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ACCENTURE GREECE

Accenture is a leading global professional services company that helps the world’s leading
businesses, governments and other organizations build their digital core, optimize their
operations, accelerate revenue growth and enhance citizen services—creating tangible
value at speed and scale. We are a talent and innovation led company with 732,000 people
serving clients in more than 120 countries. Technology is at the core of change today, and
we are one of the world’s leaders in helping drive that change, with strong ecosystem
relationships. We combine our strength in technology with unmatched industry experience,
functional expertise and global delivery capability. We are uniquely able to deliver tangible
outcomes because of our broad range of services, solutions and assets across Strategy &
Consulting, Technology, Operations, Industry X and Accenture Song. These capabilities,
together with our culture of shared success and commitment to creating 360° value, enable
us to help our clients succeed and build trusted, lasting relationships. We measure our
success by the 360° value we create for our clients, each other, our shareholders, partners
and communities.

ADVANTAGE FSE

Advantage FSE (AFSE) is a leading supplier of Digital banking solutions, Funds Transfers and
Payments. Our mission is to provide high-end solutions in the Finance sector by coupling
State-of-the-Art Technology & Innovative Business Principles.

AEGEAN AIRLINES

Based in Athens, AEGEAN is a member of Star Alliance since 2010, proud winner of 13
SKYTRAX World Airline awards as the ‘Best Regional Airline in Europe’. AEGEAN is one of
the most successful enterprises in Greece with an ever-growing network of 165
destinations in 2023. Instrumental in our success has been AEGEAN’s people, who are
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highly-driven, passionate and skilled professionals and seek to channel their energy and

motivation into the dynamic industry of aviation.

APIVITA

H APIVITA &ilval pla mPpwTomopoG €AANVIKA ETOLPEL TIOU TIOPAYEL KOLVOTOUA GUGCLKA
KAAAUVTIKA amd to 1979 mou mpowBouv £vav LoopPOTINUEVO KAl APUOVIKO TPOomo {wNG,
Baolopévo otnv eAAnVIKA puoN KoL oTn Hovadiki Kowwvia Twv LEALCCWV.

H APIVITA amo to 2017 avrkel otov Oopilo PUIG kat mAéov Spaotnpomnoleital os 54 xwpeg,
onwc FaAAia, TalBav, Pwaota, Xovyk Kovyk, KUmpo, Poupavia, BéAylo, MoptoyaAia, Kpoartia,
Kiva, TaOAavén, N. Adpikr, Oukpavia, Boulyapia, IpAavsia, MdaAta, Hvwuévo BaaiAelo,
Ouyyapia, ItaAia, NopBnyia cupnepilapfavopuévng tng Buyatplkig tng otnv lomavia, KAT.

Ztnv APIVITA polpaldpoote €va opoapa yla Blwaotpn avamtuén Kal amoAuto oefacpud Kat
ayarnn ywo T ¢uon Kot tov avBpwmo. Emopévwe, avalntoupe Atopa mou evotepvilovtal tn
doocodia kat tig afieg tng APIVITA kal mpowBouv Kol MWAOUV AMOTEAECUOTIKA T
TipoLOVTA KOl TLG UTINPECLEC TNG.

AQURANCE

With broad experience and deep knowledge within the Pharmaceutical environment,
Agurance helps global organizations to excel in Salesforce Effectiveness, adopt Digital
Marketing Solutions, and utilize Data Insights. Located in London and Athens, we're fully
certified in state-of-the-art cloud-based solutions.

ATC OPKQTOI EAEFKTEZ AOlIZTE2

H etawpeia atc Opkwtol EAeyktég Aoylotég eival PEAOC TOU TaykOouwou Siktvou MGI
Worldwide, éva amnd ta 20 kopudaia Sebvry AoyloTikd Siktua aveEApTNTWV EAEYKTIKWY,
$OpPOAOYLIKWY, AOYLOTIKWV KOL OULBOUAEUTIKWY ETALPELWY TO OO0 OCUYKEVIPWVEL
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texvoyvwoia mepimouv 9.000 enayyeApatiwy o€ meplocotepa amno 400 onueia o 0o Tov
KOOUO.

H atc PBploketal oto emikevipo Twv efeAifewv Kkal eival mavrta €va BrAuo pmpootd.
MpoomaBoUue va TAPOUEVOURE OTNV MPWTIN YPOUUAR TNG Kalvotopiag, xtiloviag omo
KOWVOU HE TOUC TEAATEC HOG ML UTELOUVN ETUXELPNHUOTLK OTPOTNYIKY. ZTaBepn HOG
npoonAwaon lval N mMaPoxn MOLOTIKWY UTINPECLWY HE SUVAMLKEG TEXVLIKEG Kol LEBOSOUC Ue
OKOTIO TNV UAOTIOLNON TWV OTOXWV TWV EMLXELPHOEWYV, OE VA AKPWG QVIAYWVLOTIKO Kal
Slopkw¢ petafarlopevo meplBarlov. Mapéxoupe éva gupl PAcHa OAOKANPWHUEVWY
EAEYKTIKWV, POPOAOYIKWY, AOYLOTIKWY KOl CUUBOUAEUTIKWY UTINPECLWV O SNUOCLOUC Kol
WOLwtikoL¢ Ppopeic.

H ouvepyaoia pe Toug €umelpoug Kal e€eldikeupévou oupBouloug tng atc Staodalilel
TOUG MEAATEC MOC, LELWVOVTAC ONUOVTLKA TO KOOTOC, TOUG KLVOUVOUC KaL TO ETLXELPNUOTLKO
ploko. Tautoxpova, odnyel Ot AMOSOTIKOTEPEG ETUXELPNHUOATIKEG ATMODACELS, OMOTEAEL
OTPATNYLKO €PYOAELO, OVTAYWVIOTIKO TAEOVEKTNUA Kol Olvel MpooTiBEpevn afia oOTLg
ETIXELPNOELG.

ATRIUM HOTELS & RESORTS

Ta Atrium Hotels & Resorts amoteAoUv €vav amo Toug Tio kepSodopoug Kal paydaia
egellooopevoug Eevodoxelakolg opidoug otnv EAAGSa. H nyetikn B€on kol TOAUETAG
mapoucoia Tou opidou, pEow piag cuAoyng Eevodoyxeiwv moAuTeAELQG TIEVTE AOTEPWY OTN
P6bo, emiBePalwvetal anod tig ocuvexeig BpaBevoelg, T uPnAég Babuoloyieg kabwg Kal
OTtO TNV UYL XPNHOTOOLKOVOLLLKNA ELIKOVO TOU OpiAou.

H emtuxia twv Atrium Hotels & Resorts mnyalel and toug avBpwrmoug pag, oL omoiol
potlpadovtal to abog toug yla tn drlofevia kal Tautoxpova viwbouv uttepndavela yLo tnv
napoxn VPNANG moLOTNTAG UTINPECLWY. ATTO TNV MPWTN OTLYUR, €0TLAJOUKE oTa KalvoupLa
HEAN TNG oMAdag Hag, OOXETWG LEpapXkng PBabuidag, péow ouotnuAtwv €vtaéng,
ekmaldeVOEWV Kal OVTAUOLBwY, ETMTUYXAVOVTAC T CUVEXN EMAYYEALATIKY AVATTTUEN TOUC.

Eav tpédete aAnBvo mabog yia tn dhofevia kal BEAeTe va epyaoteite og €va SUVAULKO
nieptBarlov, omou Ba potlpdaleote TG 16€eC oag Kol Ba e€eAiooeote ouvEXWC, TOTE OWG
aroteAeite To VEO HENOG TNG OpAdAC LOG.

MAnpodopleg eTalplag KoL TAPOXEG MTPOCWIILKOU:

Emixeipnoiokoé MNMpoypappa g EZ"A

Avarrruén AvBpwirivou Auvopikou, = 2014-2020
Ekmraidsuon ka1 Aid Biou Maénon ==

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnparodotnon tng EAAGSag kat tng Eupwnaikrg Evwong


https://www.atriumhotels.gr/
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Ta Atrium Hotels & Resorts mpoodEpouv €va avVTaYWVIOTIKO TIOKETO Omodoxwv o€ €va

Suvapko kat Ppiiko meptBallov epyaciag. H dtapovn kat oltion kaAumtovtal MARPwE and
To &evoboxelo oto omoio epyaleote. EmumpooBeta, mpaypotonolouvtal SLoAEEELG
ekmaldeVTIKOU  Yapaktipa KabBwg kol efATOPLKEUUEVA TPOypAPUATA eKmaidevong,
Baollopeva OTIC AVAYKEG TOU EKAOTOTE €PYAlOUEVOU HUE YVWHOVA TNV EMAYYEAUATIKY KoL
npoowrukn €€EALEN. KataAnktikd, epapuoloviag aflokpaTikd cuotnpata afloAoynong Kat
avtopolBwy, TAPEXOVTAL MNViala XPNHUATIKA bonus pe yvwpova tnv amodoon Twv
epyalopévwy. Mmnopeite va oteilete To Bloypadiko oag oto: hr@atriumhotels.gr

AVIS

For Avis, the last 60 years have been about moving forward, always evolving into something
better. With a wide network of 80 rental stations spread all over the country and a fleet of
more than 50,000 vehicles, we are the market leader in domestic car rental and leasing, as
is demonstrated by 2022's revenue of €231.0 million and an EBITDA of €123.2 million. Our
passion, commitment, investment in modern mobility, and constant development of
cutting-edge services make Avis the first and best choice for demanding individuals and
astute professionals as well.

"Switch by Avis" is an innovative service, which enables a much easier and more flexible
car-rental process, and it is just one example of how Avis has expanded its services
portfolio by continuously offering revolutionary solutions in the car leasing and car rental
industry, as well as in the used-car sales market.

All the above, would not have been possible without our 500 highly qualified employees
who continuously thrive in a dynamic and ever-changing environment, for which our
company received the prestigious "Great Place to Work Hellas" certification. This
demonstrates the high importance that is placed upon our people’s welfare, so that they
feel empowered to pursue rewarding careers.

In the years to come, Avis is committed to dominating green mobility and making a
significant contribution in decreasing traffic-related air pollution. Avis demonstrates its
dedication to environmental conservation by investing in the renewal and replacement of
its fleet with electric and hybrid vehicles, paving the way for a better future for all of us.

This is Avis. Your "WOW" on every journey!
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AUTOHELLAS ATEE «HERTZ»

H Autohellas 6pactnplomoleitat and to 1974 oto XWPO TOU AUTOKLVATOU, Kal oo To 1999
elval elonyuévn oto Xpnuatiotiplo ASLwv ABnvwv. ATOTEAEL TNV apXLKI) ETALPELD KoL LEAOG
Tou gupuTEPOU Opidou O. Baocwldkn o omoiog petafl GAAwWV SpaoTtnplomoleltal Kal oTo
XWPO TWV agPOUETAdOPWV LE TNV EMIONG elonypévn Aegean. OL eTalpeieg tou Opidou elvat
ol Hertz, Autotechnica, BeApdp, Hyundai, Kia, Seat, Cupra, Eltrekka.

Ot Baotkol MUAWVEC TAVW OTOUC omoioug otnpilovtal oL SpacTNPLOTNTEG TOU OMIAOU gival:
e Evolkiaon Autokwvntwyv (Bpaxuxpovia kat Makpoxpovia MicBwaon)

e Aebvic Apaotnplotnta (Bpaxuxpovia, Makpoxpovia MicBwon kot Eumopia
AUTOKLVATWV)

e Eumopia avtokwntwyv (Eloaywyn/ Atavoun/ Atavikr NMwAnon)

Katéxel to peyaAutepo LOLOKTNTO OTOAO Tou Eemepvael ta 55.000 oxAUATA KOl HE TIAVW
a6 160 onueia efumnpétnong otnv EAAASa kal to e€wteplkd, o Ouhog mpoodEpel
OAOKANPWHEVEC KOL TIPWTOTOPLAKEG AUCELG TTOU KAAUTITOUV TLG AVAYKEG KABe meAdtn, kabe
OTLYMNA Kol ouvexilel va kawvotouel, mpoodépovtag Slapkwe veeg untnpeaies. H Autohellas
Olvel peydAn onuaoio oto avBpwrivo Suvapiko Tng, mou mAéov Eemepvael ta 1.700 dtoua,
Kall armoteAel To Bactkd muprva Aeltoupyiog Tne.

