNTO G VOGS TAPAYOVTOG
aroteleopatikng nyecioc. Oloxinpodnke tov lovio 2023 vrd v emifieyn tov A. Mrovpovtd)

o Flioafer Kovaiva: Hyeoio kot kavotopio oto Anupocio Topéa (ohokAnpmbnke to 2007 vrd v
emipreyn g E. Bovdovpn)

o Mopio Mrivoa: Mo KOW®VIKO-0IKOVOUIKN TPOGEYYIOT] OTN HEAETT TV KIVIITP®V KoL TOV
oAAniemidpdoenv TV peAdv AcOppatov Kowvotikav Aiktowv (olokinpodnke to 2007 vtd v
emifreyn tov I'. ['oyAn)

o Ovpavia Kapodon: Solitude as a leadership meta-competence (oloxinpdOnke 1o 2015 vro v enifieyn
tov A. Mmovpavtd).

o Baoikikn Ayorntod. Mo eUTEPIKT S1EPEVVIION TOV GYECEMV TG AVOEVTIKOTNTAS, VITAPELOKNG CKEYTG
KO EUTIOTOCLVNG oTa TAaicla ¢ Bempiag Tng Avbevtikng nyecioc. (oAokAnpmbnke to 2016 vd v
emipreyn Tov A. Mmovpavtd).

Méloc 7uehove emrpornne actoldynonc-OITA

o Mopivo Kapn: H eridpaon g petapopds e Hbnong otnyv pyasiokn COUTEPIPOPE LLE TNV XPIOT|
TV T€0T a&loA0YNoNG VIoBeTIK®V KaTaoTdoemy. Owovouko Hovemomuo Anvav, Tuqua
Mapketivyk ko Emikowvoviog (oAokAnpmbnie to 2021, vrd v emifieyn e M. Baxoia).

o FEipnvy Mapiva Mytporodiov: Avalnt®dvtag TNV EVVOI0A0YIKT KO WOYOUETPIKT] VITOGTACT] TOV 101koD
nyém oty epyacio: Katackevn g KAipaxag HOIkng nyecio (KAHOIY), ITavemotjuo Kprtng
(odorAnpwbnke to 2019, Iav/wo Kpnng vrd v enipreyn tov 1. Toaovon)

o Miyond Miyaing: lpaktikég AvOpmmivov Avvopikod, KOvoTopio Kot Topay®ytkoTnTa 6TV ENLEipnon:
O poAog NG EUTIGTOCHVNG KO TNG OPOGIMGCTG TOL TPOSHOTIKOD (0AokAnpddnke to 2019, Teyvoroykd
Hoavemomuo Kdmpov)

o Pagpaniioov Mvpta: H Tvadvn Opooen oto yodpo tov Enyeiproemv vad 1o picpa g Ocopikng
Bceopiog (oAokAnpdbnke to 2012 vrd v emifreyn e EX. Amocmopn)

o Aoalaxotpa Appoditn: Leaders Develop Leaders: Exploring the Role of Line Managers & Human
Resource Systems (oAoxAnpmOnie to 2007 vod v enifreyn tov A. Mrovpavtd)

o Anuntpa lopdavoylov: H enidpoon tng cuvoicOnUaTIKNG VONUOcHVIG OTNV TOTEAEGLLOTIKY O10iKToM
avOponivov Tépov 6to yopo ¢ ekmaidevong. O poAog tng nyeosiag (oAokinpddnke to 2005 vrtd v
emipreyn Tov A. Mmovpavtd)

e Kamovtong Hliog. Justice and politics at the workplace. Their role in determining individual and
organizational outcomes. (oAokAnpmOnie to 2005 vd v emifreyn Tov A. NikoAdTovAov)

o Kwv/vog Kwaromoviog: Ztpatnywkn Awoiknon Kawvotopiog: O Poiog g Mabnong kot tov
[eppdirovrog T@v Opddwv ‘Epyov atnv Amddoon Opddmv mov avarappdvovy tnv YAomoinon
Kowotopwv Epyov - Muo Osopntikh ko Epreipikn Melém (oloxinpdbnke 1o 2007 vrd v enifieym
tov I'. [Ipactdicov)

o Anuntpns Mrpdyos: Knowledge sharing within organizational units: the role of knowledge sharing
context, process and knowledge sharing effectiveness in unit performance — An empirical study
(odoxAnpwbnke to 2007 vrd v emifreyn tov I'. Ilpactdkov)

‘ AIOPTANQXH XYNEAPIQN/HMEPIAQN

2018 6th EAWOP Early Career Summer School 2018, Heraklion, Crete, Greece, co-organized with
Maria Vakola, Konstantina Georgiou, Vera Lazanaki

