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A. EKIAIAEYZH

A3. Owkovopuko Mavemiot o Abnvwv (2004 - 2009)
AwSaxtopiko (PhD) ot Awoiknon Emyelprjoewv
KOplax yvwotikn teploxn): Atoiknon emiyelprioewv/Management, Opyavwolakn ZupmTepLpopa

A2. University of Manchester (2002 - 2003)
Master in Business Information Technology

A1. Owkovopuko Mavemiot o Abnvwv (1998 - 2002)
[Ttuyio Aloiknong Emyelprjoewv

B. IXTOPIKO AIIAXXOAHEHY X*THN TPITOBAOMIA EKIIAIAEYEH
2022 - onuepa  Avaminpwtng Kabnyntng Aoiknong Emyyeipricewv
Tuqua Opyavwong xat Atoiknong Emyyeiprioewyv, OIA

2017 - 2022 Emntikouvpog Kabnyntg Aloixnong Emiyeiprioewv
Tuqua Opyavwong xat Atoiknong Emyyeiprioewyv, OIA

2010 - 2017 EvtetaApévog Abaockwv (ITA407/80) | Mavemiotnuiakog Ymotpogog, OTTA

I'. AIAKPIZEI®

I'3. BpaBeio Sibaokariag oto Executive MBA tou OIIA yia ™ ogipa 2018-2020.

['2. ExAeypévo pérog (e6vikog avtimpoowmog) oto Country Representatives Council tovu
European Academy of Management, 2020-2023.

I'1l. To &pBpo e titho “Hard-Core Toughie: Donald Trump’s Negotiations for the United States
Presidency” Bpoafevtnke amd to ekdotikd oiko Wiley wg «Top cited paper» oto meplodiko
Negotiation Journal yia ta £€tn 2018-2020.
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A. AHMOZXIEYXEIY XE ENIETHMONIKA NEPIOAIKA [17]:

A17.]Jordan, S., Hochwarter, W., Kapoutsis, 1., Franczak, ., Babalola, M., Khan, A., & Li, Y. (2022).
Sometimes enough is enough: Nurses' nonlinear levels of passion and the influence of politics.
Human Relations. Advance online publication, Doi: 10.1177/00187267221088535. (ABS 4,
[F=6.1, Financial Times Top 50 journals list).

A16. Kapoutsis, . & Lampaki, A. (2022). Business in the Swamp: The Power Dynamics of
Corporate Political Activity. Organizational Dynamics, 51(1), 100838 (ABS 3, [F=1.1)

A15. Giannikis, S., Grougiou V., & Kapoutsis, I. (2021). The effects of entrepreneurial orientation
on job stressors and the moderating role of high-performance work systems: Employee
perspectives from two industries. International Journal of Human Resource Management,
34(12),3033-3060. (ABS 3, IF=6.0)

A14. Kapoutsis, ., Papalexandris, A., Thanos, 1. (2019). Hard, Soft, or Ambidextrous: Which
Influence Style Promotes Managers’ Task Performance and the Role of Political Skill.
International Journal of Human Resource Management, 30, 618-647. (ABS 3, [F=6.0)

A13. Kapoutsis, I. & Volkema, R., (2019). Hard-core toughie: Donald Trump’s negotiations for the
United States presidency. Negotiation Journal, 35(1), 47-63. (ABS 2, [F=0.6)

A12. Kapoutsis, I. & Thanos, I. C. (2018). Politics in organizations: Lessons, challenges and future
directions (editorial). European Management Journal, 36(5), 589-592. (ABS 2, [F=6.1)

A11. Kapoutsis, ., Papalexandris, A., Treadway, D.C., & Bentley, . (2017). Measuring Political Will
in Organizations: Theoretical Construct Development and Empirical Validation. Journal of
Management, 43, 2252-2280. (ABS 4* [F=13.5, Financial Times Top 50 journals list)

A10. Elbanna, S.*, Kapoutsis, I.*, Mellahi, K.* (2017). Creativity and propitiousness in strategic
decision making: The role of positive politics and macro-economic uncertainty. Management
Decision, 55, 2218-2236. *Equal contribution. (ABS 2, IF=5.6)

A9. Kapoutsis, 1., Volkema, R., Lampaki, A. (2017). Mind the first step: The intrapersonal effects of
affect on the decision to initiate negotiations under bargaining power asymmetry. Frontiers in
Psychology, 8, 1313. doi: 10.3389/fpsyg.2017.01313. (IF=4.2)

A8. Epitropaki, 0.* Kapoutsis, 1.*, Ellen III, P., Ferris, G., Drivas, K., & Ntotsi, A. (2016). Navigating
uneven terrain: The roles of political skill and LMX differentiation in prediction of work
relationship quality and work outcomes. Journal of Organizational Behavior, 37, 1078-1103.
*Shared first authorship. (ABS 4, IF=10.1)

A7. Volkema, R., Kapoutsis, I, Bon A, & Almeida ]J. (2016). The influence of power and
individualism-collectivism on negotiation initiation. Journal of Contemporary
Administration, 20, 673-692.

A6. Volkema, R. & Kapoutsis, I. (2016). From restaurants to board rooms: How initiating
negotiations teaches management principles and theory. Journal of Management Education,
40(1), 76-101. (ABS 2, IF=1.0)

A5. Grougiou, V., Moschis, G., & Kapoutsis, I. (2015). Compulsive buying: The role of earlier-in-life
events and experiences. Journal of Consumer Marketing, 32(4), 278-289. (ABS 1)
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A4. Kapoutsis, ., Volkema, R., & Nikolopoulos, A. (2013). Initiating negotiations: The role of
bargaining power, machiavellianism, and risk propensity. Group Decision and Negotiation,
22(6),1081-1101. (ABS 2, [F=2.9)

A3. Volkema, R., Kapoutsis, 1., & Nikolopoulos, A. (2013). Initiation behavior in negotiations: The
moderating role of motivation on the ability-intentionality relationship. Negotiation and
Conflict Management Research, 6(1), 32-48. (IF=1.4)