BAKER TILLY

Eav ovelpeleote otadlodpopia oto AoyLloTiKO — 1) 0TO CUMPBOUAEUTIKO emdyyeAua, n Baker
Tilly eival oe Béon va ocag PonBrRoeL va QMOKIACETE TNV EUMELPLA YL ETTAYYEAUATIKN
avamntuén. Oa €XETE EMXELPNUATIKEG OUMUPOUAEUTIKEG eukalpieg, SouAelovtag pe
Sladopoug meAdteg, oe SLddopeg, UEYANEC KAl UIKPEG eTiXelpRoel. OL avBpwrmol NG
Baker Tilly amoAapBavouv TI¢ sukalpleg mou POKUTITOUV amod TV opadikn gpyaacia, tTnv
napoxn Bonbelag otoug MEAATEG Kal TN cURBOAN OTNV Kowotnta otnv omoia {oUpE. ITnV
Baker Tilly £€xoupe KaBOlepwoeL AELOTILOTEG ETUXELPNUOTIKEG OXEOCELG LLE TOUG TIEAATEC LOG Kall
€va cUVAPTAOTIKO TEPLBAAAOV yLa TNV EMITEVEN EMAYYEAUOTIKAG aploTeiag. H eTalpeia pag
enevblel oe avBpwrmoug uPnAou emumédou, avamtuooovtag TG Se€LOTNTEC TOUG Kal
€vOappUVOVTAC TOUG VO CUMIETAOXOUV OTNV EMLTUXIA TNG ETIXELPNONG.
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Ta MPOYyPAUUATA HaG yla TNV ekmaibeuon, TNV KATAPTION Kot TV avantuén Staopaiilouv
OTL, Mépa amo TNV avfnon TNG TEXVLKAG LKAVOTNTOC, Ol AvOpwmol HOG QMOKTOUV TLG
anapaitnteg yvwoelg, Se€LOTNTEC KAL TEXVIKEG. AUTO EMITUYXAVETAL LECW EVOC OUVOUATHOU
€VOOETIYELPNOLOKNC KATAPTLONG, EEWTEPLIKWV HoONUATWVY Kal eknaibeuonc.

BARILLA HELLAS

O oOpo¢ Barilla eivat pwo  ItaAikrp Owkoyevelakn etalpeia tpodipwy Kot amoteAel
TOV MAYKOOULO NYETN OtV Katnyopia twv {upaplkwy. [6pubnke to 1877 otnv Parma
Kall £XEL AVATTTUEEL EUMOPLK dpaoTnpLlOTNTA O MEPLOCOTEPEG amd 100 XWPEG, 0 OAEG TIG
nneipoug. AnaocyoAwvtag meplocotépoug armo 8.700 epyalopevoug oe 30 BLOUNXAVIKEG
EYKATOOTAOE kot o€ 30  gumoplkd  onuela, MOPOPEVEL  TIAVIA  TILOTOG
otiG aieg Tou: mabog, BAPPOC, EUTLOTOCUVN, AKEPALOTNTA KOL OVI)CUXO TIVEL AL

H Barilla Hellas eivat n peyoAutepn etatpeio upapikwyv otnv EAAada. Exel otnv katoxn
NG SU0 UTIEPCUYYXPOVEC TTAPAYWYLIKEG EYKATOOTAOELS state of the art otov EAewva Bowwtiog
Kal otov BoAo. Me €6pa tnv ABrva, o EAANVLKOC OpYaVLOUOG €XEL TNV eVBUVN yla 13 ayopEg
otnv NotloavatoAwkny Eupwnn, cuuneplappavouévwy twv BaAkaviwy, tng Ouvyyapiag kat
¢ KOmpou, kat anacyoAel cuvoAikd mavw and 200 dtopa.

To xaptoduAdkio tng Barilla Hellas, ektog and ta {upapika Misko kat Barilla, epmAoutilouv
he TN Suvaplkni toug mapoucia ta priokota GranCereale, Mulino Bianco kal oL Tpayaveég
dpuyaviég Wasa.

H etawpwkn kouAtoupa Paociletalr otnv memnoibnon nwg Siadopetikol dvOpwmol, He
SlopOopeTIKEG  LKavVOTNTEG Kol Oeflotnteg, Sivouv umepaia oe pla olyxpovn etatlpia
TIPOKELUEVOU OUTH VO SLATNPEL KAl VO ETTEKTELVEL TO OVTAYWVLOTLKO TNG TTAEOVEKTNUA OTNV
ayopd Kol tTnv Kowwvia, pe tnv otpatnywkn Awadopetikotntag & ZuupmepiAndng va
BplokeTal 0TO EMIKEVIPO TWV TPOTEPALOTATWY TNG ETALPELQC.

BRITISH AMERICAN TOBACCO

H BAT Hellas eival pa and tig kopudaieg etalpeieg otnv eAANVIKA ayopd, LE ONUOVTLKNA
ouvelopopd otnv eAANVIK olkovopia Kal kowwvia, uvPnAéc Slakpioel oe Ofpata
Buwolung avamtuéng, etalplkng gubuvng kKal amooxoAnong, He €udacn O KOLVOTOUEG
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npwtoPoulieg. H etaipeia avrkel otnv British American Tobacco plc, évav 6iebvy Ouho

mou Aswtoupyetl and to 1902, amnaoxoAel meplocdtepous amo 52.000 epyaldUevouc Kot
Spactnplomoleital o€ meploootepeg amd 175 ayopéc. H EANGSa €xel emheyel wg
TePLdEPELOKO KEVTPO Kal yla To lopanA, tTnv Kompo kat tnv MadAta.

BEST WHS CLOTHING GREECE

H BESTSELLER eival pa moAuebvikn etatpeia pe €6pa tn Aavia mou dpaotnplonoleital oto
Xwpo TnG unodag. Exovrag oto portfolio tng meploocotepa and 20 Siadopetika fashion
brands dLaB£tel pouya Kol agecoudp o€ YUVAIKES, AVTPEG, edrBoug Kat aldLa.

TO OPAMA MAZ: «Evag Kéopog, Mia @ocodia, Mia Owkoyévela». Autd elvat To HOTO TNG
ETALPLKNAC KOUATOUpOG TnG BESTSELLER.

CELESTINO

Celestino, counting decades of successful presence in the fashion industry, offers high
quality clothes, accessories, and home items at unbeatable prices. Focusing, mainly on the
customer, the company has managed to earn both the love and the loyalty of the Greek
market increasing the number of new customers and maintaining the loyal ones. The
company’s determination to focus on innovation and ability to constantly develop to adapt
to the industry’s shifts, brought the brand to the top of the Greek market, making Celestino
(in 2021) #1 Greek fashion e-shop.

With over 40 stores in Greece, a mission that focuses on customers’ satisfaction and an
impressive web presence, and values that concentrate on the highest professional
standards and a healthy working environment, Celestino manages to perfectly combine the
modern and approachable image of high street fashion brands with the quality of luxury
ones.
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CEPAL

Cepal is a pioneering company in the Greek market, specializing in providing servicing
management for loan and credit receivables, regulated by the Bank of Greece. Our unique
approach and 1.000 talented people, allow us to optimize the services we provide to both
our clients and borrowers, while implementing our vision of marking a new era in the
evolution of the Greek banking sector. Using a customer-focused and friendly approach,
advanced Data Analytics & IT systems, as well as long term amicable solutions, we bring a
revolutionary methodology to the Greek loan servicing market, equivalent to the highest
international practices. In Cepal, we take pride in our solution-providing capabilities and
high ethical standards and we are fully transparent and committed to complying with the
Code of Conduct issued by the Bank of Greece (BoG), as well as with the relevant regulatory
provisions governing our operating framework.

COCA-COLA 3E

H Coca-Cola Tpia EPtrov, yevvnBnke otnv EAAGSa to 1969 Kkal mpoodepel 6w Kat 54
XPOVLA UL OELPA TIPOTOVIWV o EAANVLIKA XEpLal o€ 11 TEPITOU EKATOUUUPLO KATAVOAWTEG
HE EYKOTOOTAOCELS TApOywynNg oOTo ZIxnuatdpl, to HpdkAswo Kpntng, to Alylo kal tnv
AtaAdvin mapayel Slavépovtag Eva oo TA TILO LOXUPA Kal EUEALKTA XapTodUAAKLA TOU
KAQOOU HE TIOLOTIKA TIPOIOVTIA TIOU LKOVOTIOOUV TIG €MIOUMIEG TWV KATOVOAWTWY KABE
OTLYUNA TNG NUEPAC OE omoladnmoTte nepiotaon.

Ye auta mnepllapPdavovtal eumoplkd onuata tng The Coca-Cola Company, Onwg
avauktika (Coca-Cola, Sprite, Fanta, Schweppes), to maywuévo todat FUZETEA kot o kadEg
Costa Coffee, aAAd Kal tpoioVTIKEG HAPKEG TTou avrikouv otov Optho Coca-Cola HBC, 6nwg
oL xupol Amita kot Frulite , to Quolkd Metalikd Nepd AYPA kot ta Tsakiris Chips.
EnutAéov, n etapeio amotelel tov emionpo Stavopéa otnv EAAASQ, Twv evepyeELlOKWVY
notwv Monster aAAG Kol TWV AAKOOAOUXWV TOTWV Twv oikwv Edrington, Brown-Forman,
Gruppo Campari kat lotdwpou ApBavitou.

Me 4 epyootdola otn xwpa mapdyoupe 5w to 96% Twv PoidVTWV pag Kot SnLoupyoU e
HLwo euputepn aluoida aflag mou umootnpilel xIALAdeC BEoELC epyaciog O UIKPEG Kal
HUEYAAEG ETUXELPNOELC 0 KABe ywvia tng EAAASag. Tomikol mapaywyol Kol mpounBeutég
HOG TIOPEXOUV TIC TIPWTEC UAEG ylol Vol SNULOUPYICOUUE T TIPOIOVTA MAC, Ta Omola
taélbevouv KaBnuepva og 6An tnv EAAGSa Xapn O0TOUC EUTTOPLKOUC CUVEPYATEG pag. Me Tn
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Spaoctnploétntd pog otnpillouhe TNV  OWKOVOUioL KAl TNV Eyxwpla amooxoAnon,
eVOUVAUWVOUUE Evav OAOKANPO KAASO Kal EMIOTPEDOUUE OTNV Kowvwvia tnv ala Kot TNV

EUMLOTOCUVN TIOU UG SelXveL, adrvovtag Eva onpavTLKO BETIKO amoTUTTWHA.

COCO-MAT

COCO-MAT was founded in 1989 with one dream - to offer quality, healthy and natural
sleep.Today, COCO-MAT is an internationally acclaimed company in the field of natural
sleep products . In more than 30 years, COCO-MAT has managed to expand its presence,
from Greece to a global network of stores in more than 20 countries. COCO-MAT has
branched out beyond the manufacturing and retailing of premium quality handmade
natural mattresses, to the hospitality industry.Guided by the wisdom of nature, COCO-MAT
aims to offer the world the best sleep products made with patience and passion from all
natural materials with sustainable methods and a significant ethical footprint.

CORE INNOVATION CENTRE

CORE Group is a a fast-growing tech company, founded in 2016, focusing on delivering
Industry4.0 technological solutions to empower industrial operations with next-generation
Al solutions, sustainable practices, and a human-centric approach.

Our milestone initiatives include: the COREbeat product, an all-in-one Predictive
Maintenance Platform, and the CORE Innovation Centre, a private non-profit research
organization that connects academia and industry around the principles of Industry 4.0
using cutting-edge technologies like Machine Learning, Robotics, Big-Data, and Digital
Twins. Join us in creating a new era of flexible, automated, and defect-free manufacturing.

COSMOS SPORT

H Cosmos Sport, pélog tn¢ JD Sports Fashion Plc, 16puBnke to 1982 oto HpAkAElo NG
KpAtng kat onuepa aplBuei 80 puoika kataotipota o EANadSa kot KUTpo, 6 eUTTOPLKES
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EMWVULLEG (JD Sports, Cosmos Sport,Sneaker10, Slam Dunk, Sports Factory, Rundome) kat
9 mpwtomoépa NAEKTPOVIKA Kotaothuota. H opdada pag amoteleitat amo 1300+
TaAavToUxoug VEoug AvBpwmoug, Tou ayamouv tov aBAnTopo, tn Hoda kat €xouv mabog
va KavotopoLv! Opapd pag eivat va poag avayvwpilouv wg tTnv KAAUTEPN EUMELPla ayopwy
sports & athleisure og kABe onueio emadng pag pe tov meAdtn. H etatpeia avadeiytnke yla
600 ocuvamta €tn w¢ “Growth Driver” tng eAANVIKAG OlKOVoLag, evw To online Katdotnua
www.cosmossport.gr €éxet BpaBeuBel yia 7 cuvexn £€tn oav 1o KaAutepo e-shop aBAntikwv
otn xwpa ota e-volution awards. Ztnv Cosmos Sport umnopel kaveig va Bpet 80+ popular
brands (NIKE, adidas, Puma, Under Armour, Vans etc.) kaBw¢ kal povadSIkeG UTNpEaTieg
(sneaker customization/Sneaker ID etc.).

