dotewviy Kpafapitn
Enikovpn Kabnyntpa Aoiknong AvBpamivov Avvapiikod
Tuqua Avowntikng Emotung ko Teyvoroyiag
Owovopko Iavemompio Adnvov

Kodpryktovog 12, 112 57, ABnva

TnA.: +30-210-8203619

Email: fkravariti@aueb.gr

Orcid ID: 0000-0001-9123-2007

LinkedIn: https://www.linkedin.com/in/foteini-kravariti-1284b041/

EKITAIAEYXH

2013 — 2016 University of Manchester — Manchester, Hvopévo Baciiero
PhD Development, Policy & Management
Bobuog Titlov: Al (Xwpic Atopbdoeig)

2011 — 2012 University of Manchester — Manchester, Hvopévo Baciiero
MSc Human Resource Management (International Development)
Bobuog Titlov: Mg didxpion

2006 — 2010 Havemomquo Heparag — Meparde, EALadoa
ITtvyio oty Opydvwon ko Awoiknon Exiyeipyoewy
Bobuog Titlov: Alov Kalog (7.36/10)

ITANEHNIXTHMIAKH EMIIEIPIA

06/2024 — Xijpepa  Owovopko Mavemoripuio Adnvav, Tppa Avowkntikng Emoetiung
kot Teyvoroyiag — AOva, EALGOQ
®¢on: Enikovpn Kabnyntpio ot Aoiknon AvBpomivov Avvapikod

10/2023 — 05/2024 Owovopiké HHoavemotiuio AOnvov — Adqvae, EALGda
Oéon: E€wtepikdc Xuvepydtng (Lepikn amacyOAnon)

09/2022 — 01/2024  Deree, Apgpikaviko Korréyrwo EirGoog, Tpnpa Awiknong
Emyaipficcov kor Owovopik®v — Anvae, EALGoa
®¢on: Assistant Professor (research track)

01/2021 — 08/2022  Deree, Apgpikaviko Korréyrwo EilGdog, Tpnpa Awiknong
Emyaipficcov kor Owovopik®v — Anva, EALGoa
®¢on: Lecturer I (pepikn| amacyoinon)

01/2021 — Xnpepo.  University of Reading, Henley Business School — Reading, Hvopévo
Baociiero
®¢on: Executive Adjunct Supervisor


mailto:fkravariti@aueb.gr
https://www.linkedin.com/in/foteini-kravariti-1284b041/

07/2019 — 05/2024

01/2019 —12/2020

09/2017 — 04/2024

09/2016 — 08/2017

09/2016 — 03/2018

10/2013 - 08/2016

EOviknp Xyol] Anpocriog Awiknong kor AvTtodloiknong Kot
Ivetitovto Empopoomonc, EOviké Kévrpo Anpocrog Avoiknong ko
Avtoowoiknong — Adnvae, EALGda

®¢on: Kopro Adaktikd Ilpocwmikd (pepikn aracyoAnon)

Deree, Apgpwkaviko Koiréyro Erhadog, Tpnpoe Awiknong
Emyaipficcov kor Owovopik®v — Anva, EALGoa
®¢on: Instructor (pepikr| amacydAnon)

University of Portsmouth, Faculty of Business and Law -
Portsmouth, Hvopévo Bacilero
®¢on: Senior Lecturer in HRM/OB

University of Portsmouth, Faculty of Business and Law -
Portsmouth, Hvopévo Baciiero
®¢on: Lecturer in HRM/OB

University of Manchester — Manchester, Hvopévo Baciiero
®¢on: External Supervisor and Academic Assessor
amacyOAN o))

(nepuci

University of Manchester — Manchester, Hvopévo Baciiero
®¢on: Graduate Teaching Assistant and Senior Tutor

ENTAITEAMATIKH/XYMBOYAEYTIKH EMIIEIPTIA

09/2023 —

02/2015 - 03/2018

08/2014 — 01/2015

05/2013 — 10/2013

09/2012 - 10/2013

11/2010 - 07/2011

07/2010 — 08/2010

Cambridge Education Group Digital - Cambridge, Hvopévo
Baociiero
®¢on: Academic Consultant

University of Manchester — Manchester, Hvopévo Baciiero
®¢on: Fieldwork Assistant (pepikr| amacyoinon)

University of Manchester, Careers’ Services — Manchester,
Hvopévo Baoirero
®¢on: Applications’ Adviser (pepikn anacydinon)

Bet365 — Stoke-on-Trent, Hvopévo Baciiero
®¢on: Instructor/Trainer (Lepikn aracyOAno™)

Bet365 — Stoke-on-Trent, Hvopévo Baciiero
®¢on: European Customer Account Advisor

Eurobank EFG, Financial Planning Services — Mooydro, EALaoa
®¢on: Advisor

AteBank — Borog, EALGOQ
Oéon: [paxtikr Acknon



10/2007 — 02/2008 Vodafone Greece — Aywog loavvng Pévrn, EALGOa
®¢on: Exnpoéconog EEunnpémmong [elatdv (pepikn amacydAnon)

AAAEX OEXEIX/APAXTHPIOTHTEX

o 08/2023 — Znfpnepa: Kpig ota «HR awards» by Boussias.

o 02/2022 — 07/2022: Research Lead of Human Resource Management, Deree —
Apepkavikd Koriéyro EALGSOG.

o 02/2022 — 07/2022: Emwkepaing tov «Best Buddies Club», Apepikaviké Korréyo
EAAGOOG.

o 08/2021 — 07/2022: EEwtepikn a&loAoyNTPLO TPOYPOUUAT®V GTOVdMV 0T Aloiknon
AvBpomvov Avvoptkov, Malta’s Further and Higher Education Authority (MFHEA),
Hamrun, MdAta.

o 06/2021: EEmwtepikn cOUPOVAOS MIGTOTOINGNG TPOYPAUUATOV 6ToVd®V, Birmingham
City University, Hvouévo Baciiero.