A2. Kapoutsis, 1., Papalexandris, A., Thanos, 1., & Nikolopoulos, A. (2012). The role of political
tactics on the organizational context - career success relationship. International Journal of
Human Resource Management, 23(9), 1908-1929. (ABS 3, [F=6.0)

A1l. Kapoutsis, L., Papalexandris, A., Nikolopoulos, A., Hochwarter, W., & Ferris, G. (2011). Politics
perceptions as moderator of the political skill - job performance relationship: a two-study,
cross-national, constructive replication. Journal of Vocational Behavior, 78(1), 123-135. (ABS
4,1F=12.1)

E. MONOTPA®IEE & KEDPANAIA XE EYAAOTIKOYE TOMOYE [3]:

E3. Hochwarter, W.A., Kapoutsis, 1., Jordan, S.L., Khan, A.K. and Babalola, M. (2020). Dyads of
Politics and the Politics of Dyads: Implications for Leader Development. In M.R. Buckley, A.R.
Wheeler, J.E. Baur, and ]J.R.B. Halbesleben, ].R.B. (Eds.), Research in Personnel and Human
Resources Management (pp. 103-143), Vol. 38, Emerald Publishing Limited. (ABS 1)

E2. Kapoutsis, I, (2016). Playing the political game at work: The roles of political will, political
prudence, and political skill. In E. Vigoda-Gadot & D. Amos (Eds.), Handbook of organizational
politics: Looking back and into the future (pp. 40-58), Cheltenham, UK: Edward Elgar.

E1l. Grougiou, V., Kapoutsis, I, Moschis, G.,, & Mathur, A. (2014). The impact of early life
experiences on young adults’ compulsive buying tendencies. In J. Cotte, S. Wood, and MN. Duluth
(Eds.), NA - Advances in Consumer Research (pp. 496-496), Association for Consumer
Research. (ABS 2)

Z. IAPOYEIAXEIY XE ENIETHMONIKA YYNEAPIA (APOPA EINEITA AlIO KPIXH) [31]:

Z31. Kapoutsis, I., Lampaki, A., Stoumpou, D., Markaki, C., & Kaniouras, A. (2022). Mea Culpa: The
role of leaders’ self-criticism in construing positive political contexts that encourage followers’
creativity and voice behaviour. 5t Interdisciplinary Perspectives in Leadership Symposium,
Mykonos, Greece, May 5-7, 2022.

Z30. Kapoutsis, L, Li, Y., Hochwarter, W., Bababola, M. & Hahn, A.K. (2021). Sometimes Enough is
Enough: Nurses' Nonlinear Levels of Passion and the Influence of Politics. 81st Annual Meeting
of the Academy of Management, Virtual, July 29 - August 4, 2021.

729. Maher, L., Kapoutsis, ., Yang, J., Brooks, D., & Ferris, G. (2021). Political Will Hunting:
Antecedents and Outcomes of Political Will. 81st Annual Meeting of the Academy of
Management, Virtual, July 29 - August 4, 2021.

728. Grougiou, V. & Kapoutsis, I. (2021). Antecedents and Outcomes of Inter-Customer Social
Support in Service Encounters. 31st European Conference on Operational Research. Athens,
Greece, July 11-14 2021. Accepted for presentation.
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Z27. Stoumpou, D. & Kapoutsis, 1. (2021). The role of leaders’ self-criticism in followers’
psychological safety and creativity (in Greek). 17th Annual DMST Student Conference (virtual).
18 May 2021.

Z26. Lampaki, A., Kapoutsis, [., Papadakis, V., & Papalexandris, A. (2021). The elusive quest for
successful implementation of strategic initiatives: Evidence from a qualitative study. 17t
Annual DMST Student Conference (virtual). 18 May 2021.

Z25. Stoumpou, D., & Kapoutsis, 1. (2020). Linking personal experience to voice behavior: A
moderated mediation model including political will and perceived power. 5t Israel
Organizational Behavior Conference, Tel-Aviv, Israel, 5-7 January 2020.

Z24. Kapoutsis, 1., Lampaki, A.,, & Volkema, R. (2019). Motives for negotiation initiation:
Understanding and managing the motives to initiate negotiations. 32t Annual Conference of
the International Association for Conflict Management (IACM), Dublin, Ireland, 7-10 July
2019.

Z23. Kapoutsis, I, Lampaki, A, & Volkema, R. (2019). The initiation of negotiations:
Understanding and managing five sources of motivation. 19 Conference of European
Academy of Management (EURAM), Lisbon, Portugal, 26-28 June 2019.

Z22. Lampaki A., Kapoutsis, 1., & Papadakis V. (2018). Tactics for successfully implementing
strategic decisions: A moderated mediation model. 38th Annual Conference of the Strategic
Management Society, Paris, France, 22-25 September 2018.

Z21. Ellen IlI, P., Frieder, R., Kapoutsis, 1., & Hochwarter, W. (2017). Employee performance as a
multiplicative function of political motivation, ability, and context. 77th Annual Meeting of the
Academy of Management, Atlanta, USA, 4-8 August 2017.

Z20. Volkema, R. & Kapoutsis, 1. (2017). The art of the deal: A case analysis of Donald Trump’s
negotiations for the U.S. Presidency. 30th Annual Conference of the International Association
for Conflict Management, Berlin, Germany, 9-13 July 2017.

719. Shaughnessy, B.*, & Kapoutsis, I.* (2016). Negotiator political skill: A two-study exploration
into subjective value. 29th Annual Conference of the International Association for Conflict
Management, New York, USA, 26-29 June 2016. *Shared first authorship.

718. Kapoutsis, 1., Papalexandris, A., & Thanos, [. (2016). The relationship of influence tactic
ambidexterity and managers’ performance and the boundary role of political skill. 16t
Conference of the European Academy of Management (EURAM), Paris, France, 1-4 June 2016.

717.Kapoutsis, I, Elbanna, S., & Melahi, K. (2014). Positive politics and strategic decision making
outcomes: The moderating role of context. 74t Annual Meeting of the Academy of
Management, Philadelphia, USA, 1-5 August 2014.