DELOITTE

H Deloitte EAAGSOG, péEAOC TOU maykOoupwou Siktuou tng Deloitte Touche Tohmatsu,
Sdpaoctnplonoleital otnv EAAGSa amd to 1975. Me ypadeia oe ABrva, Osccalovikn,
HpakAelo, Matpa Kot lwavviva, anaocxoAoUPe MePLOcOTEPOUC amo 2,700 emayyeApaTieg,
Sl0O€TOVTag ONUAVTIK  EUMELPLA  KOL  YVWON O  EAEYKTIKEG, OUMPBOUAEUTIKEG,
XPNUOTOOLKOVOULKEG, HOPOAOYLKEG KOl VOULKEG UTNPECLEG Kal o€ umnpeoieg Slaxeiplong
KlvOUvou. AKOAOUBOUHE TO ETUXEPNUATIKO HovTEAo tn¢ Deloitte kot péoa amod T
ouvepyaoia OAWV TWV OUASWV TwV EMAYYEAUATIWV Hag, OELOTIOLOUME TAVTIA TO TILO
ouyxpova epyaAeia kot texvoloyieg o€ cuvOUAOUO UE T KATAAANAEG Se€LOTNTEG HAC, WOTE
va TPOOPEPOUE KOLVOTOUEG KL OMOTEAECUATIKEG AUCELG OTOUG TTEAATEG A, amd OAouG
TOUC KAASOoUC TG EAANVLKAG OLKOVOULAG.

O nupnvag 6Awv 60wV KAVOUUE €lval ol avBpwrol Hag, EVw N ETALPLKN HOG KOUATOUpQ
Baoiletal otnv eumiotoouvn Kol tn cuvepyaoia. AsttoupyoU e pe Stadavela Kol oeBacuo,
otnpilovtag o €vag tov GAAovV, evw TO €pyaclakd pag mepBarlov evBappUVeL Tn
StadpopetikdTnTa KAl TN cupnepiAndn, tn cuvexn ekmaidsuon, TNV emayyeALATIKn EEALEN
Kalt tnv avamtuén Seflotntwy. Kot OAa autd ASITOUPYWVTOG HE YVWHOVA TNV E€TALPLKA
umeuBuvotnta, OnUoUPYWVTOG €va  BETIKO  amMOTUTIWHA  OTNV  Kolvwvia Kol To
nieptBarlov.Deloitte Greece is a member of Deloitte Touché Tohmatsu (DTT) since 1975.
Having followed a 45-year period of successful and dynamic activity in the Greek market,
our organization has experienced the largest growth among all international advisory firms
by offering services to large public, private, commercial, and industrial companies in every
major sector of the Greek economy.
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DENTSU

Media Agency, combining best-in-class communication and media planning services,
technology, data and behavioral insights. We help brands create memorable, personalised
marketing solutions that meet rapidly changing consumer demands to deliver ‘Experience
Beyond Exposure.’

DIADIKASIA BUSINESS CONSULTING

H etawpeioc DBC diadikasia 16pubnke to 1995 pe okomo TNV mapoxn €EELSIKEVUEVWV
UTINPECLWV OF ETLXELPNOEL KAl Opyaviopou¢ tou I8wwtikol kot Anpoocwou Topéa. Me
OUVEXN TPOOTIABELX ylOo TAPOX UTINPECLWV UYPNANG TOLOTNTAC KoL HE CEPACUO OTLG
OVAYKEC TOU TIEAATN, N €Talpeia pog KaBlepwBnke peTafy Twv kKopudalwv O0TO XWPO TwV
JupBouAwv Emixelprioswv.

DIALECTICA

Dialectica: n information services startup mou mpooAapfadvet 40+ atopa to pnval! Me
opapa  va BeAtiotomowjoet T  Swadikacia ANPNG  EMIXEPNUOTIKWY  OMOoPACEWY
naykoopiwg, n Dialectica divel mpocBaocn oe Beouwkoug emevOUTEG, CUUPBOUAEUTIKEG
ETALPElEG KOl WEYAAEG eTXElPNOEL o€ real-time mAnpodopieg ywa va afloloyrjcouv
EMEVOUTIKEG CUUPWVIES EKATOUUUPLwVY.

Metpwvtac 5 8iebvn ypadeia os ABriva, Aovdivo, Movtpeal, BavkoUBep kat Néa Yopkn, N
Dialectica mpooAapfavel 40+ dtopa to pnva ota ypadeia tng otnv ABrva. Itdxog tng
eMXelpnong elval péoa ota EMOPEVA XPOVIA VA OTOKTAOEL Ula duvath TayKOouLo
napouoia pe véa ypadeia o Eupwrn, Apepikn kat Acta kat 1200+ epyalopevoug o 6Ao
TOV KOOUO.

H Dialectica €xeL ouumepiAndBel otn Alota twv Financial Times pe Tg “taxvtepa
OVOTTTUOOOWEVEG eTalpeieg” yia To 2023, 2022 kat 2021, avayvwplotel w¢ Best Workplace
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ano to Great Place to Work® Hellas yla T€00€pLg OUVEXOUEVEG XPOVLEG, KOL EXEL UTEL OTN

AloTa e TIC ETUYELPNOELG E TO KAAUTEPO €pyaciako meptBallov otnv Eupwrnn yia to 2022
Ko 2021.

DOVALUE

Hyétng otn Notwa Eupwnn, pe Spaoctnplotnta oe 5 xwpeg: ItaAia, EAAGda, lomavia,
MoptoyaAia kat Kompo. Me mavw amd 20 xpovia eumewpiag kat umo Siaxeipion
Teplovataka otolxeia afiag mepimov 140 Sioekatoppupiwv eupw, o Outhog doValue sivat
0 KUplog dopéag Spactnplotntag otn NoOta Eupwrn yla Tn Slaxelplon TUOTWTIKWVY
OTOLYElWV €VEPYNTIKOU KAl OKIVNTWV TIEPLOUCLAKWY OTOLXELWY TIOU TIPOKUTITOUV QAmo HNn
efunnpetovpeva davela.

H doValue Greece sivat aveaptntn etalpeia dtaxeiplong daveiwv KoL aKVATWY LE NYETIKA
B£on otnv EANGSa. Alaxeiplon pn e€unnpetoluevwy Saveiwv Kal oOKLVATWV.

H doValue mpwtootatel otnv eAANVIKN ayopd. 2 enimedo opiAou, KATEXEL NYETIKN B€on
otn Slaxeiplon un efumnpetolpevwy daveiwv kat akwntwv otn NA Eupwmn, pe umod
Slaxeiplon xaptoduAdkia Upoug 162+ Slo. evpw.

OAokAnpwpevo paopa urtnpectwyv dlaxeiplong

H doValue Greece dpaotnplomnoleital o 6Ao 1o paopa dtaxeiplong pn eEumnpeToUUEVWVY
Sdaveiwv (MEA) kat akwvATtwv:

e Awaxeipion xaptodpuAakiwv kat Anémpobeouwy anattioswv
e Due diligence advisory

e Epyaoieg Tithomoinong

e Alaxeiplon akwvATwy

AflomoloUpe TNV €€€ISIKEVEVN YVWON TIOU £X0UV OL AVOpwWIOL Hag KoL TNV TIELPA TTOU €XEL
o Ouoc otn Saxeipion daveiwv kot akvAtwy oe Italia, lonavia, MoptoyaAia, EAAaSa kat
Kompo.
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ECOLAB

A trusted partner at nearly three million customer locations, Ecolab (ECL) is the global
leader in water, hygiene and infection prevention solutions and services. With annual sales
of S13billion and more than 47,000 associates, Ecolab delivers comprehensive solutions,
data-driven insights, and personalized service to advance food safety, maintain clean and
safe environments, optimize water and energy use, and improve operational efficiencies
and sustainability for customers in the food, healthcare, hospitality, and industrial markets
in more than 170 countries around the world.

E-FOOD

To efood eival n #1 unnpeoia delivery otnv EAAada péow tng omolag pmopel kaveic va
napayyeidel and 20.000 kataotiupata oe 100 moAelg tng EAAASaG. Amd ta koAUtepa
KATAoTAMATA TNG TIOANG yla paynto Kal kadg, PEXpL Ta KabBnuepwvd cou Pwvia Kol ta
amopaitnta and pavapika, ybuonwAeia, mini market, kpeonwAeia, {oxapomAaoteia,
KaPeg, bar kat povpvouc. ‘O,tL B€AeLg, pa 6,tL B€AeLg, To efood PplokeTal ekel KAl e TPELG
HOVO KIVAOELG UMTOPELG VAL EXELG OTNV MOPTA 00U OMoTe Beg OAa 6oa xpetdleoat!

Oéloupe va oaAAGEoupe TOV TPOMO TOU OL QvBpwrmoL TapayyEAVOUV Kal va
Snuoupynooupe pla davraotiki online delivery eunelpia. @éAoupe kABe mapayyeiia va
elval pla efood mapayyehio. AANG dev pévou e ekel!

Evwvovtag tic SuVAUELS pag PE Un KEPSOOKOTIKOUC OPYOVIOHOUG Kol GLAAVOPWITLKEG
OPYOVWOELG, OTEKOUOOTE OTO TAAL TWV avOpWIWVY TIOU HaG €XOUV avAykKn. X€ AUTO TO
mAaiolo yevvnBnke to Love Delivered kat ekdpdlel Eumpakta Tov Pacilkd pag otdoxo va
Slvoupe miow kat va mpoodEpouple otnV Kowwvia kat to meptBailov. MapdAAnAa, pEow
Twv evepyewwv “Love Delivered” koAoUUE TOUG XPNOTEG v OUVELOPEPOUV HECW TNG
TapayyeALag Toug o EMIAEYUEVOUC OKOTIOUG.

ELPEDISON

‘Exovtag KAnpOVOUNOEL TNV EUMELPLA, TNV TEXVOYVWOLA KoL TNV TEXVOAOYLA OO TIG UNTPLKEC
¢ etatlpeieg, EAAnvika MNetpéAaia kat Edison, n ELPEDISON eival n etatpeio evépyelag mou
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kataAaPaivel tnv ayopd oe BAaBog, mpoodlopilel OAOUG TOUG KPLOLUOUG TTAPAYOVIEG TTOU
NV ennpPealouV KoL TTPATTEL TTAVTA £XOVTOC WG OTOXO TO 0PEAOG TOU TEALKOU KATAVOAWTH).

Me TG 800 LELOKTNTEG MovAdEG NAEKTpOTAPAYWYNG OCUVOUOOUEVOU KUKAOU, PE KAUGLUO
duoko agplo, n ELPEDISON Seopevetal o pio amod Tig mo GMKEG TTpog To TepLBAAAov
Stadkaoleg mapaywyng evépyelag. MapaAAnAa, n mponypévn TeXVoOAoyla Tapoywyng
ouvluaopévou KUKAOU, TTOU XpnoLJoToLeitatl Kat otig SUo povadeg Staodalilel Tnv mAEov
OMOTEAECUATIKI XPON TWV OPUKTWV KAUGCLHWY, EMLTUYXAVOVTAG amodoon Tng taéng tou
56%.

H ELPEDISON, xdpn oto aptia EKMOLSEUUEVO TIPOOWTILKO TNG, tpoodlopilel pe akpifela Tig
OVAYKEC TWV ETIXELPNOLAKWY KOL OLKLOKWY TNG MEAATWV. MNPOTEIVOUHE OTOUG TTEAATEG UG
€Kelvo TO Mpoidv mou talplalel KOAUTEPA OTIC SLOPOPOTIOLNUEVEC TOUG OVAYKEC EVW,
TOUTOXPOVA, UELWVEL TO KOOTOG TOUG O KATAVAAWGN NAEKTPLKNG EVEPYELAG Kol GUTLKOU
aeplou.

Inuepa, n ELPEDISON amoteAel kopudaio etalpeia eVEPYELOG, TOGO OTNV TAPOYWYN Kol
nipounBeta NAEKTPLKOU PEVHATOG, 6000 Kal otnv nmpounfeta duoikov agpiov. Ghodolel va
glval mavra €vag amod TOUC ONUOVTIKOTEPOUG TALKTEC otov KAAdOo NG mpoodépoviag
EVEPYELAKA TIPOIOVTA KAl UTNPECLEC UPNAwV Tpodlaypadwy, 08 AVTOYWVIOTIKEG TUUEG, UE
oTaBepOTNTA KOL CUVETTELQL.