o 01/2021 - 04/2024: TIIpoedpog emtpondv aloAdynong HOOMUATOV KOl TOV
oLpPovAioL EETACTMV Y100 OAO TO SLOOIKTLOKA LETATTUYLOKE TPOYPAULOTO CTOVIDV,
Faculty of Business and Law, University of Portsmouth, Hvopévo BaciAeto.

o 09/2019 — 09/2023: EEwtepikn a&loAoynTPLe TPOYPOUUAT®OV GTOVd®V 6T Aloiknon
AvBpomvov Avvapikov, University of Huddersfield Business School, Huddersfield,
Hvopévo Baocileto.

o 02 - 09/2019: Mérog ™G €MTPOMNG OVATTVENG TOV UETOTTUYLOKOD TPOYPAUIOTOC
onovddv MA in Applied Organisational Psychology, Apepikaviké KoAréyio EALGSOC.

o 09/2018 — Xquepa: Mérog g devBivovoag emtpong Tov Research Methodology
Subject Interest Group (SIG) g Bpetoviknig Axadnuiog Mévatluevt (British
Academy of Management, BAM), Hvouévo BaciAero.

o 09/2017 — 04/2024: AZOAOYNTPIO. OUTNOEMV TPOTTUYIOKDOV KOL HETOTTUYLOKDV
QOUTNTAOV Yo TN dcPdAion NN epevvnTikng deovioloyiag, Faculty of Business
and Law, University of Portsmouth, Hvouévo Baciieto.

o 09/2017 — 04/2024: MéLog NG EMITPOMNG EMAOYNG KO CTEAEYMONG QKOO UKDV
0éocwv, Faculty of Business and Law, University of Portsmouth, Hvouévo Baciiero.

o 03/2017: A&wroyntpla ekBécewv dayovicpod «AVM Gray Essay» g Iloiepkng
Agponopiag Tov Hvopévov Bactieiov.

o 11/2016 — 04/2024: MéAog TG EMTPOTNG EXAOYNG O10aKTOPIK®V portntdv, Faculty of
Business and Law, University of Portsmouth, Hvopévo Baoiieto.

o 09/2016 —04/2024: M£L0G EMTPONTMV EMAYYEAUATIKNG AVATTVLENG KO AELOAOYNONG TNG
TPOKTIKNG OXETIKA LE TN ddaokaAia kot T puddnon (w.x. EPAS ka1 AACSB), Faculty
of Business and Law, University of Portsmouth, Hvopévo Baciieto.

e 09/2015: Xvvroviotplo Tov Olaywviopuov «Sustainability Challenge», Manchester
Business School, Hvopévo BaciAeto.

o 09 — 12/2014: Méhoc g dwaktopkng emtpomne «PGRSN», n omoia dopydvmoe
oelpd ocepvopiov o BEpaTo OYETIKA pE Y. gukolpieg O10ACKOAMOG KOl EQPOPULOYN
gpevvnTikng deovroroyiag, University of Manchester, Hvopévo Baciieto.

o 01 — 05/2014: Méhog TG OSOPYOVOTPLOG EMITPOTNG OOUKTOPIKADV GLVEIPI®V,
University of Manchester, Hvopévo Bacieto.



EPEYNHTIKH/EITAITTEAMATIKH KATAPTIXH

23/06/2025: GSDP: An Introduction to Research Ethics, Integrity and Governance ond 1o
Doctoral College of the University of Portsmouth.

04/06/2025: Coaching Approaches within the Context of Personal Supervision and tnv
Teaching Excellence Academy of the University of Hull.

03/06/2025: Rethinking Academic Research: The Role of Al in a Modern World an6 1o
Qualtrics.

02/06/2025: Introduction to Using Visual Data in Research by an6 ™ Bpetoavikr Axadnpuio
Mavatluevr.

26/05/2025: Art of Writing Impactful Systematic Literature Reviews Using Frameworks
an6 to Deree-Apepikaviko KoAréyro EAAGOOG.

03/12/2024: Using Collage as a Reflexive Tool to Support Writing an6é to Middlesex
University, University of Essex kot to Council for at Risk Academics (CARMA).

23/09/2024: Autoethnographic Writing and Collaborative Autoethnography om6d 710
Middlesex University, University of Essex xot to Council for at Risk Academics
(CARMA).

06-07/09/2023: Randomised Controlled Trials (RCTs) for quantitative social researchers
a6 1o NCRM ot University of Southampton.

28/06/2023: Matching and weighting for quasi-experimental policy evaluation - a primer
a6 1o NCRM o University of Southampton.

07-12/06/2023: Qualitative Comparative Analysis (QCA) and to Erasmus graduate school
of social sciences and the humanities, Erasmus University Rotterdam, Netherlands.

29/09/2022: Ewcaywyn oto ScienceDirect and to Elsevier.

22/09/2022: Understanding research metrics in Scopus: journal-level, article-level, and
author-level ond 1o Elsevier.

06/07/2022: Data and Al and ethics (AACCB) and ™ Bpetaviky Akadnuio Mdavatluevr.

15/03/2021: Publishing quantitative research and avoiding methods pitfalls and ™
Bpetovikr Axaonpio Mavatluevr.

26/02/2021: Being an effective reviewer: Crafting effective reviews amd ™ Bpetavikn
Axadnpic Mavotluevt.

20/01/2021: Using tools and apps for enhanced engagement and to Deree-Apepikcdviko
KoAréyro EAAGSOC.

30/10/2020: Introduction to R for social researchers amd Social Research Association.



09/2020: TTopakoAovBnon ocelpdsc cepvapimv CYETIKA HE emumpocheTa epyaieion NG
nhoteopuag Moodle (m.y. Panoptro, Moodle quizzes, ktA.) oamd to University of
Portsmouth.

08/09/2020: Adobe Connect Training and 1o Deree-Apepikdviko Koiréyio EALGSOC.
22/04/2020: Proctorio and 1o Deree-Apepucdviko Koiréyio EALGSOC.

21/04/2020: Blackboard Learn — Anpiovpyia Atayovicpdtov and 1o Deree-Apepikcdviko
KoAréyro EAAGSOC.