Z16. Epitropaki, O., Kapoutsis, L., Ferris, G., Drivas, K., & Ntotsi, A. (2014). Navigating on uneven
terrain: political skill, LMX differentiation and employee outcomes. 74th Annual Meeting of the
Academy of Management, Philadelphia, USA 1-5 August 2014.

Z15. Kapoutsis, 1., Papalexandris, A. Lampaki, A, & Papadakis, V. (2014). Unravelling the
mediating role of relationship conflict on politics perceptions - job outcomes relationships in
low and high levels of political skill: results of a moderated mediation approach. 28t
International Congress of Applied Psychology (ICAP), Paris, France, 8-13 July 2014.
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Z14. Kapoutsis, 1., Volkema, R., & Nikolopoulos, A. (2013). The role of affect and bargaining power
on negotiation initiation. 27th Annual Conference of the International Association for
Conflict Management (IACM), 4-7 July 2013.

713. Papalexandris, A., Kapoutsis, [., & Papadakis, V. (2013). Bringing rational routines in political
settings: how political rationality can moderate the politics perceptions relationship with job
stress and job satisfaction. 14th Conference of European Academy of Management (EURAM),
Istanbul, Turkey, 26-29 June 2013.

Z12.Kapoutsis, I., Papalexandris, A., & Nikolopoulos, A. (2013). Influence on the extremes and the
moderating role of political skill: A multi-level study. 15t Eastern Academy of Management
(EAM) Conference, Seville, Spain, 23-27 June 2013.

Z11.Kapoutsis, L., Papalexandris, A., & Treadway, D. (2013). Political will: Multi-dimensional scale
development and multi-sample validation. 16t Congress of the European Association of Work
and Organizational Psychology (EAWOP), Miinster, Germany, 22-25 May 2013.

710. Epitropaki, O., Kapoutsis, 1., & Drivas, K. (2013). Political skill, LMX, LMX Differentiation and
employee outcomes. 28th Annual Conference of the Society for Industrial and Organizational
Psychology (SIOP), Huston, Texas, USA, 11-13 April 2013.

79. Kapoutsis, L., Papalexandris, A., & Treadway, D. (2012). Measuring political will: Theoretical
construct development and empirical validation. 72t Annual Meeting of the Academy of
Management, Boston - Massachusetts, 3-7 August 2012.

78. Kapoutsis, 1., Papalexandris, A., Thanos, 1., & Nikolopoulos, A. (2011). The effect of political
tactics on the organizational context - subjective career success relationship. 71t Annual
Meeting of the Academy of Management, San Antonio - Texas, USA, 12-16 August 2011.

Z7.Volkema, R., Kapoutsis, I., & Nikolopoulos, A. (2011). Initiation behavior in negotiations: The
moderating role of motivation on the ability-intentionality relationship. 24t Annual
Conference of the International Association for Conflict Management, Istanbul, Turkey, 3-6
July 2011.

76. Kapoutsis, 1., Papalexandris, A., & Nikolopoulos, A. (2010). Influence tactic ambidexterity for
achieving performance: the moderating role of political skill. 70th Annual Meeting of the
Academy of Management, Montreal - Canada, 6-10 August 2010.

Z5. Kapoutsis, I. & Papalexandris, A. (2009). Achieving job performance by combining hard and
soft influence tactics-the moderating role of political skills. 23th British Academy of
Management (BAM) Conference, Brighton, UK, 15-17 September 2009.

Z4. Kapoutsis, I. & Thanos, I. (2008). Subjective career success: The role of individual, structural
and behavioural determinants. 22th British Academy of Management (BAM) Conference,
Harrogate - UK, 9-11 September 2008.

Z3.Kapoutsis I, Nikolopoulos, A. (2008). Political decision making: Development of an integrative
framework. 24th  European Group for Organisational Studies (EGOS) Colloquium,
Amsterdam - the Netherlands, 10-12 July 2008.

Z2. Kapoutsis, I, & Thanos, 1. (2008). Political tactics of Greek managers: An empirical
investigation (in greek). 5t Annual DMST Student Conference. Athens, 8 May 2008.
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Z1. Kapoutsis I.,Theodoulidis, B., & Saraee, M. (2004). SVM Categorizer: A generic categorization
tool using support vector machines. International Conference on Artificial Intelligence 2004
1109-1112, Las Vegas - Nevada, 13-16 July 2004.

H. AIOTIMHEH EPEYNHTIKOY ANTIKTYNOY

ZUVoALKOG aplBpog avaopwv Bacel Google Scholar [30.06.2022]: 600 [h-index:12,i10-index: 13,
ot 500 (83%) agopovv Ty teAevutala TevTaeTial €k Twv omoiwv oL 226 gival o€ TEPLOSIKA TTOV
mepAapfavovrtat ato Web of Science [30.06.2022]

©. AIAAKTIKH EMIEIPIA

07. X mpomTU)IAK K TIpOYpauuata ato OIIA

— Awxyeiplon Zuykpovoewv & Alampaypatevoets, 2013-onuepa

—  Awyeiplon AvBpwmivwv [Topwv, 2017-onuepa

—  Opyavwoiakn Zupmepipopda & Hyeola, 2020-onuepa

—  Owovopkn twv Emyelpnoswy, 2010-2020

—  Edwkd Ocpata Awayeiplong Zuykpovoswv kal Alampaypatevoewy, 2010-2012

06. Xt petantuylaka mpoypauuata oto OIA
MBA (mAripoug @oitnong)

— Awoilknon AvBpwmivou Avvapikov, 2019-onjpepa

— Awxyeiplon Zuykpovoewv & Alampaypatevoets, 2014-onuepa

— Awuwntikn kot Hyetikeg Ikavotnteg (cuvdidaokaiia), 2017-2019
— Epyaoiaxeg Zxéoeig (ouvdibaokaiia), 2013-2015