ENTERSOFT

H Entersoft A.E. elval pia KaloTOUKr etalpeio MANPodopLkng, €ELOIKEUUEVN OTNV
TIapoywyr AOYLOUKOU KAl TtapoXr) UTINPECLWYV YLa ETIXELPNOELG. H eTalpeia MpwTaywvLoTEL
OTNV ayopd AOYLOULKOU VYlOL ETIUXELPNOELG TipoodEpoviag evomolnpévo TepLBAAlov
Aewtoupyiag oe 6Aa ta mpoidvta g, ERP, CRM, Retail, Mobile, WMS, e-Commerce & B.I.
Elval oxedlaopéva otnv mo ocuyxpovn mAatdpoppa .NET tng Microsoft kat dtaBéoua yla
geykatdaotaon oe tormiky umodoun i oto Cloud, pe adswa xpriong i Kal w¢ UTnpecia
Software as a Service (SaaS). H etalpia dpactnplonoteitatl toco otnv EAMada 600 Kal oto
efwteplkd Slabetel Buyatplkég etalpeie¢ o BoulAyapia, Poupavia kot tnv EAAnviKA
etalpeia Wedia. Exel e€aywyikn dpaotnplotnta o 40 XwWPEG HECW QVILIPOCWNWV. Ta
oteAéxn tng Entersoft mou femepvolv mAéov ta 500, SltaBétouv TMOAUXPOVN EUTIELPLA KO
QIOTEAOUV €va oo Ta Baoikd TTAEOVEKTAMOTO TNG €TALPELOC TTOU €MeVOUEL SLapKwE otV
TIOLOTLKN avaBabuLon Twv YVWOoEWV TOUG.
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ERGO AZDAAIZTIKH

H ERGO amotelel évav anod toug kopudaioug achaAlotikoug opihoug otn Fepuavia Kat TV
Eupwnn. Maykooula, o 6plog dpaoctnplomoleital oe 25 xwpeg o Eupwnn kat Acia. Me
KUpLo pEtoxo tn Munich Re, évav amd toug peyaAUTepouG avtaodaAloTEG OTOV KOOLO,
SlaBEtoupe uPnAn Texvoyvwaoia kot pepeyyvotnta.

H ERGO AodaAloTik MPWTAYWVLOTEL yla mavw amo 30 xpovia otnv eAANVIK a.odaALoTLKNA
oyopa E:

Vv eyyeypoppéva aodallotpa ou ayyilouv ta 240 EKATOUUUPLO EUPW
Vv 8iktuo ouvepyatwv mou &emepvouv Toug 2.700 Kat

Vv mavw anod 1 ekatopplplo 0.opaAlopEVOUS

‘EpYO MG va eMeVOUOUE OTNV KOLVOTOULO KOl TLG VEEG TEXVOAOVYIEG...

AELOTIOLOUE OUVEXWG TIC VEEG TEXVOAOYIEC Kal €MEVOUOUME OTNV KOLVOTOMIOL KOl TLC
Pnodlakeég AUOELG, YL VO QVTATIOKPLVOUOOTE AUECO KOl OTTOTEAECUATIKA OTL OUYXPOVEC
OVAYKEC TWV TIEAQTWV KOl TWV CUVEPYATWV Hac. Elpaote mepridavol yla Tig opadeg pag
TIOU ME Ta VEQ apps Kot tools mou dnuioupyoulv mpog 0deAog TwV AcPaACUEVWY KAl TWV
OUVEPYOTWV HOG, €XOUV Qmoomacel Xpuoec OSlakpioelg oe Slaywviopoug Digital
Transformation.

ITOX0C Hag lval n moapoxy OAOKANPWHEVWY 0lOPAALOTIKWY UTINPECLWY OTOUC TIEAATEC Kall
TOUC OUVEPYATEC MOG, HEOA MmO £€va €upl GACUO KALVOTOUWV TPOIOVIWV HE PBaotkd
XQPOKTNPLOTIKA TNV EYYUTNTA KAL TO avOpwrivo mpoowIto.

‘Epyo pog va emevOUOUE OTOUC avBPWTIOUG Hag Kol va aLOTIOLOU UE TA TAAEVTA TOUG...
Ytnv ERGO Hellas kaBnuepwva anodidoupe afia kal evBappUVOUE:

- TNV KOLVOTOMLa KaL TN cUYXPOoVN TEXVOYVWOLO UE ETIKEVTPO TOV EAATN LOC

- TNV MPOCWIKN avamtuén kat eEEALEN

- Tov aAANAooEBAOUO KOL TNV AVOLXTH ETUKOWVWVIA

- To mveUpO cuvepPyaoiag Kal TNV opadikr Souleld
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INUepa anaoXoAoU e TeEpLocOTEPOUG amo 430 epyaloevoug o€ Eva SuVapLKO TteplBAaAAov
g  kopudaiog moAuebvikng aodalloTikng etalpelag, TPoodEpoviag euKALPieS
emayyeApatikn¢ otadlodpopiag oe Suvapikol g TOUELS, OTIWG:

e Digital Business and Transformation

e Data Analytics and Business Intelligence

e |T and New Technologies

e Financial Controlling, Reporting and Accounting

e Project Management

e Product Development

e Etapikn Emikowvwvia kat Kowwvikr) EuBuvn (Corporate Communications and CSR)
e Eowtepikog EAeyxog (Internal Audit)

° Awaxeiplon Kwvduvwy (Risk Management) kat Avaloylotikr) (Actuarial)

e Awoiknon AvBpwrivou Auvapikol (Human Resources Management)

e AvaAnun AodaAilotikwy Kivduvwyv (Underwriting)

e Efunnpétnon Nelatwv (Customer Service)

e Avamtuén Awktuou NMwAnocewv (Sales Network Development)

e Awakavoviopog AopoAloTtikwv Artolnuuwoswv (Claims Management)

e Awaxeiplon mpounBewwv kat Yiodouwv (Procurement and Facilities Management)

e Noulkég Yninpeoieg (Legal Services) kat Kavoviotiki Zuppopdpwon (Compliance)

ETRAVELI GROUP

Etraveli Group is the globally leading company for tech solutions and fulfillment capabilities
for online sales of flights. We are here to solve complexity, by connecting millions of flights
and travelers across the globe. We hold consumer online travel agency brands like Mytrip,
GoToGate & Flight Network and serve exclusively Booking.com with flights. Etraveli Group
has also established strategic partnerships with companies like Skyscanner, Google Flights,
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TUI, etc. Every day we strive to make the world smaller for our customers and bigger for
our people. Our diverse team of more than 2000 passionate professionals is what makes us
the industry’s tech wonder and the best in the world at what we do. Major offices in
Sweden (HQ), Canada, Greece, India, Poland.

EUROLIFE FFH

Atla €xel va evBappUVOULLE TOUC aVBPWTOUG Vo KaTadEPVOUV TIEPLOCOTEPA KaBnuepLva!

H Eurolife FFH eival évag and toug peyalutepoug acdaAlotikoug opiloug otnv EAAGSa, pe
NYETIKA B€on otnv eAAnViKn aodaAlotikn ayopd. Q¢ MEAOG TNG olkoyévelag tng Fairfax
Financial Holdings, evog 68leBvoug emevbutikol OWIAOU HE ONUAVTIKY EUTElpla Kal
e€e1bikevon otov kKAGdo Twv acdpalelwy, EXOUUE TPooBaon og éva Taykoouo hub 1bewv
kat know-how.

Katéxoupe nyetikn 6éon oto bancassurance, Aoyw Tn¢ ouvepyaoiag pog pe tnv Tpamnela
Eurobank, pe tnv omola €xoupe pla kown mopeia 20 etwv. MapdAnia, Stabétoupe éva
€UpUL SIKTUO CUVEPYATWV O€ OAOKANPN TN XWPQ, TO OO0 ATIOTEAEITAL QTG TIEPLOCOTEPOUG
arnd 1.000 aodalilotikoug cupPolloug kot StapecoAafntéc. Me tnv eumelpia, tnv
alormotia, T depeyyudTNTA  KOL TNV TEXVOyvWwola pag,  KATADEPVOUHPE  va
OVTATIOKPLWVOUAOTE  OTOTEAECUOTIKA.  KOL HE OUVEMELA OTLG TIPOKANOEL Kal Vo
egellooopaote otabepa.

Alvoupe afla otn oxéon Mag HE KABe AvOpwrmo Tou Hag ePmIoTeVETAl, YU QUTO
oxeblaloupe kot Slabétoupe aoPaALOTIKA TTPOIOVTA KOL UTINPECLEG TTOU KAAUTITOUV OAEC TIG
OUYXPOVEC OVAYKEC. 2TOXOC MOG Elval vol SNULOUPYOULE TIG TPOoUTOBETELC yila éva KAAUTEPO
aUpLo Yyl 6AoUC. AELOTIOLOUE TIC EUKALPLEC KOl TIPOODEPOUUE AVCELG TTIOU ETITPETIOUV OTOV
AavBpwmo va TpoypappaTilel Le aodAAELa KOL OLlyoupLd TO HEAAOV TOU.

ZAUEPQ, ATIOLOXOAOUE TIEPLOCOTEPOUG o 400 EUMELPOUG EMAYYEAUATIEG OTA Ypadeia pag
oe EAAada kat Poupavia, ol omoiol mpwtaywviotouv kabnuepwvd otn Asttoupyla Kot tnv
oavantuén pog. Ot avBpwrol pag €xouv OLOPOPETIKEG €LOIKOTNTEC KOL QVTLKEIMEVQ,
KaAUTTtovtag TiIG SladopeTikeG SOUEC TOU €XEL OvVAYKN £€vag olyXpovog OpPYOVLIOUOC.
EmevéUoupe otoug avBpwmoug Hag KoL EXOULE OTOXO VO EVIOXUOUUE TIC OMASEG MAG HE
ToAavtouxa oteAéxn mou Ba efeAiccovtal pPEoa amd TIG EUKALPLEG KAPLEPAC TIOU TOUG
TPOOhEPOUIE.
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MapakoAouBoU e CUVEXWE TLG TACELG TNG AyopAs, Letaoxnuatiloviag TG SpaoTnpLOTNTEG
pog Suvaulkd, wWote va MPoodEPOoue Heyalutepn Stadavela, acddaAela Kol aflomiotia
OTLG OXEOELG LOG LE TOUG VOPWITOUG TIOU LLOLG EUTTLOTEVOVTAL.

EY

Ztnv EY, okomocg pag eival n dnuioupyia evog KAAUTEPOU EPYOAOLOKOU KOGHOU, TIAPAYOVTOG
HoKpompoBeoun afia yla Toug MEAATEG HOC, TOUC avOPWIOUG HOC KAl TNV Kowwvia, Kal
olkoSouwvtag eumotoouvn ot kepohatayopes. Aflomowwvrag ta Sedopéva Kol Tnv
texvoloyla, oL TOAUCUVOETIKEG OUABEG PaC, OE TEPLOOOTEPEC Ao 150 xwpeg, olkoSopouv
TNV €UmIOTOoUVN HEow TNG Sdtacdailong TG KAANG AELTOUPYIAC TWV ETUXELPOEWV Kal
BonBouv Toug MEAATEC HaC va avantuxBouyv, vo LETOOXNUATIOTOUV KAl VA AELTOUPYI|COUV
amoTeAEoUATIKOTEPO. MEéOw TwVv EAgykTiKWY, ZUPBoUAeUTIKWY, Nopikwy Kot @opoAoylkwy
YNNpeowv pag, Kabwg Kol HECW TwV ZUUPBOUAEUTIKWY YTNPECSLWY ETALPIKAG ZTPATNYIKNAC
Kal ZUVOAAaywv, oL opAdeg TG EY BETOUV KAAUTEPEG EPWTNOELG, YLA VA KATAANEOUV O VEEG
QIMAVTAOELG OTA EPLMAOKA {NTHLOTO TIOU QVTLUETWITL(EL O KOOUOG MO CHLEPQL.

FCNC FINANCIAL ADVISORS

FCNC was established in 1997 and has been leading a successful path for 25 years in the
area of financial and management consulting services for both the public and the private
sector, having built a portfolio of long-lasting relationships with its customers.

What We Do

In today's rapidly changing environment, companies are called upon to increase their
productivity, reduce their costs and expand their sales in order to remain competitive and

ensure their long-term viability.
» Project Finance Services

e Private Sector Support

e Financial Modeling

® Public Sector Support
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* Model Audit
» Corporate Finance Services
* Transaction Services
* Debt Advisory
e Operational Deal Services
e Strategic & Business Planning
e Fund Raising & Fund Management
» Economic Studies
e Competition, Litigation, Markets & Regulation
® Assessing Socio-economic Impact - CBA
Why FCNC ?

FCNC Financial Advisors is a dynamically growing company in the field of consulting services
to companies and organizations.