Jan-Aprl 2020: Introduction to systematic review and meta-Analysis an6d Johns Hopkins
University, Baltimore, Maryland, H.IT.A.

22/11/2019: Questionnaire design and Social Research Association.
20/11/2019: Introduction to focus groups amd University of Surrey.
18/11/2019: Introduction to discourse analysis and University of Surrey.
13 & 14/11/2019: Introduction to NVivo 12 and University of Surrey.

16/01/2019: Structural equation modelling a6 LSE kot Falcom Group, Aovdivo, Hvopévo
BaoiAeto.

07/01/2019: Testing for moderation and mediation using SPSS andé LSE kot to Falcom
Group, Aovdivo, Hvouévo Baoiieto.

08/08/2018: Student systems project and Graduate School, University of Portsmouth.

14/05/2018: Best practice in being a second or third research supervisor andé Graduate
School, University of Portsmouth.

08/05/2018: PhD by publication and Graduate School, University of Portsmouth.
04/05/2018: Sustainability research and University of Portsmouth.

22/03/2018: Analysing data using Stata software amn6 University of Portsmouth.
14/03/2018: Conducting research responsibly omd University of Portsmouth.

07/03/3018: Guidance for internal/external examiners and Graduate School, University of
Portsmouth.

28/02/2018: British Academy small grants for humanities and social sciences ond 10
Tuqura 'Epgvvag kot Kawotopiag (RIS) tov University of Portsmouth.

12/12/2017: Best practice in supervising part time and professional doctorate students ond
Graduate School, University of Portsmouth.



11/12/2017: Digital tools for distance learning ond to Tunpa Madnong kot Avémtuéng Tov
University of Portsmouth.

06/12/2017: WEBEX — The virtual classroom a6 to Tpnqpo Mabnong kot Avantoéng tov
University of Portsmouth.

15/11/2017: Moodle assignment and Turnitin a6 University of Portsmouth.
25/10/2017: Assurance of learning and University of Portsmouth.

05/07/2017: Autism awareness ond to Tunqua Mabnong kot Avémntvoéng tov University of
Portsmouth.

14/06/2017: Combined introduction to unit assessment boards/boards of examiners oo
University of Portsmouth.

24/05/2017: Quantitative research methods and University of Portsmouth.
02/05/2017: Invigilating and University of Portsmouth.
07/02/2017: Continental style PhDs ond Graduate School, University of Portsmouth.

01/02/2017: Managing and monitoring research degree students am6 Graduate School,
University of Portsmouth.

14/12/2016: Global engagement strategy workshop and tov avtimpvtavn tov University
of Portsmouth.

30/11/2016: Small grants workshop ond to Tunua Mdabnong kot Avémtuéng tov
University of Portsmouth.

23/11/2016: Best practice in the selection and admission of PGR students and Graduate
School, University of Portsmouth.

17/11/2016: Getting the most out of mentoring and to TpMquo Mdabnong kot Avdmtoéng
tov University of Portsmouth.

16/11/2016: Processes and support for submitting research funding bids an6é 1o Tunua
MdéBnong kot Avantoéng tov University of Portsmouth.

14/11/2016: An introduction to assessment, feedback and marking andé 10 Tufua
Empdpewonc kot BeAtimong [owwtntag (DCQE) tov University of Portsmouth.

12/10/2016: How to search for funding ond to Tuqua Mdabnong kot Avantoéng tov
University of Portsmouth.

26/09/2016: Introductory workshop for research supervisors am6é Graduate School,
University of Portsmouth.



22 & 29/09/2016: Developing supervisory skills am6 to Tupo Madnong kot Avantoéng
tov University of Portsmouth.

19/09/2016:

08/12/2015:

07/12/2015:

04/11/2015:

22/10/2015:

06/10/2015:

19/10/2015:

24/09/2015:

19/03/2014:

29/01/2014:

07/12/2013:

Anglia.

12/11/2013:

08/11/2013:

22/10/2013:

09/2013 —

Annual and major review and Graduate School, University of Portsmouth.
Equality and diversity issues a6 University of Manchester.

Recruiting staff to academic/research posts and University of Manchester.
Grademark an6 University of Manchester.

Recruiting staff to PSS posts ané University of Manchester.

Minutes, meetings and agendas an6 University of Manchester.

PDR reviewer am6 University of Manchester.

Time management omd University of Manchester.

Publishing connect with Elsevier an6 University of Manchester.
Bloomberg introduction a6 Manchester Business School.

Epistemological issues in international development and University of East

KETSO an6 University of Manchester.
Reference management with Endnote a6 University of Manchester.
Writing your literature review am6 University of Manchester.

05/2014: Qualitative research methods: Doing interviewing, practicing

participant observation and narrative analysis ar6é University of Manchester.

09 — 12/2013: Research methods amd University of Manchester.

09 — 12/2013: Introduction to quantitative methods and University of Manchester.

09 — 12/2013: PhD methods: Adobe Illustrator, Photoshop, and Prezi and University of

Manchester.

16/03/2012:

Graduate Teaching Assistant (GTA) training and University of Manchester.



IMANEHNIXTHMIAKH (AYTOAYNAMH) AIAAYXKAAIA &
AIEYOYNXH TPOTPAMMATON XITIOYAQN

IHpomrvyiokxd Tpoypapupuato 6rovémv:

Awebvnc Emysipnpatikdmra -University of Portsmouth

Awiknon Emyepnoewv (KatebBvvon: Awiknon AvBpomivov Avvapkov) -The
American College of Greece

Avuntikn Emetun & Teyvoroyia -Owovopuro Hovemoriuio AGyvarv
Awoiknon Emyeipnuotikomrog -The American College of Greece

Awiknon Emyeipnoewv -University of Portsmouth

Awiknon Emyeipnioeov & AvBpomvov Avvapuko¥ -University of Portsmouth
Awiknon Emyeipnoeov & Enyepnuatikdmra -University of Portsmouth
Avoiknon Emyeipnoeov & Epodiootikng Alvcidog -University of Portsmouth
Awiknon Emyeipnioenv & Xvotudtov -University of Portsmouth