2018 90 Aebvég Zuvédpro Atoiknong Avlpamivov Avvapukov, AOMva, EAAGS.
Avpyovotg: MIIXE oty Atoiknorn Avlpdnivov Avvapukon

2016 80 Atebvéc Zuvédpro Aloiknong AvBpamivov Avvapukov, AOMvae, EAAGO.
Avpyovotg: MIIXE oty Atoiknorn Avlpdnivov Avvapukon

2014 Awpydvoon pall pe v Aéktopa Aéomowva EavBomoviov (AII®) tng 3" Huepidog
Opyovotikng Yuyoroyioag tov KXiddov Opyavetikig Yuyoloyiog g EAAnvikng
Yoyoroyikng Etaupeiog, ABnva

2013 Awpydvoon oe cvvepyacio pe v Boussias Communications cuvedpiov [LE OMUANTPLO TNV
Denise Rousseau, Professor of Organizational Behavior oto Carnegie Mellon University,
USA.

2012 60 AeBvég Zuvédpro Atloiknong AvBpamivov Avvapukov, AOMvae, EAAGS.
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2012

2011

2010

2008

Avpyovomgc: MIIZ oty Awiknon AvOpadmivov Avvouikod oe cvvepyacio pe v Kab.
Navov [Homare&ovopn

Awvpydvoon pali pe v Aéomowva Zavlomovriov (AII®) g 2" Huepidag Opyovotikig
Yoyoroyiag tov KAddov Opyavotikng Puyoroyiog tng EAAnvikng Yoyxoloyikng Etaipeiag,
Abfva

Awpydvoon poli pe tovg Neil Anderson (Brunel University, UK) kot Jesus Salgado
(Universidad de Santiago de Compostela, Spain) evog Small Group Meeting (SGM) ywa t0
2011 omv ABiva pe Bépa: “Selection and assessment in Europe: Recent Trends and
challenges/advances” petd oamd avabeon ond tov European Association of Work &
Organizational Psychology (EAWOP) pe tv ovpuetoyn 35 xopu@oimv gupomoiov Kot
OUEPIKOVAV EPEVVITMY GTO CLYKEKPUUEVO OVTIKEIPEVO. ATOTELEGHO OLTOV TOV GLVESPIOL
Ntav 1 ékdoor evog special issue oto Intrenational Journal of Selection & Assessment e
Bépa “Selection and assessment in Europe” (2012)

50 Aebvég Zuvédpio Atoiknong AvBpamivov Avvapukov, AOMvae, EAALGS.

Avpyovotmgc: MIIZ oty Awiknon AvOpadmivov Avvouikod ce cvvepyacio pe v Kab.
Navov [Homare&ovopn

40 Aebvég Zuvédpio Aloiknong AvBpomivov Avvapikcod, Adnva, EALGda.

Avpyovotmgc MIIZ oty Awiknon AvOpomivov Avvouikod ce cvvepyacio pe v Kab.
Navov [Homare&ovdpn

MEAOX XYNTAKTIKQN EIIITPOIIQN ITEPIOAIKQN

o International Journal of Selection and Assessment — AtevQuvtiig Xovroéng/ Editor-in-Chief (Xemt.
2018 — Aek. 2024)

Journal of Business and Psychology (2017-c1puepar)

Personnel Assessment and Decisions (2014-c1pepa)

International Journal of Selection and Assessment (2012-2018)

Journal of Personnel Psychology (2009-2024)

Journal of Managerial Psychology (2007-2023)

Employee Relations (2013-c1pepa)

Review of Work and Organizational Psychology-Revista de Psicologia del Trabajo y las Organizaciones

(Consulting Editor) (2009- onjuepa)

Leadership & Organization Development Journal (2007-2012)

‘ AEIOAOTHTHX APOPQN XE EINNIXTHMONIKA ITEPIOAIKA

Journal of Applied Psychology

Applied Psychology: An International Review

European Journal of Work and Organizational Psychology

Human Resource Management

International Journal of Human Resource Management

International Journal of Organizational Analysis

Journal of Organizational Behaviour

Journal of Personnel Psychology

Journal of Applied Social Psychology

Leadership & Organizational Development Journal

Management Research News

Social Behavior and Personality: An International Journal

Academy of Management Annual Conferences (OB-HRM divisions)
Society of Industrial and Organizational Psychology Annual Conferences
Yoyoroyia (“Psychology”™)

XYMMETOXH XE EINNIXTHMONIKOYX XYAAOI'OYX

10/09/2025

Page 16



EXnvikn Akadnpio Atoiknong AvBpomivov Avvopikod (ITpoéedpog AX 2024-today)

Society for Industrial and Organizational Psychology (SIOP)

European Association of Work and Organizational Psychology (EAWOP)

European Network of Organizational Psychologists (ENOP, Exnpocmmog EALGS0G)