Our goal is to provide high added value services, through the utilization of talent,
knowledge and experience of our people. We believe that continuous personal
development is the key to a successful professional career, the main pillars of which are
individual responsibility and autonomy.

Our philosophy is to provide our full support to team members, providing a pleasant work
environment that encourages continuous development and satisfies the need to provide
high levels of individual and team performance, according to the standards of integrity,
honesty and fair behavior.

GRANT THORNTON

Take your career beyond business as usual. More personal, more agile.

Grant Thornton Greece is part of a global network of independent audit, tax and advisory
firms, made up of more than 58,000 people in over 140 countries. In Greece, we operate in
5 big cities with more than 1100 people going beyond business as usual to deliver a

Emixeipnoioko Mpoypappa g EZ"A
Avarrruén AvBpwirivou Auvopikou, = 2014-2020
Ekmraidsuon ka1 Aid Biou Maénon ==

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnparodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

23


https://www.grant-thornton.gr/

|
D |
”y
qsslazoups ZYNAEOYME THN EKMAIAEYZH ME THN AFOPA EPTAZIAL

different experience. We choose to do things differently. We never settle for what’s easy,

we do what’s right — right for our firm, right for our clients, and right for society.

If you’ve imagined a career that goes beyond business as usual, then you are in the right
place. Here, you'll learn about Grant Thornton Experience and you will discover job
openings that suit your expectations.

GUIDEPOINT GLOBAL

Guidepoint is a research enablement platform designed to accelerate understanding and
empower decision-making through real-time access to data and hard-to-source knowledge.
Backed by the world’s largest network of expertise, the company provides critical context
and dimension on any topic, letting top companies and investors rapidly turn answers into
action.

ICAP CRIF

H ICAP CRIF (mpwnv opthog etatpetwv ICAP A.E.), ue pia metuxnuévn dtadpopn 59 xpovwv
Kal mapouoia oe EANGda, Poupavia, Boulyapia kat Kumpo, eival o kopudaiog Outhog
Etalpewwv otnv ayopd AUcewv Motwtikou Kivduvou kat Emxelpnuatikng MAnpodopnong
otnv NotwoavatoAiki Evpwmn.

Ano6 tov AskepPplo tou 2021, n ICAP A.E. evowpatwBnke mAnpwg otnv CRIF, évav oAU
TIETUXNMEVO TAYKOOULO Opyaviopo. AMOTeAEl, Yla ONUAVTIKY TIEPLOEPELOK pHovAda Tou
Oupilou CRIF kat Asettoupyel wg eviaia ovtétnta, uTO pia kowvn AtolknTtiky Opada.

Mapéxel éva peyalo €0POC UTNPECLWY, TTou opadormolouvtal o€ 5 katnyopieg: Business
Information & Credit Risk Solutions, Credit Rating Agency Services, Marketing & Sales
Solutions, Technology Solutions & Advanced Analytics kat Consulting Services.

H ICAP CRIF A.E. (mpwnv ICAP A.E.) sivat n povadiki Etalpeia otnv EANGda, mou
avayvwpiletal anod tv Tpanela tng EAAMado¢ we E€wtepikdgc Opyaviopog MOTOANTITLKWY
Atlohoyrioswv (ECAI) kat and tnv European Securities and Markets Authority (ESMA) wg
Opyaviopog AfloAdynong MotoAnmuikng Ikavotntag (Credit Rating Agency).
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IKNOWHOW

H iKnowHow eilval pia kopudaia etaipeia texvoAoyiag otnv EAAASQ UE €KTETOUEVN
EUMEelpla otnv Topox AUCEWV OTOUG TOMELS TNG TANPOGdOPLKNG, POUTIOTIKNAG, KO
TEXVOAOYIKNG €peuvag. 16puBnke to 2002 kal £xel e€eAyBel oe €vav amd Toug KUPLOUG
Talkteg otnv ayopad, Stabstovtag ypadeia otnv ABrva.

Me pa duvaptkn opdda mavw amd 100 atouwv, OTEVEC OUVEPYOOIEG PE Kopudaioug
KOTOOKEVAOTEG Omwe N IBM, Oracle kat Dell, kat oUyxpoveg UTIOSOUEG, TIPOOHEPOULE
OAOKANPWHUEVEC UTNpPecieg oxedlaopoy, avamtuéng, UTOoTAPLENG KOL EPEUVNTIKAG
avamtuéng o€ TOA\OUG TOMElg, oupmepllapBavopévwy TG uPnAng TexvoAoyiag
TIANPOPOPLKNAG, POUTIOTIKNG, LATPLKWYV CUOTNHATWY, Kal loT edapupoywv. Mpoodépoupe
EMiONG UTnpeoileg umootnpléng, ouvtnpnong outsourcing kat Cloud Services pe
OTIOTEAECOTIKOTNTA KOt 0PEAN yLa TOUG TEAATEC LOC.

H etawpeia pag eivat pélog tou ZEB, ZEME, kat avayvwplletol wg pia and T TECOoEPLS
eMNVIKEG eTalpeieg oto ELITE tou Xpnuatiotnpiou tou AovSivou., kal elpacte £Toluol va
unootnpléoupe tnVv emnLyeipnor oag otov KOOHO TNG TEXVOAoyLag.

IMERYS

O Ouwlog Imerys, pe €6pa 1o Mapiol, eival o peyaAUTEPOCG MPOUNBEUTAC PLOUNXAVIKWY
OPUKTWV OTOV KOOWO ME ONUOVTIKN Ttapoucio o mAvw amo 50 xwpeg os 5 nmeipoug,
POoodEPOVTAC AMO.oXOANCN O€ TEPLOCOTEPOUC amnod 17.800 epyalopévoud.

Q¢ mapaywyog Kol MPOUNOgUTAC OPUKTWY MPWIWV UAWV HE NYETIKR B€on maykoouiwg,
TIAPEXEL OTNV HETATIONTIKA Blopnxavia, Aettoupykeég AVoels uPnAng mpooTBEuevng agiag
0€ HEYAAO €UPOC edapUOywWV Kal TOLEWY, EEKlvwvTag anod tnv Bapld Blopnxavia atcaiiov
Kal owdnpou, TNV autoklvntoBlopnyxavia, TNV KOTAOKEUN, £WwC Kal TNV Blopnxovia
TIAPOYWYNC KATAVAAWTIKWY ayoOwv omw¢ KAAAUVTIKA, GApUaKa Kal TpOdLUaL.

H Imerys otnv EAAda kotepyadletal Teoodpwv €WV  BLOPNXAVIKA OPUKTA Kol
HETAAAEUpaTA  (Umevtovitn, mepAltn, avOpakikd acBéotio, Pwéitn), Swabétel 21
emupavelakd Kot Umoyela  PeTaAAsia-opuxela, €€l eyKOTOOTAOELS Katepyaoiag,
ouvepyaletal pe £€L Alpavia ¢optwong Kot e€ayel To 80% Twv MPOIOVIWYV TNG EMEVOUOVTAG
KAOe xpOVo peyAaAo HEPOG Ao Ta KEPSN TNG.
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MapdAAnAa to 2019, 0 OuWog Imerys amoddcloe va avadlOpYAVWOEL TIG
XPNUATOOLKOVOULKEG TNG UTNPECLEG dnuLoupywvtag otnv EAAaSa to mpwto Shared Service
Center (SSC), pue otdX0 TNV MAPOXN AOYLOTIKWY UTNPECLWY O€ TIOAAQTIAQ VOULKA TTPOCWTTAL
TOU OMiAoUv, o€ 14 supwmaikeég xwpeG. To SSC amoteAel pia onuavtiky dtapBpwTtikr aAlayn
OTOV TPOMO Aettoupyiag tou opiAlou kot umootnpilel TG «back-office» AoyloTikég
Sladikaoieg: Mevikn Aoylotikn (Fevikn AoyloTikn), mMAnpwtéol Aoyaplaopotl kat Aoyaplacpotl
ELOTIPAKTEWV OE OAEC TIG eTALPELEG TOU Opidou Imerys otnv Eupwrn.

INDEAVOR HELLAS

Indeavor is a technology-focused enterprise workforce management solution provider —
through our SaaS platform we enable large organizations around the world in the
manufacturing, energy production, public service (government), and other
complex/dynamic environments with a cutting-edge employee scheduling and absence
management solutions.

By handling complexity through advanced automation, we ensure our customers always
have the right person, in the right place, at the right time. Our goal is to continue to
empower these essential businesses by providing modern and creative software solutions,
while partnering with and enabling their most valuable asset —their employees.

INFINITUM

H Infinitum 16pUBnke to 1991 Kal PEXPL OAUEPA EXEL CUMTIANPWOEL TAVW amo 30 xpovia
TEXVOYVWOLOG oTov Topéa Twv umnpecwwyv IT. Ztnv Infinitum mpoodépoupe kopudaieg
AUOELG KoL UTINPEDLEG UTIOSOUWY, TNAETIKOWVWVLAKNAG SIKTUWONG Kot AoylopikoU IT, eldika
oXESLAOUEVEC YLO TOV TEALKO XproTn.

O otabepdc otOX0G MpOG elval n Snuwoupyia evog meplBallovtog epyaciag Xwpig
npoPAnuata, pe mponyuévn, data-driven texvoloyia yia kaBe emixeipnon, wote ol
avBpwmol TNG va UImopouV va ETILKEVTPWVOVTAL OE O,TL EXEL TIPOYUATIKA onuacia. .

AwaBétoupe tnVv gvelifia va MpooapuolOUAoTE OTLC VEEG TEXVOAOYLEG, UAOTIOLWVTAG TLG TILO
wWPEANHEG AUOELC €TOL WOTE Ol EMIKEPNOELC va oupPadilouv pe TOUG SLOPKWG
e€eAlooopevoug pubpolg TN ayopag.
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ICAEW

Institute of Chartered Accountants in England and Wales (ICAEW).

INTERSPORT ATHLETICS

Intersport Group was founded in 1968 in Europe, and is currently among the world’s
leading sporting goods retailers with a turnover of over EUR 13,7 billion and more than
5.300 specialist sports stores in 42 countries.

Intersport started operations in Greece in 2000 and in Cyprus in 2007, as a member of
Fourlis Group, the exclusive Intersport Licensee for Greece, Romania, Bulgaria and Cyprus,
currently with 106 stores in the region.

Intersport is today the Greece’s largest sporting goods retailer by revenue, with a mission
to provide the best sport gear, delivering compelling omnichannel services, with a
sustainable mindset. Our purpose is to enable our customers reach their goals, thru sport
#TheHeartOfSport.

INTRACOM DEFENSE

INTRACOM DEFENSE (IDE) is a highly acclaimed Defense Systems Company in Greece with
an outstanding record of participation in domestic programs and exports to quality-driven
international customers. The company utilizes high-end technologies in the design and
development of advanced products in the areas of Missile Electronics, Tactical IP
Communications, C4l Systems, Surveillance, Hybrid Electric Power Systems, and Unmanned
Systems.

Moreover, IDE invests an important percentage of its annual turnover in new technologies
and participates in joint multinational R&D and production programs, in cooperation with
major international defense system companies. The company retains its international
recognition through the long standing participation in European and NATO new technology
development programs.
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Utilizing advanced production capabilities, highly-skilled and experienced personnel and
large-scale project management know-how, IDE is a key player in the high technology
sector of the Hellenic Defense Industry. Through its participation in domestic and
international defense programs, IDE has achieved high levels of local added value and
supports the Hellenic industrial sector by allocating considerable contracts to local
subcontractors.

INTRALOT

INTRALOT, a public listed company established in 1992, is a global leader in the lottery
sector with presence in 39 regulated jurisdictions, €0,4 billion turnover, and a global
workforce of 1.700 employees in 2022. Being a technology-driven corporation, the
Company serves as a private partner for the public sector enabling lottery and gaming
operators to establish a responsible gaming environment and contribute to good causes for
their local communities.

Based on its strategic approach “Driving Lottery Digital Transformation with flexible,
reliable, secure solutions and systems”, INTRALOT is committed to modernize Lotteries by
delivering innovative lottery and sports betting solutions, shaping the future of gaming. The
company focuses in developing next-generation products based on players’ omnichannel
experience, the trends of the worldwide gaming ecosystem, and the efficiency of the
operators to provide engaging responsible entertainment for their players.

As a member of the UN Global Compact, INTRALOT is a global corporate citizen committed
to UNGC Ten Principles and continuous sustainable development. In addition, being
awarded with the WLA Responsible Gaming Framework Certificate, the Company is an
active proponent of the principles of responsible gaming.

INTRUM

Intrum is the industry-leading provider of Credit Management Services with a vision to pave
the way to a healthy and sustainable economy for all.