Awoiknon Owovopukev -University of Portsmouth

Mépxetwvyk -University of Portsmouth

Nopkn| tov Enyeipnioewv -University of Portsmouth

Xpnuatootwkovouikn Atoiknon Emniyeipnoewv -University of Portsmouth

Hponrvyioxa pabnuata:

Awoiknon Ilpocomkod & Emyeipioewv -The American College of Greece
(avtoddvaun ovackaiio ané 01/01/2021 éwg 01/01/2024)

Awoiknon Ipocwnikod Opyavicumv -University of Portsmouth

Ewcaywyn ot Aloiknomn AvBponivov Avvapiko¥ -The American College of Greece
(avtoddvaun ovackaiio andé 01/09/2021 éwg 30/08/2023)

Enifreym [pontoyaxedv Awatpipov -University of Portsmouth & The American
College of Greece

Emyepnuatikd Epevvntco ‘Epyo -University of Portsmouth

Emyeipnuaticd Zyédo Kawvotopiog & Avantoéng -University of Portsmouth
Ocopia Emyeipnuoaticomtog -The American College of Greece

MéBooor Emyeipnuatikng Epevvag -The American College of Greece
[Mpocéikvon Toaréviwv -The American College of Greece (avtodvvaun
owackalia ano 01/01/2021 éws 30/08/2023)

[Ipdoinym, ‘Epevva & Enayyelpotikny Avdmtoén -University of Portsmouth
Ztpatnyikn Awoiknon AvBpomvov Avvapukob -The American College of Greece
(avtodvvaun ordackaiio and 01/01/2022 éwg 30/08/2022)

Opyavoociokn Xvurneprpopd & Hyeola -Oixovouixo Iavemotiuio AOnvav
(avtodvvaun ordackaiio arxé 01/09/2026)

Awiknon  Toréviov & Teyvoroyio -Oixovouixo Iavemotiuio  AOnvav
(avtodvvaun ordackaiio arxé 01/09/2026)

Awoilknon  AvBpomwvov  Avvapkod  -Owovouurxo — Hovemotiuio  AGnvav
(avtodvvaun ordackaiio arxé 01/09/2026)




MeranToyiakxd TpoypaupuaTa 6rovdmdy:

Athens MBA -Oixovouuxo ovemaoriuio AGnvav

Flexible Executive MBA -Henley Business School

International MBA -Oixovopuxo Iovemoriuio AGnvav

Avoiknon Mnyoavikadv -Hull University

Avounrtikng Emomung & Teyvoroyiog -Oikovouixo Havemotiuio AOnvaov
Awyeipton Yiomoinong Avantvélokav Epywv -University of Manchester
Awoiknon AvBpaomivov Avvopikov -Oixovouiko Iavemotiuio AOnvaov

Avoiknon AvBpaomivov Avvopikov (Aebvig Avamtoén) -University of Manchester
Awiknon AvBpomvov Avvapukod (ITAanpng & Mepwng @oitong) -University of
Portsmouth

Awoiknon AvBpamivov Avvapikov (top up) -University of Portsmouth

Awiknon Aebvav Emyeipnioewv -University of Portsmouth

Awiknon Emyeipnoewv -University of Portsmouth

Opyavociokn AArayn & Avamtoén -University of Manchester

[Moykdopa  Atoiknon  AvOpomvov  Avvopikov -University of Portsmouth
(d1evbvrpra ané 01/06/2017 éwg 31/08/2020)

[Moykdopa  Atoiknon  AvOpomvov  Avvopikov -University of Portsmouth
(drdkTLOKO TPOYpapp PEPIKNG Qoitnong, dievBvvpia arné 01/06/2020 éwg
26/04/2024)

Merantvyiarxd ualOnquara:

Avanto&oxn Tlpoktikr: Awebvny TMloicw & Zyéow Apdong -University of
Manchester

Awyeipron AvBpomvov [Topaov & Awoiknon Tarévtov -University of Portsmouth
Awyeipron Opyavootokng Poyoroyiag & AAhayng -University of Manchester
Awoilknon AvBpomivov Avvopikov -University of Portsmouth (avtoddvoun
owackalia ano 01/09/2016 éws 01/09/2022)

Awoiknon AvBpamivov Avvapikov: ‘Evvoteg & TThaicw -University of Manchester
Awiknon AvBporov & Agttovpyidv -Owovouuro Iovemotiuio  AOnvav
(avtodvvaun ordackaiia arxé 01/09/2025)

Awoiknon AvBporov & Opdadwv -Oixovouixo Iaveriotiuio AOnvaov (avtoddvaun
owvackaliao aro 01/01/2025)

Awilknon  AvBpomvov Ilépwv -University of Portsmouth (Stodiktookd,
avtoovvaun orvackalio amo 01/07/2020 éwg 26/04/2024)

Awoiknon AvBponov & Opyaviopmv -Hull University

Awilknon  AvBpomivov  [lopwv  -University of Portsmouth (avtoddvoaun
owackalia ano 01/09/2017 éws 01/09/2019)

Exnaidevon, ExudOnon & Avantoén Toréviov (€€’ amootdoewe puddnon yuo
oteléyn Tov AyyAlwkov Toiepkod Navtwko¥) -University of Portsmouth

Enipreym Metantuylokdv AwrpiBav -Oikovouiko Iavemotiuio AGnvav, Henley
Business School, University of Central Lancashire, University of Manchester and
University of Portsmouth