MBA (uepuris poitnong)
— Awlknon AvBpwmivou Avvapikov, 2017-2022
— Awxyeiplon Zuykpovoewv & Alampaypatevoels (ouvdidaokaiia), 2013-2017

Executive MBA
—  Opyavwolakn Zupmepipopa kat Aloiknon AvBpwmivou Avvapikov, 2018-2022
— Awyeilplon ovykpovUoewv Kol AlampayateuTikeg Aeflotnteg, 2021 - onpepa

MBA International
— Topaz Management Simulation Game (International MBA), 2011-2021

MIIX otig Atebveic Alampayuateoelg
—  Emyepnuatikég Atampaypatedoetg, 2019-2021

MIIX otn Awoiknon Ymnpeotav (UepLknc goitnong)
— Awiknon Ymnmpeowwv (ovvdidaockaiia), 2013-2017

MIIX otn Awoiknon AvBpamivov AvvauikoV (UepLkns @oitnong)
—  Opyavwoiakn PuyoAoyla kat Zuumepupopd (cuvdidaockaiia), 2017-2019

MILX otn Atoiknon [IAnpo@optakwv ZuoTnuatwy
—  Ztoyela Opyavwong Emiyelprioswy, 2011-2013
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MILX otn Awoiknon [IAnpo@optakwv ZuoTnuatwy
—  Ztoyela Opyavwong Emiyelproewy, 2011-2017

05. Xe Sibaktopikd mpoypauuata oto OIIA
Tunua Opyavwons & Atoiknong Emiyeiprioswv

— MeBodol épeuvag (3 pabnpata), 2015-onpepa
Tuqua Mapxetvyk kat Emikovoviag

— Multilevel analysis using MPlus

04. Y& petantuylaka mpoypauuata ektog OlA
Havemiotiuto Mepaid, MBA (tAnjpoug @oitnong)
— Awyelplon Zuykpovoewv & Alampaypatevoelg, 2019-2021

Havemiotiuto Mepaid, Executive MBA
— Awpdpewon AlampaypateuTikwy ZTpatnyikwy, 2018-onuepa

Avoikto lavemiotiuio Kvmpov, MBA
— Hyeola kaw Aym Amo@daoewv, 2019-2022 (ouvtoviotg to 20-2021)

MIIX otn Biounyavikn Awoiknon kat Teyvoroyia
— Awiknon ocvpBacewv (cuvdidaokaria), 2017-2019

Cyprus International Institute of Management, Komtpog
— Negotiation Skills (MBA; MSc in HRM), 2013-2016

03. Y& mpomTu) lAKd TpOYpauuata ektog OIIA
EAAnviko Avoikto Mavemiothuto
— Awwntikni Emyepnoswv kat Opyaviopwy, 2021-2022

02. Xe mpoypauuata tov Kévtpov Emyuoppwong & Awd Biov Ma6nong tov OIA

— Hyeola, Alampaypatevtikn Evpuia, Avantuén AvBpwmivou Ke@aiaiov, Coaching &
Mentoring (Certificate in Management and Leadership Skills), 2019-onjuepa

— Hyeola kploewv (Certificate in Crisis Management), 2020-onpepa

— Awxyeiplon ovykpovoewv kat Stampaypatevoels ([Tiotomomtikd ot Aloiknon
Emyeipnoswv yia dappakomolovg, 2015-onpepa

— Awxyeiplon ouvykpovoewv kat Stampaypatevoelg (Certificate in Negotiations, i {wong kat
€€ amootaocsws) 2012-2019

— Awxyeiplon ovykpovoswv kal Siampaypatevoels (Certificate in Social Entrepreneurship),
2016-2018

01. Xg miotomompuéva mpoypappata KoAdeylwv (wg evrtetaipévog AékTopag)
Okovoutké KoAAéyio AOnvav (BCA College), o€ miotomomuéva mpoypauuata amd to London
Metropolitan University, 2010-2012

— AwmoAitiopkn Awoiknon (MA in International HRM)

— Epsuvntikég MéBodol (MBA, MA in International HRM, MA in Management)

— Xvuykpltiko Management (MBA)

—  EvaAdaktikég [Ipooeyyioeig Aoiknong oe eva [aykoopio IMeptfdAiov (MA in HRM)
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— THayxoopo Meparrov otnv Opyavwon & Awoiknon Emtiyelprioewv (MA in Managemet)
— Ilpoomtikég otn Atoiknon & v Hyeola (BA)

—  Emyepnpatikotnta & Aloiknon Mikpopeoaiwv Emiyeipnocwv (BA - éwg 2011)

—  Emyelpnpatikotnta (Le TpocavatoAlopo oto e-business) (BA - €wg 2011)

—  EmifAeym 6 SIMAWUATIKOV EPYATLWOV

L Avantuén ekTaldevTiK@wV Ipoypaundtwy 6to Kévrpo Awd Biov Mabnong tov OMA

— ITwotomomtiko ot Awayeipion Kpioewv (Certificate in Crisis Management). [Tpoypappa €€
amooTAdcews (acvyxpovng) ekmaidsvong 12 efSopddwv, 2020-onpepa

— ITwotomomtiko Aok tikwyv kot Hyetikwv Ag€lottwv (Certificate in Management and
Leadership Skills). [Ipoypappa €€ anootaoews (aovyxpovng) ekmaidevong 12 efdopadwv,
2020-onMuepa.

— ITwotomomtiko Aotk tikwyv kot Hyetikwv Ag€lottwv (Certificate in Management and
Leadership SKills). [Ipoypappa diax {wong (Blwpatikng) Sidackaiiag 84 wpwv, 2019-

oMUEPQ.
— Mini Medical eMBA. [Ipoypaupa €€ amootacews (aoVyxpovng) exmaidevong 8 eBopadwv
o€ ouvepyaoia pe v etatpela GAP ya v exmaidevon 600 wtpwv, 2015-2016.