With presence in 20 European countries, Intrum Group employs more than 10,000 people,
while Intrum in Greece was founded at the end of 2019 and already counts 1750 people in

Emixeipnoioko Mpoypappa g EZ"A
Avarrruén AvBpwirivou Auvopikou, = 2014-2020
Ekmraidsuon ka1 Aid Biou Maénon ==

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnparodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

28


https://www.intralot.com/
https://www.intrum.com/

M

i 1 J
OXESl'azoups IZYNAEOYME THN EKNAIAEYZH ME THN AFOPA EPTAZIAZ

different entities. Guided by our four values: Empathy, Ethics, Dedication, Solutions, we

create value for our customers and society as a whole. We constantly invest in the latest
technologies. We focus on our people. Sustainability is linked to our purpose.

As a certified Great Place to Work Certified™ company by Great Place to Work Hellas, a
global authority on workplace culture, we apply a hybrid working model, we offer the
opportunity of working in an international environment and career enhancement in a
multinational organization.

JOHNSON & JOHNSON CONSUMER HELLAS

Kenvue is the spinoff of the Consumer BU of Johnson & Johnson. As a global consumer
health leader, Kenvue touches the lives of more than a billion people across the globe.
Having built on over a century of heritage and being rooted in science, Kenvue is the house
of iconic brands - including NEUTROGENA®, AVEENO®, TYLENOL®, LISTERINE®, JOHNSON’S®
and BAND-AID® that are already known and loved.

JUMBO

H etalpeia pag eival avwvupn eumoptk EAANVLIKN €Tatpeia, n omoia Spactnplonoleital Pe
dlaitepn emttuxia KUplwg oTOV TOUEQ TNG ELOAYWYNE KaL EUmoplag alyldlwy o tepaotia
TMOWKIAlO, yla OAe¢ TIC nAlkiEC koL OAa ta youota, Ppedkwv edwv, edwv
BBAloyapTtonwAeiov aAAd KAl ETTOXLOKWY, SLAKOOUNTIKWYV Kat Stddopwv eldwv omitiov. H
etalpeia Slatnpel peydio diktuo umokataotnudtwy: 52 otnv EAAada, 5 otnv Kompo, 9 otn
BouAyapia kat 14 otn Poupavia kabBwg kal 6.644 nepinou epyalopévoud evw SLaBETEL Kal
HAektpovikd Katdotnua E-JUMBO. Entiong, n etalpeia €xel ouvapel cUUPBACELS EUTOPLKAG
OUVEPYOOLOC UE ETALPELEC TTOU SlaTnPOUV KOTOOTAHATA TTou $pEpouv To onpa tng JUMBO
oe 6 xwpeg (AABavia, KboooBo, ZepBia, Bopeia Makedovia, Boovia kat MaupoBouvio).
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KARIERA.GROUP

Kariera Group is a dynamic corporate group operating in the European and Asian markets,
with a vision to become the leading recruitment partner globally. With an extensive range
of business lines, including recruitment, people management software, job boards,
executive search, data services, career events, and employer branding, Kariera Group offers
a comprehensive portfolio of products and services. As a technology company with a
product-centric approach, it leverages innovative solutions to enhance the recruitment
process.

With the esteemed reputation of its mother company, kariera.gr, the biggest hub for
professional life in Greece for over 25 years, Kariera Group brings a wealth of experience
and expertise to the industry.

KPMG

Operating in Greece for more than 45 years KPMG offers through 4 entities, audit, tax,
accounting & payroll, legal and advisory services to domestic and international businesses
in Greece and abroad. Operating in Athens and Thessaloniki, KPMG employ over 800 high
caliber professionals with significant specialized expertise.

MANPOWERGROUP

Ztnv EAAGda, o outlog¢ ManpowerGroup wWplUBnke 1o 1998. Méoa amo to Siktuo 2
UTIOKATAOTNUATWY otnv ATtk Kol  Oecoalovikn  evtomiloupe, aloAoyoUpe,
ovantuoooupe Kol Staxelpl{opoote TaAévta o€ OAo 1o ddaopa Baclkwv KAASwV TNG
olkovoplag. Motomownuévn ocvudpwva pe to SleBvég mpotumo mowotntac ISO 9001:2015,
OTOUC TOMELG €UPeONC Kal EMAOYAG TPOCWTIILKOU KABWG KoL UTINPECLWV TIPOCWPLVHG
amaoxoAnong o€ OAo To Olktuo Twv umokatactnuAatwv tng¢. Evw, to 2021 n
ManpowerGroup EA\GSag améktnoe tnv Tmuotonmoinon Great Place to Work® mou
UTIOYpaUileL TO eminedo Tou opadLkoU MVEUUATOC, TNC afLOmLoTiG Kal Tou ogBaopou ou
KUPLOPXOUV OTOV OPYOVIOUO Hag.
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MARS SOUTH EUROPE

Your Tomorrow Starts Today!
Join one of the largest family owned businesses and build a better future together.

Mars is a family-owned business with more than a century of history making diverse
products and offering services for people and the pets people love. With almost $45 billion
in sales, the company is a global business that produces some of the world’s best-loved
brands: M&M’s®, SNICKERS®, TWIX®, MILKY WAY®, DOVE®, PEDIGREE®, ROYAL CANIN®,
WHISKAS®, EXTRA®, ORBIT®, 5™, SKITTLES®, BEN’S ORIGINAL® and MARS DRINKS and
COCOAVIA®. Mars also provides veterinary health services that include BANFIELD® Pet
Hospitals, Blue Pearl®, VCA® and Pet Partners™. Headquartered in MclLean, VA, Mars
operates in more than 80 countries. The Mars Five Principles — Quality, Responsibility,
Mutuality, Efficiency and Freedom — inspire its more than 130,000 Associates to create
value for all its partners and deliver growth they are proud of every day.

MASTERCARD ADVISORS

Mastercard Advisors is the consulting arm of the Data & Services team, a key differentiator
for Mastercard, providing the cutting-edge services that help our customers grow. We work
with customers to uncover data-driven insights, but also lead direct execution, generate
sustainable growth and measure campaign success.

MAZARS

Mazars is an internationally integrated partnership, specialising in audit, accountancy,
advisory and tax services. Operating in over 95 countries and territories around the world,
we draw on the expertise of 47,000 professionals — 30,000 in the Mazars integrated
partnership and 17,000 via the Mazars North America Alliance — to assist clients of all sizes
at every stage in their development.

JOIN OUR TEAM
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Mazars is all about its people. Our aim is to attract top talent, and to foster an
entrepreneurial spirit through innovative and cutting-edge talent management initiatives.

YOUR YEARS AT MAZARS, YEARS THAT COUNT

At Mazars, we are looking for top talent to join our international integrated partnership,
who will contribute to our business, as well as building our future and theirs. Much more
than a professional experience, working at Mazars is a true life experience. Your years with
us are the ones that will shape you, push you forward and leave a mark on you. They will
allow you to travel, to venture and to contribute to the growth of a strongly developing
group. You will not find a better environment to achieve your full potential!

IT’S NOT A FIRST JOB, IT’S A FIRST STEP...

Given the evolving nature of work, Mazars has designed an education-based strategy to
foster our staff’'s employability. To this end, our very own ‘Mazars University’ has been built
around a blended learning approach, encouraging coaching & feedback, and offering
modern on-site as well as online programmes. More than training, we focus on world-class
education and development. This is why we have committed to creating a best-in-class
university, to support our people as they continue to development along their career path.

The learning experience includes technical training as well as seminars on leadership,
management and personal development, which take place at different stages of your
career. The goal is to prepare you not only to succeed at Mazars, but also to enhance your
global employability with skills that will be helpful both inside the firm, outside the firm,
and abroad. At Mazars, we seek to provide our recruits with a real springboard for their
career.

TO DARE, TO CREATE, TO INNOVATE... HOW DO YOU SAY « WORK » AT MAZARS?

We specialise in audit, accountancy, advisory, tax and legal services, and quickly empower
you on projects that count by giving you access to an array of professional challenges. We
involve you on strategic projects, provide you with regular training and give you the
autonomy and space to thrive and quickly progress towards managerial positions.

At Mazars, we favour people over processes and are driven by collective intelligence. This is
why we foster our entrepreneurial spirit through modern and cutting-edge initiatives, such
as learning marathons and innovation challenges, encouraging our staff to speak up,
contribute and share their creative ideas.

WITH NEARLY 100 COUNTRIES, MAZARS IS YOUR DOOR TO INTERNATIONAL OPPORTUNITY
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Every year we recruit over 6,000 professionals into our global teams. Achieving high levels
of diversity is one of the primary goals of our talent management strategy, as we know that
diversity is the number one driver of growth, performance and engagement.

MELLON GROUP OF COMPANIES

Established in 1994, Mellon is a multinational group of companies employing more than
8.000 people in 11 countries with our corporate headquarters located in Piraeus, Greece.
Our offering consists of specialized technology solutions, software services, contact center
and business process outsourcing enabling financial institutions and large organizations to
transform their business ecosystems, empowering their digital journey, and greatly
simplifying and facilitating transactions with other business and its customers.

Our Mission is to empower today’s businesses and organizations with tomorrow’s
technologies so that they deliver unique experiences to their own customer and become
future proof. At Mellon, we cultivate a challenging, collaborative, and relationship-oriented
working environment that offers development opportunities and exposure to international
practices. We are proud of our people, and we believe that leveraging diverse cultures and
backgrounds improves our everyday life and boosts innovation and efficiency. Join us to
make a real impact, shape the industry, be part of an award-winning team of professionals
as well as experience a multinational culture.

MOTOR OIL GROUP

Motor Qil is an energy group based in Greece with one of the top refineries in Europe. The
Group has a significant presence in trade due to the liquid fuel retail networks, in the
lubricants sector and in the liquified gas sector. The Group is actively engaged in the power
and natural gas market as well as in the Renewable Energy sector.
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MSC SERVICE CENTER

H MSC SERVICE CENTER GREECE LTD, etatpeia tou opilou tn¢ MEDITERRANEAN SHIPPING
COMPANY SA, mou 6&paotnplonoleitat otnv EAAGSa(Melpatd kot Oeooalovikn) e

OVTLKE(UEVO TNV TTAPOXN UTNPECLWV O OAa Ta Tpaktopeia tng MSC MayKoOUlwG Kal ota
KEVTPLKA Ypadeia TnG Meveung, avalnta epyalopevoug yla tnv kaAun entry-level Béoswv.

NESTLE

Nestlé eival n peyaAltepn etatpeia tpodipwy Kal popnuatwy maykoouiw. Me napouoia
oe 186 xwpeg og OAO TOV KOO0, 0 OpUAo¢ SeopeVeTal O €VOV OKOTIO: VOl AVASELKVUEL TN
Suvapn ¢ dtatpodrg evioxuovtag TNV moLotNTag {Wwr¢ Yo OAOUG, CrEPA KAL OTO UEANOV.
H Nestlé mpoodEépel pia eupeia ykapa MPoiovIwy KoL UTINPECLWY yLo TOUG avBpwroug Kal
Ta KATolKidLA Toug, og kaBe otddlo tng Lwng touc. OL meploootepes amo 2.000 HAPKES TNG
neplAapBdavouv amo mpoidvta Pe aykooula avayvwplon, onwc o Nescafé n n Nespresso,
HEXPL OYATINUEVEG TOTUKEC MAPKEC, OMWCE 0 EAANVIKOC KadEG Aoupidng MamaydAog Kot To
dUOLKO PeTaAALKO vepo Koprr). 2tnv EANada, n Nestlé éxel mapouoia mavw amo 120 xpovia.
Inuavtikol otabuol otnv Lotopia tng etalpeiag eivat n kukhodopia tou “Fadaktouyov
AAleupov Nestlé ” 1o 1899 kal n “edelpeon” tou Nescafé Frappé to 1957. Zuepa n Nestlé
EAAGg Spaoctnplomoleital oe 9 SladopeTkeG Katnyopieg mpoildvtwyv kat diatnpel dvo
€PYOOTACLA: TO €py0oTACLO ToUu kadé ota Owoduta kal to epyootacto tou KOPMH otn
Bovitoa AttwAoakapvaviog.