Epsgvvnricr Emyeipnpatikny Epyocio -University of Portsmouth

Opyavoociakn Zvumeprpopd -University of Manchester



o Opyavoolakny Xvumeprpopd & Atoiknon AvOpomivov Ilopov -Oixovouixo
Hovemotiuio AOyvav

o [lpaxtikn Aoiknong AvBpomivov [1opwv -University of Manchester

o Ilpoypappationds AvBpomvov Avvopkod & Awayeipion Taréviov -Oikovouixo
Hovemotiuio AOnvav (avtodvveun drdackalio ano 01/01/2024 éwg cijucpa)

o Xtpatnyikn & Awbviig Awoiknon AvOpomivov  Avvopkov  -Oikovouixo
Hovemotiuio AOyvav

o Xyedlaopog & Avantuén AvBpomvov AvvapukoV -University of Manchester

MEAOX LYNTAKTIKOQN EIIITPOIIQN EIMNIXTHMONIKOY TYIIOY

Journal of Hospitality and Tourism Horizons — Editorial Advisory Board (2025 — Xnjuepa)

International Journal of Contemporary Hospitality Management — Editorial Advisory Board
(2021 — Znpepa)

KPITHX EINIXTHMONIKQN APOPQN

Am6 01/2025: German Journal of Human Resource Management

Am6 12/2023: Public Management Review

Am6 03/2021: Human Resource Management Journal

Am6 11/2020: Journal of Organisational Effectiveness: People and Performance
A6 07/2020: Studious Digital Education

A6 06/2020: International Journal of Productivity and Performance Management
Am6 03/2020: International Journal of Contemporary Hospitality Management
Am6 05/2019: Human Resource Development Review

Am6 05/2018: European Journal of Training and Development

A6 01/2017: Palgrave Macmillan

Am6 09/2015: Academy of Management

Am6 11/2014: International Journal of Human Resource Management

Am6 10/2020: Southwest Academy of Management (SWAM)

ITPOXKEKAHMENH BAXIKH OMIAHTPIA

10/12/2024: «Introduction to Using and Applying Linear Regressions» oto PhD Day in
Management (dwdwktvaxd), [Moivteyvucd IMoavemotiuo g Kotohoviag, Boapxelown,
[onravia.

EIIIMEAEIA EIAIKQN TEYXQN - SPECIAL ISSUES

Vaiman, V., Usanova, K., Kravariti, F. & Scullion, H. (2025). Overlooked no more: Managing
talent of older workers. The International Journal of Human Resource Management.
https://think.taylorandfrancis.com/special_issues/overlooked-no-more-managing-talent-of-
older-

workers/?_gl=1*5Sexrpv*_gcl au*MTQ3IMTQ10Dg3MC4xNzUINDK4NTUO* ga*MzMSN
zkIMDkyLJE3SNTUOOTgZINTE.* ga OHYE8YGOM6*czE3NTc2MDQzNTEkbzQkZzAkd
DE3NTc2MDQzNTUkaj YwJGwwIGgw& ga=2.122700867.930027773.1757604352-
339795092.1755498551 (CABS: 3)



https://think.taylorandfrancis.com/special_issues/overlooked-no-more-managing-talent-of-older-workers/?_gl=1*5exrpv*_gcl_au*MTQ3MTQ1ODg3MC4xNzU1NDk4NTU0*_ga*MzM5Nzk1MDkyLjE3NTU0OTg1NTE.*_ga_0HYE8YG0M6*czE3NTc2MDQzNTEkbzQkZzAkdDE3NTc2MDQzNTUkajYwJGwwJGgw&_ga=2.122700867.930027773.1757604352-339795092.1755498551
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https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
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https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
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https://blogs.lse.ac.uk/usappblog/2023/06/23/falling-reputations-mean-that-women-and-minorities-no-longer-want-to-work-for-the-police-in-the-us-or-uk/
https://blogs.lse.ac.uk/usappblog/2023/06/23/falling-reputations-mean-that-women-and-minorities-no-longer-want-to-work-for-the-police-in-the-us-or-uk/
https://hrpro.gr/magazine_issues/hr-207/
https://www.acg.edu/wp-content/uploads/2023/07/People-Analytics-Report_Final.pdf
https://www.acg.edu/wp-content/uploads/2022/04/People-Analytics-Report-March-2022-revised-logo.pdf
https://www.acg.edu/wp-content/uploads/2022/04/People-Analytics-Report-March-2022-revised-logo.pdf

EINNIXTHMONIKA APOPA YIIO AZIOAOI'HEH

Kravariti, F., Usanova, K. & Vaiman, V. Two decades of resecarch on talent
management for assigned expatriates: A systematic literature review and multilevel
framework. To be submitted to: Academy of Management Annals [submitted].
Kravariti, F., Bezuidenhout, A. & Johnston, K. Women’s talent development:
Systematic literature review towards a conceptual framework. Human Resource
Development Review [first round of revisions].

MEAETEX XE EZEEAIZH

Bezuidenhout, A., Kravariti, F., Johnston, K. & Nacu, G. Talent development of women
in STEM. Emotuovikd meplodikd émov to dpbpo Oa xatateBel: Human Relations
[data analysis].

Dibia, C., Kravariti, F., Oruh, E. & Sims, S. Constructive failure. Emotnpovikéd
nePLodIKo dmov o apBpo Ba katatedel: Studies in Higher Education [data analysis].
Kravariti, F. Who owns talent management in the new normal of hospitality and
tourism? Emiotnpovikd meplodikd 6mov 1o dpbpo Ba katatedel: The International
Journal of Contemporary Hospitality Management [data collection].

Panagiotopoulou, L., Theriou, G., Tasoulis, K., Pappas, I. & Kravariti, F. Embracing
or escaping quiet quitting? A configurational approach to a career transition [ready for
submission].

Tasoulis, K., Kyriakidou, O. & Kravariti, F. Learn to walk before you run: strategic fit
and HR skills as prerequisites of HR analytics adoption. Emiotnpoviko meptodikd émov
10 GpBpo Oa xatatedel: International Journal of Manpower [writing up].

ITPOEAPIA XE ENNIXTHMONIKA YXYNEAPIA

. 22" Organisational Storytelling Seminar on Leadership in the Post-Truth Era:

Storytelling for Good or Evil?, Faculty of Business & Law, University of Portsmouth,

Portsmouth, Hvopévo Baciielo (08/06/2017).

. 32" International Business Research Conference on Research for Advancement,
MeABovpvn, Avotparia (23-25/11/2015).