K. E*YMBOYAEYTIKH YIIOXTHPIZH XE AIAAKTOPIKEY. AIATPIBEE AITAQMATIKEE EPTAZIEY ®OITHTON

K3. EmtifAeyn Sidaktopikv Statptfwv kUpLog emiPAETwY

— Xplotiva MwvomovAovu: “A multi-level examination of the role of Political Ideology in the
workplace”. 2021- onjpepa

— ANuntpa Ztovumov: “A multi-study investigation of the antecedents and outcomes of
phronetic leadership”. 2019 - onuepa

— THapaockeuny Ywvn: “A multi-level investigation of the dark side of shared leadership and
how to prevent it”. 2021- onuepa

K2. EmtiBAeyn pueTamtuytakwv SITAWUATIKWY EPYATLWV

"Exw vmootnpi&el cupPouAeuTikd TNV Epeuva (SIMAWUATIKEG EpYaoies) cuvoAikd 50
LETATITUXLOKWV (POLTNTWV 0TA akOAovBa [IME kol £Xw CUUUETATYEL OE ETILTPOTIEG AELOAGYTOTG
TOAAWV GAAWV:

— [IMZX Awoiknong AvBpwmivov Avvauikov, OTIA

— [IMZX Awoiknong Emiyeipriocewv, OIA

— [IMZX Awoiknong Yanpeoiwv, OIIA

— [IMZX Awoiknong lAnpogopiakwv Zvothudatwy, OIA

K1. EntifAeypn MeAetwv Ilebiov - Field Study Project (FSP) oto mAaioio tn¢ UETATTUXLAKS
StatpfBrs tov mpoypauuatosc MBA International tov OIIA (Vodafone, Bread Factory).

A. YIIHPEXIA ¥*THN ENIETHMONIKH KOINOTHTA

A6. Ex60tnc¢ Etéikov Tevyoug (Guest Editor)
e European Management Journal, 2018

A5, AvarAnpwtiis exdotnc (Associate Editor)
o Frontiers in Psychology: Organizational Psychology, 2017-cnpepa
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A4. Exdotixn ouada (Editorial Team Member)

Academy of Management Perspectives, 2018-onuepa
Frontiers in Psychology: Organizational Psychology, 2017

A3. Ad-hoc aéloroyntiic apOpwV € EMOTNUOVIKE TTEPLOSIKK

Journal of Management Studies

British Journal of Management

Human Relations

Journal of Occupational and Organizational Psychology
Academy of Management Perspectives

International Journal of Human Resource Management
European Management Review

European Management Journal

Leadership and Organization Development Journal
Organization Management Journal

Negotiation and Conflict Management Research

A2. Xe Siebveic emiotnuovikoUs Qpopels

MéAog tou AX oto European Academy of Management (ExAeypévog Avtimpdowmog tng
EAAGSag vy to 2020-2023).

Convenor, 4th Interdisciplinary Perspectives on Leadership Symposium, Theme:
Leadership, Power and Politics, Corfu, May 16-18, 2019.

Taxktikog ovppeteywyv oto Academy of Management, European Academy of Management,
and International Association for Conflict Management w¢ a&loAoyntng, track chair, and
discussant.

Evepyn ouv8poun péAovg otoug akoAouvboug opyaviopovs: Academy of Management, 6to
European Academy of Management kat oto International Association for Conflict
Management.

A1. Xto Owovouiko Iavemiotiuio AGnvawv (OI1A)

Yuvtoviomg g Emtpomnric Ilpoypauuatos EOsdovtiouov (AUEB Volunteers), 2020-
onUEPQL.

Emiotnuovikdg YmevBuvog oto Certificate in Management and Leadership Skills (8w
(wong/live streaming), 2019-oMpepa.

Emiotnpovikdg YmevBuvog oto Certificate in Management and Leadership Skills (e-
learning), 2020-o1pepa.

Emiotnpovikdg YmevBuvog oto Certificate in Crisis Management (e-learning), 2020-
onUEPQL.

[8puTg kot Emiotnpovikog YevBuvog tov Athens Negotiations Tournament, (Supepog
TAVEAANVLOG (POLTNTIKOG Slarywviopdg Stampaypatevoswy), 2019-onuepa.
AvamAnpwt¢ emotnovikog utevBuvog oto Certificate in Negotiations (Sl {wong & e-
learning), 2012-2019.

MéAog tov Laboratory of Business Strategy.

M. XYMMETOXH XE XPHMATOAOTOYMENA EPEYNHTIKON EPTON [12]

M2. 0X ENIZTHMONIKOZ YIIEY@YNOZ [4]
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Emiotnpovikn euBivn extédeons tov €pyov «MeAétn v v EBvua) Ztpatnywn) [MoAttikwv
AmaoxoAnong, ev oyel g véag Mpoypappatikng Meptodov 2021-2027. Yrouvpyelo Epyaociag
kot Kowwvikwv Yto0goswv, 2022.

Emotnuovikn) €uB0vn exktédeong Touv €pyov «MEeAETN UTAPXOVOCAS KATACTAONG YlX TNV
amaoyxoAnomn otnv EAAada, evoyel g véag Ipoypappatikng Meptdodov 2021-2027. Ymovpyeio
Epyaoiag kat Kovwvikov YroBgoewv, 2021-2022.

Emtiotnpovikn euBuvn ektéAeong Tou SLETOUG EPELVNTIKOV €pYOU Ue TiTAo Tmproving negotiation
performance through social, information processing and stress-coping skills. Tlpoypappa
evioyvong g épeuvag oto OITA pe okomo v Aplotela kat v e§wotpépeia - APAXH 1", 2020-
2022

Emotnuovikn €ubivn ektédeong tou €pyou «IIpwTOTUTEG EMOTNUOVIKEG ONUOCLEVOELS
KaBnyntwv kol Aektopwyv OlA», 2019-2020

M1. X MEAOX EPEYNHTIKHE OMAAAS [8]

MéAog epeuvnTiknG opddag €pyou «MeAétn €€elSikevong TwWV TPOTEPALOTTWY YLK TNV
ETYEPTUATIKOTNTA KAl TNV efwotpépewn, 2022. Néa MnrtpomoAitikny Attwkn AE -
Avamtuélakog Opyaviopog Tomikng Autodiolknong.