NEUROSOFT

H Neurosoft eival évag kopudaiog Managed Infrastructure Services Provider (MISP) mou
TIOPEXEL KALVOTOUEG UTNPEGCLEG TEXVOAOYIKWVY UTIOSOUWVY. ITOXOC KOG o€ KABe ouvepyaoia
elval n avénon tng amodotikdTNTAG KAl TNG AodAAELAC. H oTpatnyLlki Hag €XeL wG Baoiko
afova TNV OALOTIKN) UTIOOTAPLEN TWV ETLXELPNOLOKWY AVAYKWY TWV TIEAQTWV A HE TNV
TLaPOX I} MPOCUPUOCUEVWV UTINPECLWV.
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OCTANE 2YMBOYAOI ENIXEIPHZEQN

H OCTANE Z0pBoulol Emiyelpriioswy eivat pa taxutata avantuooopevn EAAnvikn Etatpeia
JupBoUAwy, pe etriola avantuén avw tou 20% tnv TeAeuTala TEVTOETIA KAl pla EALPETLKNA
napoucia otnv EAAnvikn ayopd. H OCTANE 16pU6nke to 2007 kal ota 16 xpovia mapouaoiag
HOG EXOUME EKTEAEDEL TIEPLOOOTEPA O 800 €pya oTpATNYLKNG, BEATIOTOMOLNONG EUMELPLAG
TEAATN, E€TALPLKAG OPyaAvwong, umootnplEng ouvaAlaywv Kat Siaxeipong €pywv. H
ermutuxia pog odelletal otnv emévduon TOU CUCTNUOTIKA KAVOUWPE otnv e€EALEN Twv
OUUBOUAWY HOC, TOV ETIAYYEAUATIONO KAl TNV TOLOTNTA TWV UTINPECLWV HOG, KOBwWS Kat
oTNV €0Tiaon oTNV TApOoXN TMPOKTIKWY cUUPBouAwv uPnAng mpootiBépevng aflag. Mag
EUMIOTEVOVTOL  OUOCTNUATIKA  HeyaAec eAAnvikég Tpameleg, emevdutika funds,
TNAETUKOLWVWVLOKOL OpIAOL, PBLOUNXAVIKEG KAl EUMOPLKEG eTalpeie, MME kal ¢opeig tou
Anpoolou Topéa.

H OCTANE eival motomoinpuévn w¢ Great Place to Work® pe okop afloAdynong twv
epyalopévwy pag 97%, evw to 2022, QmEKTNOE OTPATNYLKN ocuvepyaoia pe to LATSCO
Family Office péow tng peoPndikng cuPUETOXNG TOU 0To KedAAALO TNG eTalpeiag. Eav oe
ouvapmnalel n emiluon AMOALTNTIKWY ETUXELPNUATIKWY TPOBANUATWY, n mpowbnon tng
oAAayng, n emiteuén ouclaotikou avtiktumou, n OCTANE eival To KATtAAANAO PEPOG yla
ova. Anoyeilwaoe tnVv Kaplépa ocou pall pog. Mve pélog pag opadac upniou enuédou mou
SLopopPWVEL TO ETIXELPNUATLKO TOTT0. Ag emavanpoodlopiocoupe tnv emtuyia, padl.

OLIVER WYMAN

Oliver Wyman is a global leader in management consulting that combines deep industry
knowledge with specialized expertise in strategy, operations, risk management, and
organization transformation. Our mission is to help clients achieve lasting success by solving
their most complex problems and seizing their biggest opportunities.

OPTIMA BANK

Amo tnv i6puon tng, n Optima bank €xeL Béosl EekaBapo otOX0 va TtapEXeL TN BEATIOTN
Tpamellkn eUnelpia, TOMoOeTWVTAG MEAATEG, WOLWTEG KOL ETILXELPIOELG, OTO ETLKEVTIPO TOU
oxeblaopol TG Kal oe OAn tn Asttoupyia tnG. Aflomolwvtag TG CUYXPOVECG TEXVOAOVYLEG,
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Slopopdwvel Pl véa Tpamellkn avtiAnyn TO00 OTA UTOKOTAOTAMOTA TNG 00O KOl OTO

PnoLako neptBarlov, elcayovtag tn ovyxpovn phygital ekdoxn tng tpanelac.

Inuepa, n Optima bank Siwatnpel pla moAupetoxikn dopn, €xovtag SUTAACLACEL TNV
kedalalakr TnG Baon HETA TNV EMITUXNUEVN alEnon LEToXKOU kedaAaiou to 2021.

‘Exovtag kepdioel moAamAd BpaPeia kal €xovrag emtuxel paydaia avamntuén tou Siktuou
KATAOTNUATWY TNG, ONUAVTIKA aufnon Twv Umoloinwv Katabéoswv Kal Savelwv Kal
otaBepr) Asttoupyikn kepdodopia, n tpdamela autr TN OTLYUN oTtevilel To HEAAOV e
atolodofla wg mpog T SuVAULKA UTOOTNPLEN TO0O TWV ETIXELPNOEWY 000 Kal TNG EAANVIKAG
OLKOVOUiaG 0TO GUVOAOD TNG.

OPTIMAL HUMAN REINFORCED

Since 2005, Optimal HR Group provides unparalleled, bespoke HR services to large
organizations. We pride ourselves on delivering a 360° business support platform to our
clients through 4 divisions: Talent Acquisition & Talent Development, Learning Services,
Workforce Management, Neuro Consulting.

OTS

H OTS, eivat pa eAAnviky etaipeia, mou dpactnplomoleital otov Topéa Tou software
development. Me 30 xpovia eumelpiag kat £€eldikeuong, €xel UAOTIOLOEL UE QATOAUTN
gTITUYXLO LEPLKA QIO TA TILO onpOvTIKA EBvika Epya Wndlakol Metaoxnuotiopou.

PEPSICO

PepsiCo products are enjoyed by consumers more than one billion times a day in more than
200 countries and territories around the world. PepsiCo generated more than $79 billion in
net revenue in 2021, driven by a complementary beverage and convenient foods portfolio
that includes Lay’s, Doritos, Cheetos, Gatorade, Pepsi-Cola, Mountain Dew, Quaker, and
SodaStream. PepsiCo's product portfolio includes a wide range of enjoyable foods and

Emixeipnoioko Mpoypappa g EZ"A
Avarrruén AvBpwirivou Auvopikou, = 2014-2020
Ekmraidsuon ka1 Aid Biou Maénon ==

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnparodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

36


https://www.optimalhrgroup.com/en/home
ots.gr
https://www.pepsico-ivi.gr/

s r
”y
qsslazoups ZYNAEOYME THN EKMAIAEYZH ME THN AFOPA EPTAZIAL

beverages, including many iconic brands that generate more than S1 billion each in
estimated annual retail sales.

Guiding PepsiCo is our vision to Be the Global Leader in Beverages and Convenient Foods by
Winning with PepsiCo Positive (pep+). pep+ is our strategic end-to-end transformation that
puts sustainability and human capital at the center of how we will create value and growth
by operating within planetary boundaries and inspiring positive change for planet and
people. For more information, visit www.pepsico.com.

Building a more sustainable food system is critical for the health of our communities and
the planet we all share. Take a look at the latest efforts by PepsiCo to fight climate change,
protect natural resources, and more: https://pepsico.com/sustainability/strategy

Why PepsiCo Hellas?

PepsiCo Hellas currently employs around 1000 people at its 2 sites, including our
headquarters in Athens. With well-known strong brands such as Pepsi, Lay’s, Quaker and
Lipton, we are constantly ranked in the Top 3 Employers in the Country. We pride ourselves
on being a great place to work and were rewarded for the the 7th time with the Top
Employer certification Greece and Europe. Joining PepsiCo means joining a dedicated team
where innovation and forward thinking are encouraged.

We are an equal opportunity employer, and we value diversity and inclusivity at our
company; it is an essential part of our success. We do not discriminate on the basis of age,
pregnancy or maternity, marital/civil partnerships, religion or belief, sex or sexual
orientation, gender or gender reassignment, disability or race including color, nationality,
ethnic or national origin.

PLANET

PLANET is Greece’s leading management and project management consulting company
with a strong and extensive presence in Southeast Europe. The company is also
increasingly and active in a wider geography.

Since its establishment in 1987, PLANET has been a part of most major interventions,
transformations and infrastructure investments, supporting clients across all sectors of the
economy and the public sector.
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PLANET is privately owned with top management as its shareholders and senior people

engaging in key roles. The National Bank of Greece is an institutional shareholder further
strengthening the company’s leading profile and prospects.

We group our services in the following areas:

e Strategy & Finance Services

e Management Consulting Services

e Information Technology Consulting Services
e Development Consulting Services

e Infrastructure Development Services

PRAKTIKER

H Praktiker Hellas amoteAel éva one-stop-shop yla OAEG TIG aAvAYKEG TOU OTLTIOU KAl TOU
KATIOU, TIPOOhEPOVTAG O OAOUG HOG HMOVASIKEG EUTIELPLEC ayopwv, ylo KABE UiKpn N
HEYAAN pag aAlayn oto omitt. Me tnv opdda twv 1.600 epyalOpéVWV HAG, TO TOXEWG
ovantuooopevo e-shop, to efeldikeupévo tunpo b2b kat to maveAhadiko Siktuo 16
KOTOOTNUATWY HoC, epyalOpaote KaBnuepvd yla va TPoodPEPOUUE OAOKANPWHEVEG
UTINPECLEC KAl AUOELG O€ TTEPLOCOTEPOUC amo 6.000.000 MeAATEC LAC ETNOLWG.

P&G

Whether you're cleaning your teeth or your hair, washing the dishes or your clothes, if your
Dad is shaving or your Mum is putting on her face cream, or when you’re changing your
little brother/sister’s nappy, you’re probably using a P&G product. We make famous brands
that are sold all over the world with one aim in mind — to make your everyday life a little bit
better or just a little bit easier.

Throughout our company’s history, we’ve delivered product innovations such as Pampers,
Always, Swiffer, Pantene, Ariel and Gillette and Fairy. We’ve also driven social innovations
with programs such as Children’s Safe Drinking Water and we helped Consumers Make
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More Sustainable Choices with innovations such as Head and Shoulders Beach Plastic
Bottle.

This is our story, the story of innovation at P&G, a company that began with a bar of soap, a
box of candles, and a handshake between two men who believed everyday products could
and should be of the highest quality. Their belief inspires P&G people throughout the world
still today.

About Procter & Gamble: P&G serves consumers around the world with one of the
strongest portfolios of trusted, quality, leadership brands, including Always, Ariel, Fairy,
Gillette, Head & Shoulders, Lenor, Oral-B, Pampers and Pantene. The P&G community
includes operations in approximately 70 countries worldwide. Please visit
http://www.pg.com for the latest news and information about P&G and its brands

PRONET

H Pronet petpa mepiocotepa amd 30 xpovia epnelpiog otov kKAado twv IT services &
consulting. ExeL SlopopPwOEL CUVEPYAOIEG HE TOUG MEYAAUTEPOUC TPOUNOEUTEG Kot
OlaBétel €va eupl meAatoAdylo Tou amoteAsital anmd PeEYAAA OVOUATA ETOLPELWV OF
TaykoouLo emninedo.

PUBLIC GROUP

Public Group strategically invests to create an ecosystem of innovative scaleups around its
core Omnichannel Retail business, with the objective to provide exciting customer
experiences powered by operational excellence. We bring together technology, talent &
entrepreneurship to create value in the Greek market & society.

PWC

PwC in Greece is the largest professional services firm in the country, with premises in
Athens, Thessaloniki, Patras and loannina and more than 1800 employees. More than

Emixeipnoioko Mpoypappa g EZ"A
Avarrruén AvBpwirivou Auvopikou, = 2014-2020
Ekmraidsuon ka1 Aid Biou Maénon ==

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnparodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

39


https://www.pronet.ms/
PUBLIC.GR
https://www.pwc.com/gr/en/careers.html

i ”y
qsslazoups ZYNAEOYME THN EKMAIAEYZIH ME THN ATOPA EPFAZIAL

295,000 people in 156 countries across our network share their thinking, experience and
solutions to develop fresh perspectives and practical advice. PwC Greece exists to provide
top-quality industry-focused assurance, tax and advisory services to industry leading clients.

RANDSTAD
Eloat pottntig/anddoirog kal Bpiokeoal oto Eekivnpa TNG KAPLEPOC OOU;

H Randstad Hellas amote)el tov #1 napoxo unmnpeoiwv AvBpwTivou AuVapikoU Kal Umopet
va o€ BonBnoetl otnv avalntnor cou yla pa véa B€on epyaciag, eVNUEPWVOVTAG OE yla
KAOe vEa emayyeAUOTIKN eukatpia otoug akoAouBoug kKAadoug : MAnpodopikn/Texvoloyia,
Xpnuoatoolkovoulka & Aoylotikn, NMwAnocelg, Mapketivyk & Alavikd Epmoplo, Mnxavikoi,
Blopnyavia & Logistics, AvBpwrivo Auvautkod, EEunnpétnon Nehatwv, NauTAia, NOpLKEG
Ynnpeoieg, Touplopog, Tpamellkog kat AopaAlotikog KAadog, Yrnootnpiktikol YraAAnAot,
DapuakeuTikog KAadoc.