. Second 21" Century Academic Forum Conference, Harvard University, Bootdvn,

H.IT.A. (10/03/2015).

. Innovation in Research, University of Manchester, Manchester, Hvopévo Baciieo

(05/2014).

ITAPOYXIAXZEIX XE EIITETHMONIKA XYNEAPIA (petd and kpion)

02-03/10/2025: «Talent development for women in STEM disciplines: the role of
supervisory and organisational supporty oto 14" EIASM Workshop on Talent
Management, Fontys University of Applied Sciences, Eindhoven, OALavdia.
13-14/06/2024: «Managing talent of assigned expatriates: current theory and future

research» 610 6" Global Conference on International Human Resource Management,
Gothernburg University, Zoundia.

16/04/2024-18/04/2024: «Representative bureaucracy and organizational
attractiveness: an experimental study of symbolic representation of the US and UK



10.

11.

12.

police» oto 2024 IRSPM Conference: Hybrid Future for Public Governance and
Management, Tampere University, OwAavoic.

02/10/2023-03/10/2023: «Talent conceptualisations, talent management bundles and
their drivers in small and medium enterprises: a polycontextual perspective» cto /2%
EIASM Workshop on Talent Management, laelyon School of Management, Lyon,
ToAAda.

31/08/2022-02/09/2022: «Constructive failure: a systematic review and critical
investigation of the management education curriculum» oto 2022 British Academy of
Management Conference on Reimagining Business and Management as a Force for
Good, The University of Manchester, Manchester, Hvopévo Baciieto.
18/03/2022-22/03/2022: «Bureaucratic reputation: the impact on representative
bureaucracy» oto 2022 Conference of the American Society of Public Administration
(ASPA) on Democracy under Threat: The Future of Equality in a Post-COVID World,
Jacksonville, ®Lopvta.

30/09/2019-01/10/2019: «Star or smart talent management? An investigation of the
Greek private sector» oto 8th EIASM Workshop on Talent Management, Toulouse
Business School, TovAo0ln, ['aiAia.

03/07/2019: «Constructive failure: bringing failure back to classrooms for better
student success» oto Teaching in the Spotlight: Innovation for Teaching Excellence
Conference of the Advance Higher Education, Northumbria University, Newcastle,
Hvopévo Baoileto.

04/06/2019: «Societal and organisational cultural impact on talent management: the
Greek hotel industry» oto HR Opportunities & Challenges in SMEs: Strategic HR,
Working Conditions, Employee Voice & Talent Sustainability Conference of the British
Academy of Management, Birmingham City University, Hvopévo BaciAeto.
11/06/2018: «National and organisational cultural impact on talent management: the
Greek hospitality industry» oto Research and Innovation Conference, Faculty of
Business & Law, University of Portsmouth, Portsmouth, Hvopévo BaciAeto.
16/05/2016: «Cultural influences on talent management» oto Personhood: Mobility
and Space, University of Manchester, Manchester, Hvopévo BaciAgto.

09/03/2015: «International research collaboration: trends and trajectories from GCC
countries» oto Second 21*' Century Academic Forum Conference on Teaching,
Learning, and Research in the Just Google It Age, Harvard University, Bootdvn,
H.ILA.

XYMMETOXH XE EIIITPOXOETA XYNEAPIA/HMEPIAEX

05/12/2025: Redefining Management: Cultivating Sustainable Success Beyond
Numbers, 20" People Management Executive Seminar, A0nva, EALGSa.
04-05/10/2021: 10" EIASM Workshop on Talent Management (510.81ktooKa).
19/11/2020: Global Talent Management, Global Mobility and Covid-19: Where have
we Been and Where are we Going?, Centre for Global Workforce Strategy at Simon
Fraser University (Kavaddg), the Penn State Center for International Human Resource
Studies (H.I1.A.) & ESCP Business School (Evpdnn), (Stadiktvoakd).

30/06/2020: Update for Approved Centres: the new approach to CIPD accreditation of
Higher Education, CIPD (dtadtktookd).

20-24/05/2019: Human Resource Management in a Digital Era, MBA Society
Business Week 2019, Iavemotmuo [epardg, AdBnva, EAAGSa.



6. 21/03/2019: Global Winners Starting from Greece: What does it Take to Make it?,
Apiotog Ao&idomg, Apepikaviko KoAréyio EALGSog, AGMva, EALGSa.

7. 20/03/2019: Are we Actually Ready to Create Sustainable Products and Brands?, B
Mmovydvn, Apepucdvico KoAréyro EAAGS0c, ABnva, EALGSa.

8. 13/09/2018: Simply Better: Researching Assessment Practices — Improving Student
Outcomes, University of Southampton, Southampton, Hvopévo Bacileto.

9. 08/06/2018: The Annual Learning & Teaching Conference, University of Portsmouth,
Portsmouth, Hvopévo BaciAeto.

10. 19/06/2017: The 13" BUS Research and Innovation Conference, University of
Portsmouth, Portsmouth, Hvopévo BaciAeto.

11. 09/06/2017: The Annual Learning & Teaching Conference, University of Portsmouth,
Portsmouth, Hvopévo BaciAeto.

12. 08/06/2016: The Implications of Chinese Economic Engagement in Africa, University
of Manchester, Manchester, Hvopévo Baciieto.

13. 18/05/2015: Making Social Impact, University of Manchester, Manchester, Hvouévo
Baoi)eto.

14. 05/05/2015: UNESCO'’s Missions, International Peace, and Genocides, UNESCO,
[apiot, F'aAlio.

15. 04/05/2015: Government at a Glance and Human Resource Management in OECD,
OECD, Ilapiot, I'aAria.

16. 28/04/2015: The World Bank’s 2020 Agenda and the Role of the National Bank of
Belgium, National Bank of Belgium, Bpv&éiiec, Bédyto.

17.02/12/2013: PhD Today Conference on the Reasons People Choose to Do PhD
Research and Why this Research is Important, University of Manchester, Manchester,
Hvopévo Baocileto.