Metadibaktopikog epguvntig oto £pyo “APIXTEIA”, 2012-2015. The impact of the organizational
context on human capital development and motivation. Xpnpatodoton amdé to Ymoupyeio
Avdamrtuéng.

Metadidaktopikog epeuvn g oto £pyo “ Epguvntikn aploteia kat e§wotpé@ela oto OIIA - Apaon
[I», 2013-2014. Understanding and Managing the Process of Initiating Negotiations: The Role of
Power, Personality and Stereotypes. Xpnuatodotnomn an6 OITA/EAKE.

AeBvnc ouvepyatng oto NRF Research Grant 'RSA-1108-00788’, 2012-2013. Strategic Planning
Practices in the UAE Public Sector. Grant Number 'RSA-1108-00788.

Metadibaktopikog epevvntig oto €pyo “Social Entrepreneurship: Case Study Development”,
2011-2012. Case Study Development of Diaplous Social Co-operatives. Xpnuatodotnon amo
Movada Emiyeipnuatikdotntag kot Kawvotopiag (OI1A).

Doctoral researcher in the project PENEDO03, 2006-2009. Political goals and effectiveness of Greek
enterprises. Xpnuatodotnon amo to Ymouvpyeio Avamtuing.

BonBog epeuvntig oto €pyo “TluBayopag 11”7, 2005-2008. European company statute and
implementation strategies in Greece. Xpnpatodotnon amno to Ymouvpyeio [adeiag.

Bon0Bog epeuvn g oto €pyo “HpakAeitog 1”7, 2005-2008. Sources of ineffectiveness in the financial
departments. Xpnpatodotnomn amod to Ymovpyeio Avamtuing.

N. AIOIKHTIKO EPT'O £T0 OIIA
N7. Emompovikog YmevBuvog atov [Maveddnvio doimtikd Alaywviopd Almpaypatevoewy
Athens Negotiations Tournament (®efpovdapiog 2018-omuepa)

N6. Xuvtoviotg Emitpomg [Ipoypdaupartog EBedovtiopot (AUEB Volunteers) tov OITA (2020-
onpepa)
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N5. Akadnpuaikog vevBuvog tou [poypappatog Erasmus (2020-onpepa)

N4. MéAog otnv Emtitpom) A§loAdynong Zuppaciovywv Atdackovtwy (2022-oMpuepa)

N3. Xvppetoxn oty Emitpom Stapdép@wong tou Newsletter touv Tunpatog OAE (2019-oMuepa)

N2. MéAog otnv Emitpomy| Oepdtwv AOATAIT (2020-21)

N1. Zvppetoyn ot Stapdp@won tov Newsletter tov Epyaotnpiov Emiyelpnuatikng Ztpatykng

(Laboratory of Business Strategy) touv Tunuatog OAE.

Z. ENIAITEAMATIKH EMIIEIPIA [ENIAETMENH]

Z1. Eécibixevon oe épya mov oxetioviar pe tov oTpaATNYIKO OXESIAOUO, TN Slayxeipton Tov
avBpamivov dSuvauikou, Ty Staxeipton ovykpoUoewV Kat Ti§ Stampayuatevoels. Evoeiktika épya o
UEYAAES ETTLYELPNTELS KAL 0PYAVIGUOUG.

AEAAHE. Exmaidsvon otedexwv Soiknong oe Bépata Slayelplong ouyKpoUoEWV Kol
Swampaypatevoewy. 2022.

Outrog Biolatpiky). Exmaidevon oteAeywv dloiknone o€ Oéuata evioyvon StampayuatevtTikwv
de&lotnTwv.

Amgen. ETiotnpovikn euBuvn kai ekmaidsvon e nyetkng opddag (CEO kot Stevbuvtwv) pe
B¢ua: How to be a great digital leader. 2021.

Amgen. ETlotnpovikn guBivn kal ekmaidevorn pe BEpa v avamtudn NYETIKOV §eEloTNTwY
Twv team leaders o€ éva Ym@axo meplfaiiov. 2021.

Ex80oeig Wuxoylo6. Emotnuovikn euBovn kat ekmaidevon pe Bépo: Commercial upskilling -
Evioyvon g SLampayLaTEVTIKN G IKAVOTNTAS TNG OHASAag TwANTwy. 2021.

Active. ETlotnpovikn €u80vn kat ekmaidevon pecaiwy oTeEAeX®V He BEPA: ATIOTEAECUATIKEG
Ytpatnyikeg Alampayudatevong pe [edateg & IMpounBeutég. 2020-2021.

Bayer Crop Science. Exnaidguon pecaiwv oTEAEXWV 0TV AVATITUEN TNG SLATIPAYUATEVTIKNG
Se€iomrag. 2021.

Alovuivio thg EAAadag. Emiotnuoviky vBovn kat ekmaibevon pecaiwv otedexwv pe Béua:
Ytpatnyikeg Alampaypdrtevong oto Tunua Ayopwv. 2018 - 2020.

Schur Flexibles. Emiotnpovikn euBuvn kot ekmaidevor otedeywv pe BEpa: AlampayuateVoELg
ue Bliopnxavikovg Ieddteg kat lpopnBevtég. 2019.

Tpamnela tn¢ EAA@doc. Exmaibevon oteAexwv ot Aloiknon Zuppacewv. 2019.

Eurolife FFH. Advanced Program in Management for Insurance Executives. Ekmaidsvon oto
Tpoypappa ov avantuyxbnke amd v Eurolife FFH og ouvepyaoia pe to MMavemotmuo
[Mepaia. 2018-onpepa.

Ymovpyeio EOvikn¢ Auvvag. ZUVTOVIOHOG KAl EKTAISEVOT) EKTIALSEVTIKOV TIPOYPAUUATOS Yia
™mv avamntuén oteAeywv tng Fevikng AtevBuvong Apvvtikwv EEomAiopwyv kat Emevévoewv
(TAAEE) pe Bgpa: ZTpatnykn] Kol TPaKTIKN TwV Slampaypatevoswy. 2018-2019.