European Network of Selection Researchers (ENESER, 16putid pérog)

Consortium for Emotional Intelligence Research in Organizations (EI Consortium)

EXinvikn Woyoroykr, Etoupeio (EAWE) — Zvuv-Xuvvioviomig tov KAddov tng Epyociokng kot
Opyavoctokng Yoyoroyiag (2011-2017 & 2025 — onuepa)

| AIAKPIZEIE

*  Bpafeio Awdoktikng Apioteiog 2023-2024, 2014-2015 & 2006-2007, MBA International, Owovopiko
[Mov/pio ABnvaov

= BpoPeio Awdaxtikng Apioteiog yia to padnua «Avarntoén [poconikov [kavotitovy, 2023-2024
(ovvodevetan amd epevvnTiKn ¥pNnpetodoTnon 3.000€), 2020-2021 (cvvodevetal omd EPELVITIKY
ypnpotodotnon 3.000€), 2012-2013, 2003-2004, Tunqpe Aowkntikng Emotiung kot Teyvoroyiag,
Owovopuko Ioav/pio Abnvaov

» [Ipookexinpévog eEmtepikog a&roroyntrg tov Faculty of Psychology and Educational Sciences
(Personality and Social Psychology, Human Resources Management and Organizational Behavior
Group) at Ghent University, Bélyio (OxtoBprog 2013)

*  Ymotpoopia tov [dpvpatog Kpatikav Yrotpopumv (IKY) yio petomtuylokéc omoudég oto eE0TEPIKO
otmv Opyavatikn / Epyacioxn Poyoroyia (1994-1999).

XYMBOYAEYTIKH KAI EKITAIAEYXH XTEAEXQN

e Ideal Holdings, Yodeck, Xxhapevitng, AEAAHE, OAEA, Toapovpng-Aovloyrov, PeopleCert,
'ATAOXE, AEH, Menarini, Kotsovolos/Dixons, Groupama, Metro AEBE, EFG Eurobank, Misko-
Barilla, Intracom, Pfizer, SEAT, Infote, Awd®vn, OXE, Metaxa Diagnostics, Emporiki Bank, Kantor,
Lion Hellas, AB Baciidénovlog, Pfizer, kAn. og 0épota oxetikd pe v Opyovootokn Zoumepupopd Kot
Awixnon Avlporivav I1opav

AAAEX OEXEIX/APAXTHPIOTHTEX

o [Ipdedpog tov Tunqpoatog Atowntikng Emotiung kot Teyvoroyiag, Zyoin Atoiknong Emxyeipnoemv,
Owovopkoé [av/pio Abnvav (Zert. 2025-onuepa)

o AtevBuvtnig tov Metamtuyiokod [poypappatog Znovdav otny Aloiknon AvOpodmivov Avvoptkov,
Owovopko Iav/pio ABnvav (Zemt. 2015-Zent. 2022)

e Xuv-1dputrg tov European Network of Selection Researchers. To ENESER &ivat éva diktvo Evpomaiov
gpeLVNT®V 6ToV Xpo TG Epyacioxng ko Opyoavaciokng Poyoloyiag kot AAA ol omoiotl acyoAovvTal
JLE TO OVTIKEIUEVO TNG TPOGEAKLONG, EMAOYNG Kol A&LOAOYNONG TPOCMITIKOV.

o [Ipdedpog Tov AX g EAAnvikig Akadnuiog Atoiknong AvBpomivov Avvapikod (EAAAA) (2024-
onpepa)

o T[Ipdedpog e Emtponnc A&toddynong tov HR Awards (2024-onMuepa)

o Avaminpotg [Ipdedpoc — Tunpa Arowntikng Emotung kot Teyvoloyiog, Oucovopkéd Tav/wo
AOnvaov (AsxéuPprog 2017 — Avy. 2020)

o Exmpocwomnoc Xyoing Awoixknong Emyelpnoemv oto Zopfodiio Atoiknong tov KEAIBM OITA (Iav.
2022-ofuepa)

e AvomAnpotig eknpoconog AET oty emtpony EAKE/OIIA (Xent. 2020-2023)

e  Méhog tov AZ (Executive Committee) tov European Association of Work & Organizational Psychology
(EAWOP) (Mduog 2013-Mdwog 2017)

o  Emotmuovikog Yrevbuvog tov I'pageiov Atacdvoeong tov Owkovopukov [av/piov ABnvav (Iodviog
2014-Aek. 2017)

o Yuv-18putng ¢ eBelovTikng opydvwong Job-Pairs (www.job-pairs.gr).

e Mélog tov Board of Advisors g AIESEC (2011-2012)

e Emomuovikog Yrevbvvog TEDXAUEB (2013-onuepa)
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