18. 20/11/2013: School-University Partnership Initiative Networking Event, University of
Manchester, Manchester, Hvopuévo BaciAeto.

EPEYNHTIKEX XPHMATOAOTHXEIX

2025 -2028 3n Hpoxnpuvén EAIAE.K. ywa v Evieyvon Meiov AEIT &
Epgovntov/prov - Emotipeg Mnyovikotd & Teyvoroyiog
Tithog Epyov: Mapping the Terrain & Exploring the Potential of
Generative Artificial Intelligence Technology for Firms &Employees
in Greece
dopéag Xpnuotodotnong: EAAnviko Topupa ‘Epevvoc & Kawvotopiog
(EA.JA.E.K))
[Tocd Xpnuatoddtnong: €196.974,49
Epgvvnrikn Opdda: Dr Dimitrios Chatzoudes (EY), Dr Georgios
Theriou, Dr Foteini Kravariti, Prof Ilias Pappas & Prof Konstantinos
Tasoulis
Oéon: Emompovikn Epgvvritpia

2025 -2027 Apaon 1: «Evioyvon Néov Enikovpov Kadnynrov eto OITA»
Tithog Epyou: Talent Development of Women in STEM Disciplines
Dopéag Xpnuotododtong: Ewdwkd Aoyapracud KovovAiov Epgvvag
oV Owovopkov TTavemotnpiov ABnvav (EAKE/OITA)
[Toc6 Xpnuotoddtnong: €8.000
Epguvnrtikcn Opdda: Dr Foteini Kravariti (EY), Dr Adele Bezuidenhout
& Prof Karen Johnston




03/2024 — 06/2025

01/2023

06/2020 — 06/2021

11/2014

09/2013 — 09/2016

®éon: Emotmpovikn YrebOovvn

University of Portsmouth — 2024/2025 Research Project Funds
Tithog Epyov: Women in STEM: Developing talent (WISE)

®opéac Xpnuatoddtmong: Faculty of Business & Law, University of
Portsmouth, Hvopévo Baciielo

[Toc6 Xpnuotoddtnong: £4.000

Epgvvnrikn Opdda: Dr Adele Bezuidenhout (EY), Dr Foteini Kravariti
& Prof Karen Johnston

Oéon: Emompovikn Epgvviitpia

Research, Technology and Innovation Research Centre Fund
Tithoc Epyov: The use of people analytics by Greek businesses
®opéag Xpnuoatododtnong: The American College of Greece
[Toc6 Xpnuotoddtnong: €1.000

Epsvvnrikn Opdda: Prof Konstantinos Tasoulis (EY), Dr Foteini
Kravariti, Dr Olivia Kyriakidou, Miss Panagiota Soukouli, Mrs
Veronica Papatzimou & Miss Georgia Kalemidou

O¢on: Emompovikn Epgvvritpia

University of Portsmouth — 2020/2021 Research Project Funds
Tithog Epyou: Assessing the impact of gender representation in
employment selection panel

®opéac Xpnuatoddtong: Faculty of Business & Law, University of
Portsmouth, Hvopévo Baciielo

[Toc6 Xpnuotoddtnong: £3.030

Epsvvnrikn Opdda: Dr Federica Alberti (EY), Prof Karen Johnston &
Dr Foteini Kravariti

Oéon: Emompovikn Epgvviitpia

Research Travel Grant

Tithog Epyov: National and organisational cultural impact on talent
management’s implementation: Case studies from Greece

®opéac Xpnuaroddtmong: University of Manchester, Hvopévo
Baoiielo

[Toc6 Xpnuotoddtnong: £600

Epgvvnrikn Opdda: Dr Foteini Kravariti (EY), Prof Aminu Mamman
& Prof Farhad Hossain

®éon: Emompovikd YrebOovvn

University of Manchester Scholar Award

Tithog Epyov: National and organisational cultural impact on talent
management’s implementation: Case studies from Greece

Dopéac Xpnuaroddtmong: University of Manchester, Hvopévo
Baoiielo

IToc6 Xpnuotododtnong: £52.566

Epgvvnrikn Opdda: Dr Foteini Kravariti (EY), Prof Aminu Mamman
& Prof Farhad Hossain

®éon: Emompovikd YrebOovvn
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ATAKPIXEIX/YIIOTPO®IEX

Atbxpion «20 Under 40 Talent Management», HR Professional, A6nva, EALGSa
(AeképPprog 2024).

Avdxpion «Researcher of the Monthy», Faculty of Business and Law, University of
Portsmouth, Hvopévo Baciielo (AekéuPprog 2021).

Auikpion « Best Reviewer of Human Resource Development Review (HRDR) in
2019», Editorial Board of HRDR and HRD Academy, Atlanta, H.IT.A. (®eBpovdpiog
2020).

Audkpron «Student Experience Excellence Award 2018: Best Newcomer», Faculty of
Business and Law, University of Portsmouth, Hvopévo Baciieio (IobAtog 2018).
Atbxpion «Student’s Union Award for Excellence in Learning & Teaching: Best
Supervisor», Faculty of Business and Law, University of Portsmouth, Hvopévo
Baoiieto (Noéuppiog 2017).

I[Mpng vrotpopion (Sidaktpo omovdmv kot €££oda dwaPimong), University of
Manchester, Hvouévo Baciieo (ZentépPprog 2013 — Xentéppprog 2016).

Agvtepn Bom otov maykoco dtyoviopd «Global Management Challenge» (2009).
Apioteio mpoddov kot Emavol amd to Yrovpyeio [adeiog (2000-2006).

EINIBAEYH AIAAKTOPIKQN AIATPIBQN

Kopwa emBArérmovca - University of Portsmouth

Bubshait Fouzi. Factors influencing the intention of Saudi Gen-Y talent to stay in the
Saudi mining industry. Oloxlnpwbnre 07/11/2022.

Nsem-Nkongho Anna. The impact of perceived organisational support and line
managerial support on the development of talented nurses: The case of UK nursing
homes.

Archyangelio Annesha. Talent development of nurses within English NHS hospitals.