Attica Bank. Exnai8gvon oteAeywv o€ BEPATA IOV APOPOVV TEXVIKEG SLATIPAYUATEVGEWY KOl
™ Oonuovpyla cuvppaxiwv. To €pyo vAomomBnke amd v PLAS oe ouvepyaoia pe to
[Mavemotuio Mepaia. 2018.

IKEA. Avamtugn eKmaS€UTIKOU TIPOYPAUUATOS OTO AVTIKEIHEVO TWV SLATPAYUATEVCEWY Kal
™G Saxelplong oxeoswv. 2018.

Groupama. EkTai8guom TPpoowmikoU 0TI§ GTPATNYIKEG Slampaypatevong. 2018.
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XpwTé€. Exmaidevon oteAexwv pe avtikeipevo ) pebodoAoyia yla TV TPOETOHATIX O pia
Swampaypdtevon. 2018.

METPO. Exnaidevon mpoowtikol oTIG SLATPAYUATEVCELS KAL TNV ETAVOT GUYKPOUCEWV.
2018.

RedBull. Emiotnpovikny guBlvn kat ekmaidevorn vymAofabuwy kal pecaiwv oTEAEXWV HE
OKOTIO TNV avAaTTLEN NG SlampaypatevTiknG de€lotntag. 2017-2018.

EMnviké  Ivotitovto Acpaiiotikwv Xmovéwv (EIAYX). Exkmaibevon otedeywv Tou
OC@OALOTIKOU KAGSOU OTO OVTIKEIHEVO TWV SXMPaypatevoewv Kol T Slaxeiplon
ouykpovoswv. 2015-18.

EOvikn Tpamela 1tn¢ EAddag. Avamtudn  efelSikevpévwy KAl  ATOTEAECUATIKWDV
SLATPAYUATEVTIKWOV OTPATNYIK®WV Yl oTEAEXT Twv Movadwv Etapikwv IMiotodotoswy
Eidixn ¢ Awaxeiplong. 2016-17.

EOvikn Tpanela tng EAA@Sag. Avamtudn exmaideutikol VALkoU & train the trainers yia tnv
EKTOLBEVOT OTEAEXWV OTO TUNHUX EOWTEPLKOV AEYYovL. 2016-17.

EOvikn Tpame{a tng EAA@Sag. AvamTudn eKTod €V TIKOU TIPOYPAUIATOS YA TNV AVATITUEN TNG
SampaypateuTiknG 8eEloTnTag pecaiwv oteAeywy. 2016-17.

Zovdeauog Ymotpopwv Idpvuatos Qvaon. Emotnuovikn) €vBivn kol ekmaidevon oto
EKTIOLSEVTIKO TIPOYPAUUA PE OEPA: OTPATNYIKI] KL TAKTIKES Slampaypatevoewv. 2016-17.

Groupama. Exmai8evon Tpoowmikov oty emiAvon Siapwviny & Stampaypatevoets. 2016

GAP. Emiotnpovikn euB0vn Kol ekmaidevon 010 €€ AMOOTACEWG EKTALSEVTIKO TIPOYPUUUN LE
TitAo «Medical Mini e-MBA» yia tnv ekmaidsvon 600 wxtpwv otn Slaxelplon Tov atpeiov
TouG. 2015-16.

Pharmaserve-Lilly. YUvTovIoUOG EKTTALSEVTIKOU TIPOYPAUUATOG KAL EKTIAIBEVOT) € GTEAEYM UE
OVTIKE(PEVO TIG OTPATNYIKEG Alampaypdtevons & TN avamtuén SHmpaypaTeuTIKNG
Se€lomrag. 2015.

Lloyd’s Register. ETiotnpovikn euBivn kat ekmaibevon otedexwv pe Opa: Resolving Conflicts
in the Workplace & Negotiating Strategies. 2014 - 2015.

AKTIOX. Exntovnon emyelpnpatikol oxediov & Zoppoviog Stampaypdtevong. 2014.
Outdog BCIL. Lopovirog Siampaypdrtevong. 2013.

Groupama. EXTai8€voT TIPOOWTILKOU 0TV AVATITUEN SIATPAYUATEVTIKWOV Se§lotntwy. 2013-
14.

PwC. Exmaibevorn otedeywv pEow evog Management Simulation Game Management
Simulation Game (o€ cuvepyaoia pe Tnv etaipela Mindset). 2012.

EMnvika Tetpélaia. Exnaidevon otedeywv péow evog Management Simulation Game (o€
ouvepyaolia pe Tnv etatpeia Mindset). 2011-12.

EAKEAE. Anpovpyia otpatnytkov mAGvou Tov opyaviopov. 2010-11.

EOvikn Tpame{a tng EAAdSag. Anplovpyia GoKnNomnG TPOCOUOIWONG ETLXELPTUATIKOV
mepfaArovtog (business simulation). 2010.

Intell Finance SA, 2010-2012
Chief Executive Officer (CEQO)

Intell Finance SA, 2006-2010

Senior manager

YmevOuvog avdmtuing, oxeSlaopol Kal VAOTIOMOTG ETXEPNHATIKWY oXeSIWV Yl Kot
HEYAAWYV EMEVSUTIKWV £PYWV, SLATIPAYUATEVOELG CUUBOANIWV.
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0. IAPOYZIAXEIE ENEITA AIIO IPOXKAHEH [ENIAETMENEX]

016. Industry 4.0 Readiness & BEATIOTES TPAKTIKES YNPLaKOUS UeTaoynuatiopov. Athens Summit
2021 for Industry 4.0, 17-18. Maptiov 2021.

015. The impact of teleworking on employee productivity and well-being and recommendations.
Webinar touv evpwfouvieut ZtéAlov Kupmoupomouviov, mapovsia touv Euvpwmaiou
Emtpomov yux v AnacyoAnon kat ta Kowwvika Awowwpata, Nicolas Schmit, pe 8gpa
Future of Work: Pandemic Lessons-learnt, 26.1.2021

014. Digital Leadership: [lw¢ va eMITUYETE O€ pLa VEx Yn@Lakn otkovouia. LOv8eopog Aloiknong
AvBpwmivou Auvvapikov Itedexwv EAAGSog, 18.11.2020.