Méhoc emPAénovoac opnddoc — University of Portsmouth

Cox Andrew. Dynamic capabilities within a Saudi Arabian context. OlokAnpaOnke
29/09/2020.

Nacu Gabriela. Stakeholder collaborations and talent development: a study on UK
hospitality and tourism placements.

Maranda Ridgway. Harnessing the power of kindness to engage UK higher education
employees.

AEIOAOT'HXH AIAAKTOPIKQN AIATPIBQN

Eémtepikn aéroloynTpio

Oseki Precious Egharevba. Conceptualsiation of Talent Management in United
Kingdom (UK) Higher Education Institutions in the Context of New Public
Management: Academics Perspective. Salford University Business School,
Manchester, Hvouévo Baoileo. Oloxinpwdnke 28/05/2024.
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Liu Mengqiong. Talent Management in Chinese University Context: A Comparative
Case Study Approach. Hull Business School, Hvopévo Bacikero. OloxAnpwOnxe
08/08/2023.

Johnson Deloris Olga. KPI Driven Banking Sales: Challenges in Enhancing Job
Satisfaction from a Manager Perspective. Edinburgh Napier University, Xkwtio.
Oloxinpabnke 13/06/2023.

Usanova Ksenia. Understanding Talent Management in a Context: Four Empirical
Essays. University of Luxembourg, AovEepfovpyo. OloxinpwOnre 08/12/2022.
Romero Francisco Oliva. The Role of Talent Development on Internal Succession
Planning for Higher Education People Managers: An Interpretative Phenomenological
Study. Liverpool University, Hvouévo Baciiero. OloxinpwOnixe 10/03/2022.
AbouabidAlla Eman Awni. Investigating Talent Management Strategies — The Case of
the Abu Dhabi Government in the Light of the Abu Dhabi Economic Vision 2030.
Liverpool John Moores University, Hvouévo Bacikero. OloxinpwOnre 23/11/2021.
Warraich Imran Asghar. 7o Develop Organizational Talent Management Scorecard.

National College of Business Administration and Economics, Lahore, ITakiotdv.
Oloxinpabnre 20/03/2021.

Ecwtepicn a&lodoyntpio — University of Portsmouth, Hvouévo Baciielo

Pessima John. Problem Sensing and Formulation in Talent Management: An
Exploratory Study. OloxinpwOnixe 03/03/2022.

Ridgway Mark. The Royal Air Force’s Ability to Realise Mission Command in the
Information Age. OloxinpwOnie 05/07/2021.

Radwan Samabh. Identifying Cultural Singularities of Egyptian Staff as a Social Identity
and their Impact on Cultural Practices in Egyptian Hospitality Organisations: A Case
of Crossvergence. OloxAnpwOnie 25/02/2020.

Kunzmann Holger. 4 Human Factors View on the Safety of Organisational Change —
a Shift of Mindset from Failure and Success towards Resilience Engineering.
Oloxinpabnke 04/12/2019.

EITAITTEAMATIKEX IIIXTOIIOIHXEIX

22/01/2021: Academic Member of CIPD (academic MCIPD)

26/04/2018: Fellow at The Higher Education Academy (FHEA)

08/08/2016: Associate Fellow at The Higher Education Academy (AFHEA)
28/01/2011: Adewo acknoews Owovoporoywko Emayyéipatog and 1o Ouovopkd
Empedlnmpro g EALGSag pe aptBpd adeiag 9911096939

07/06/2011: Endpkera S10ackariog g AyyAkng yAoooag omd to Ymovpyeio [oudeiog
¢ EALGSOG

20/06/2011: Adeia acknoemg enayyélpotog Aoytoti-Dopoteyvikov I Té&ng amd to
Owovopko Empeinmpio e EAAGOag pe apBud adeiog 80665

XYMMETOXH XE EINNIXTHMONIKOYX XYAAOI'OYX

2020 —2021: European Academy of Management
2019 —2021: Social Research Association

2018 — Xjpepa: British Academy of Management 5



2016 — 2024: University Forum for Human Resource Development (UFHRD)
2015 - 2018: Academy of Management

I'NQXEEIX AOTTEMIKQN HAEKTPONIKOY YIHOAOI'TETH ‘

Axoadnpuoikd kot ototiotikd Aoyiopkd: SPSS, STATA, Prezi, Endnote, Blackboard,
Moodle, Canvas, Brightspace, Proctorio, MPlus, R kot Turnitin.

Tpomelikd Aoyiopikd: Bloomberg, Zuotua EPOS, Qualco kot Altamira.

Epyaieio tov Microsoft Office (Word, Excel, PowerPoint, Access, Outlook, Internet
Explorer, Windows: Apiotn yvdon, kabmg Kot Katoyog tov miotonomtikod «ECDL
Core».

Aoyopikd iemkowvaovidv: Siebel kot Jupiter.

Ao Aoyiopkd: Aoyiopukd Yanpeowov Kapiépag, Moxie, Account Manager, macOS
High Sierra, itrent, Telebet ka1 Messaging System.

EENEX 'AQXYXEX

Ayyhxkd: Apiotn yvoon (Proficiency)
Apafud: Ztoreiddn yvoon
Ieppovika: KaAn yvoon (Zertifikat)
Iomavikd: KaAn yvoon

Itodkd: Ztoyeidon yvoon

EOEAONTIEMOX

10/2018: Xvvévievén ywo ™ petavdotevon toiaviovyov EAAvev oto Hvopévo
BaoiAero, Bpadvo Kevipixo Aeitio Eionoewy tov Adgpa.

06 — 08/2012: Emkepaing opdadog emkotvoviog oto Parade Day kot avapetaddtpla
oto Looping the Loop, London Olympic Games Ambassador, Hvouévo Baciiero.

01 — 08/2012: Manchester Student Volunteers Scheme, University of Manchester,
Manchester, Hvopuévo Baciieto.

11/2011 - 01/2012: Fundraiser, British Red Cross, Manchester, Hvopuévo BaciAeto.
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