013. Awayeipton kpiong kat mpostouacia yia tThv emouevn nuépa. lapovoiaon otn ocuvedpiaon
OTEAEXWV TOVU TOUE PeTaAAovpYiag Tov Opidov MuTiAnvaiog. ABnva, 27.5.2020.

012. Aampayuatevtiky) Seél0TnNTa w¢ TAPAYOVTAS EMYEPNUATIKNG EMITUXIAG. LTPATIWTIKO
Ipageio g Mpoedpiag g Anpokpartiag & Evwon Awanmpaypatevtwv EAAadag. ABnva,
22.01.20

011. Community conversation: The impact of Donald Trump's Presidency on teaching negotiation.
32th Annual Conference of the International Association for Conflict Management (IACM),

Dublin, Ireland, 7-10 July 2019. Panel organizers: Ebner, N. Kapoutsis, I, Lewicki, R,
Manwaring, M., & Schneider, A. (2019).

010. H ovuPoln Twv moMTik&Vv Se&E0THTWV 0TV TPOGANYN Kal armodoon evig epyalouévov. 90
Zuvédplo Aoiknong AvBpwmivou Avvapikov. Abrva, 14.6.18.

09. AlampayUaTEVTIKES OTPATNYIKES OTO XWPO THS Hodag. 1o Zuvédplo Fashioning the Law, AOrjva
14.5.15.

08. Awampayuateioeis og veopurs emiyetpyoets. ACEin, OITA. 13.9.17.

07. Xtpatnywkés dlampayudtevons yia veopuns emiyelpyoels. Enter GrowGo (Corallia &
Eurobank). 5th cycle: 27.06.17.

06. Negotiations for Energy Companies and Utilities. Energy Commodities Conference. Adva, 12-
13.5.17.

05. Xtpatnyikés Stampayudatevons yia veopunig emiyeipnoeis. ThinkBiz, 29.4.15, A6nva.

04. O porog TwV Slampayuatevoewy oto Olknyoptkd emayyedua. lo TMaveAAjvio Forum
Awnyopwko¥ EmtayyéApatog. ABrva, 8.11.14.

03. Advanced Statistical Techniques: Structural Equation Modeling. United Arab Emirates
University. AA Aw, Hvopéva Apafika Epupdta, 25.12.12.

02. Leaders’ willingness to use power. Faculty seminar series touv ALBA Graduate Business School,
26.6.12, ABnva.

01. Leaders’ influence tactic ambidexterity on performance. Faculty seminar series Touv TU|uatog
Opyavwong & Aoixnong Emiyeiprioewv tov OI1A, 7.6.2010.

I1. ENIMOP®QXH

Evéeiktika Zepwvapia
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Qualitative Comparative Analysis (QCA) Workshop. Zepivaplo amd tov Johannes Meuer tou
ETH Zurich (2021, 6 wpsg).

Yepwvapla og Sla@opeg TeEXVIKEG avaivong Sedopévwv (Confirmatory factor analysis,
mediation analysis, moderation analysis, multilevel analysis) péow tou Siktbou CARMA
Consortium (2019-2021, ~60 wpsg).

Polynomial Regression Analysis. Zepuvapto amno tov Jeff Edwards touv Kenan-Flagler Business
School, University of North Carolina (2019, 8 wpeg).

Mplus Workshop. Zepwvapilo og texvikeg avaivon dedopévwv otm xpron tov Mplus and tov
Michael J. Zyphur touv University of Melbourne (2020, 40 wpeg).

Epeuvntiky MeBododoyla. Zepwvapia  epsuvnTikng  pebodoroyiag amd  kabnynteg
TAVETOTN WY 0T0 TMAaiolo G Tpaéng «IIpoypapua Evioxvong Epevvntikov Avvapikov
(MMENEA 2003) - (Oktwfplog-Nogupprog 2008, 104 wpsg).

Cross-Cultural Negotiations. Xepwvdplo amd tov xaBnynt Claude Nassar oto MBA
International touv Owkovopko¥ [Mavemiotnpiov ABnvwv (Iovviog 2008, 6 wpES).

The Art and Science of Negotiations (Basic pabnua). Zepwvdaplo Baclkwv TeEXVIK®V
SampaypateVoswy amod to AtevBuvtr touv Kennedy School Negotiation Project touv Harvard,
kaBnynt Brian Mandell (Ampiiiog 2007, 24 wpeg).

The Art and Science of Negotiations (Advanced pabnpa). Zepivapilo TpoxwpnUEVWY TEXVIKWV
StampaypateVoswy amod to AtevBuvtr] touv Kennedy School Negotiation Project touv Harvard,
kaBnynt Brian Mandell (Ampiiiog 2007, 16 wpeg).

Structural Equation Modeling with Lisrel. Zepwvaplo amo tov kabnynt Karl Joreskog
AVOPOPLKA LLE TN XPT)OT) TG TEXVIKIG TwV oVVOETWV Sopkwy e§lowaewv (structural equation
modeling) pe tn xpnomn Tov otatioTikov Takétov Lisrel (Iavoudapilog 2007, 9 wpeg)

Miotomomntikd

TOEFL

Zéveg TA\waooeg

AyyAika (University of Michigan, Proficiency in English)
T'aAdika (Delf 1)

Itadika (Superiore, Palso)

I'vbon H/Y

Hpoypauuata otatiotikns avaivong: R Studio, SPSS, Stata, Mplus, Amos, HLM, fsQCA.
Hpoypauuata Stayxeiptong BifAoypapikwv avapopav: Endnote, Mendeley, ReadCube, Papers.
Microsoft Office Suite: Word, Excel, PowerPoint, Access, Visio, Project, Outlook.
Hpoypauuatiouds: Java, C++, R, SQL, VBA.

Hakxéta avaivtikg tepapynong: Excel Solver, VM for Windows
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