Mropeig va 8elg OAeg TIg Slabéaiueg B€oelg epyaaiag, mou xelpiletal n Randstad Hellas yla
eTaLPElEC TEAATEC TNG, LEOW TNG LoTooEAISOG pog www.randstad.gr.

Noyw tou levikou Kavoviopou Mpootaciag tTwv MNpoowrikwv Asdopévwy (GDPR), 6Aot ot
uroyndlol mou avalntolv pla véa Béon epyaociag, Ba mpémel va kavouv pwa online
aitnon, SNUoUPYWVTOG £VA TIPOCWTILKO AOYOPLACHO.

RSM

RSM Greece is a full member of RSM International, the world’s 6th largest independent
network of audit, tax and advisory firms, with 860 offices in 120 countries, and more than
57,000 people on hand to serve our clients’ needs. Member firms are united by our
common purpose of “Instilling Confidence in a World of Change” and the desire to provide
the highest quality of services to their clients. We exist to make a positive difference to
their futures and help them move forward with confidence. RSM is a full member of the
Forum of Firms, an association of international networks of accounting firms. The Forum’s
goal is to promote consistent and high-quality standards of financial reporting and auditing
practices worldwide.
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We are a strategic partner for dynamically developing companies with local and

international orientation, seeking the complete spectrum of services provided by
Professional Service firms offering Audit, Tax and Advisory services. Our services include:

- Audit and Assurance Services

- Corporate Governance, Risk & Internal Audit

- Financial & Management Advisory

- Corporate Finance & Transactions

- Accounting and Tax

- Payroll Outsourcing Services

- Labour Law Services

- Executive Search & Human Capital Consulting
Being part of RSM - Discovering The Power of Being You

At RSM, our people are our future. It is their talent, energy and ideas that drive us forward,
so that we make an impact that really counts. We operate in an exciting, dynamic and
supportive environment that’s always adapting to the future of our services. Once you start
your RSM career, you’ll be welcomed into a community of professionals who'll help you
spark ideas, find new solutions and make you feel like you belong.

At RSM Greece, it is each individuals’ talents that drive our professional teams to make a
difference. Like us, our clients and partners enjoy opportunities to address their goals and
grow their business.

Our expert knowledge, personalized services and anthropocentric approach are what set us
apart. Through our team you are given the opportunity to explore areas of interest within
your chosen field of expertise, whilst simultaneously being a valued individual within your
team, our Firm and global network.

Our aim is to drive an unrivalled, inclusive culture and talent experience. This is what
differentiates us. This is The Power of Being Understood. This is RSM.
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SARANTIS GROUP

Headquartered in Athens and boasting a history of over 50 years, Sarantis Group is a
multinational consumer products company with strong presence in Eastern Europe via our
12 subsidiaries and significant exporting activity worldwide. From Fragrances & Cosmetics
to Personal Care, Health & Care as well as Household Products, we offer a wide range of
high quality brands that are top in consumers' preferences. Operating in thirteen countries
— Greece, Poland, Romania, Bulgaria, Serbia, Czech Republic, Slovakia, Hungary, North
Macedonia, Bosnia, Portugal, Slovenia & Ukraine — the Group maintains its significant
international presence and its strong distribution network of more than 40 countries
worldwide. Guided by our vision, we follow and invest on a clear strategy that is shaped
throughout our successful history and creates sustainable profitable growth and value for
all stakeholders.

SOFTONE TECHNOLOGIES

SOFTONE Group is one of the largest technology ecosystems in Greece and SE Europe, that
includes six leading brands (SoftOne, UNISOFT, PROSVASIS, IMPACT, cosmoONE ,AppSoft ),
currently employing more than 560technology and business professionals. In 2016, SoftOne
Technologies became part of Olympia Group, one of the most dominant group of
companies in the Greek market, with more than 4.000 employees in Greece and
internationally.

The companies of the Group focus on the development of business and accounting
software solutions, innovative cloud services, enterprise mobility applications and
electronic invoicing and procurement solutions, having earned numerous awards and
distinctions for their innovation and contribution in supporting the digital transformation
process of companies.

The Group’s applications and solutions are used by more than 75,000 enterprises in Greece
and several international markets (Cyprus, Romania, Bulgaria), and they are supported
through a wide (+600) Channel Partners Network.
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TOYOTA

TOYOTA Hellas S.A. is member of Inchcape Plc Group of Companies, the global industry
leader in the premium automotive Distribution and Retail sectors. Inchcape Plc is present in
over 40 markets and operates as a key strategic partner to the world's foremost premium
and luxury car brands for whom we provide an effective, well-financed and customer
centric route to market for vehicles and parts.

UNIPERFECT

To UNIPERFECT eival €va VEo KoL oUYXPOVO KEVTPO TIPOETOLUACLOG YLO LETATITUXLAKEG KOl
S16akToplkéC omoudEg. NMapéxoupe otoug HadnTEG pag SladopeTkoUG TUTIOUG UTINPECLWY
Ol OTIOLEC TOUC UTIOOTNPL{OUV OTLC ALTAOELG TOUC YLa LETEKTAdEUON.

UP HELLAS

We are Up Hellas, the center of digital transformation and joyful innovation! &’ Our story
began in 2016. By 2019, we introduced Greece's first contactless meal card, seamlessly
blending convenience with fun. Our offerings range from signature meal cards and avant-
garde cashback benefits to innovative programs like UpFit, a wellness program designed for
employees. With a community of 5.500+ business partners and 250.000+ dynamic users,
our footprint is vast and continues to grow.

Our mission? To craft tailor-made employee benefit & expense management solutions that
elevate work experiences. Envision a world where corporations and merchants
harmoniously collaborate; that's a glimpse into our dream. We hold dear to our values,
celebrating curious innovators, dedicated doers, and audacious challengers.

If you're driven, innovative, and eager to shape the future, you'll find kindred spirits here.
Ready to revolutionize work-life, infuse it with fun, and leave a mark? Dive into the Up
Hellas movement today!
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V+0O GROUP

We are V+0O, We are communication catalysts; we change, we protect, we support and help
businesses, brands and institutions to grow.

We are a team of talented and passionate professionals with concrete knowledge and
accumulated experience. An agency of conversation starters, enablers and storytellers of an
original and disruptive sort that clients need. A group of restless creative thinkers that
constantly seek for trailblazing ideas that create new perspectives, change perceptions and
generate growth.

In twenty years we have become a leading, independent and integrated communication
agency in the EMEA region. With more than 160 employees, 220 clients and addressing a
market of 62 million consumers, we constantly aim to be the strategy partner for every
company, institution and non — governmental organization on an international level.

We are true, one, ethical, drivers of engagement, of success, of change.

VODAFONE

Itn Vodafone, miotevoupe otn Suvoun Tou avOpwrou Kol Oc0 HUMOpPEel va TETUXEL
aflomolwvtag tv texvoloyia, ywa va owkodounoel pia Pndlaky kKowwvia ooTun Ko
BLwolun yla 6A0UG. ANULOUPYOUE JLa TTAYKOOULA KOWVOTNTA avOpwrwy ou pag cuvEaEeL
o mabog kat n embupia pag ywa éva KaAUTEPO PEAAOV yla TOUG avOpwroug Kol Tov
mAavntn. #TogetherWeCan

WOLT

Founded in Helsinki, we are a technology company known for our local commerce platform.
Wolt's mission is to make cities better places for customers, merchants and couriers alike.
Wolt's platform makes it easy for customers to order whatever they need on one app, for
merchants to make additional sales, and for couriers to make meaningful earnings flexibly.
To enable this, Wolt develops a wide range of technologies from local logistics to retail
software and financial solutions, as well as operates its own grocery stores under the brand
Wolt Market.
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AMBY:=

H AMBY= A.E. eival n maAatotepn EAAnvIkn etatpeia eloaywyng, Marketing kal epnopiag
aAkooAoUXwWV Totwv otnv EAAGSa. Ao to 1917, n etalpeia avtutpoowrnevel otnv EAAGSa
SLAONUEG LAPKEG TTOTWVY, KIUPAG, Kot GAAWV aAKoOAoUXwV (aAAA Kal pn) mpoioviwvy.

AEATA

Founded in 1952, DELTA FOODS S.A. (DELTA) is a subsidiary of Vivartia, the largest Food
Company in Southeast Europe and is the leading dairy company in Greece. We are visioning
a world where good nutrition fuels health for the people and the planet and our mission is
together to improve the accessibility of incredibly tasty, healthy and sustainable food.

DELTA supports the Greek economy and primary production. It ranks as the largest buyer of
Greek milk production in Greece, absorbing the 1/6 of the total quantity of cow milk
produced in Greece. The company implements initiatives contributing to the sustainable
development of the Greek dairy sector. Investments related to the quality of its products,
innovation and technology have always been the cornerstones of DELTA’s development,
enabling the company to lead the market over the years, create new innovative product
categories and further develop nutrition standards. Quality Assurance and product
development based on DNA technology, in a fully equipped Molecular Microbiology
Laboratory, further enforce Delta’s commitment to safety.

During the recent years of the tough economic environment in Greece, Delta supports the
society and people in need, in collaboration with leading organizations and foundations,
giving priority to children.

DELTA’s international vision is to represent Greek nutrition globally through original and
innovative products of the highest quality. The export activity of DELTA is experiencing
dynamic growth, confirming the effective corporate strategy for development abroad.
DELTA’s export activity with several of its products is currently spread to several countries
in Europe, U.S.A,, Africa and Asia.
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EABAA

ElvalHalcor Hellenic Copper and Aluminium industry S.A., is a leading global manufacturer
of aluminium and copper products.The Company was formed in December 2017 via the
merger of Elval, a leading European aluminum rolling company and Halcor, the largest
copper tubes manufacturer in Europe. It is listed on the Athens Stock Exchange.
ElvalHalcor’s success is derived from its commercial export orientation, customer-focused
philosophy and innovation which comes through continuous investment in R&D.

ZENOZz & NANNONOYAO2

We are a leading Greek law firm known for its long heritage, legal acumen and integrity. As
a full-service business law firm, we take pride in our distinctive mindset and offering. This
shows not only in responsiveness, but also our ability to field versatile, approachable, easy-
to-work teams of practitioners who truly understand our clients’ interests.

Our strong international orientation is echoed in our struc-ture, standards and approach,
and ultimately attested in the profile of our client base, our rankings and the network of
our affiliations and best-friend law firms around the world. Established in 1893, we know
that change, whether in the legal or economic environment, is inherent to our jurisdiction;
we are accustomed to implementing untested legislation, structuring innovative solutions
and putting our bold legal argumentation to the service of our clients.

We advise corporations from all commercial and industrial sectors, financial institutions,
non-profits, startups and high-net-worth individuals, working closely with regulators and all
major professional service firms. For more details on our firm and practice please visit our
website at www.zeya.com.

KAYKA2

Katéxoupe nyetikry B€on otov Xxwpo Tou NAeKTpoAoylkol e€omAlopol, dwTlopol, ebwv
texvoloyiag ktiplwv kat AVoswv Slaxeiplong evépyelag otnv EAANVIKN ayopd Kal sipoote
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HEAOG TOU MAVEUPWTIAIKOU OMIAOU EUMOPLIKWY ETALPELWV TEXVOAOYLAG Kal NAEKTPOAOYLKOU
e€omAlopov (FEGIME).

AlaBEToupe Eva SLOPKWE avamTuooopevo diktuo 78+ kataotnuatwy o EAAada kat Kumpo,
4 vPnAng awoBntikng Lighting & Innovation HUBs, 2 oUyxpoveg HOVASEG KATAOKEUNG
NAEKTPLKWV TIVAKWYVY, €EELOIKEVUEVEG OUASEC MWANCEWVY Kal oXeSLAOUOU OAOKANPWUEVWV
AUoewv (B2B, Qwrtiopol, Blounxaviag, ICT, Autopatiopwv ktpiwv &  E€owovounong
evépyelag), (umep)ouyxpovo Logistic Center kal kevtplkad ypadeia 160+ BEcswv epyaociag.

H opada pog amoteAeitar amd 1.400+ povadikoug KAFKASians mou ayamoUv Tig
TIPOKANOCELG, EUNMVEOVTOL OO TNV TEXVOAOyla Kal TOUG MEAATEC HaC Kol avalntouv Tnv
ouvexn BeAtiwon o€ O,TL KAVOULE.

KENTPO AOTIZTIKON EQAPMOIQN

To KEAE 16pUBnke T0 1988 LE QVTIKEIUEVO TNV EMAYYEAUATIKY KOTAPTLON TTUXLOUXWV Kall
doltnTwv otkovoukwv oxoAwv A.E.l. & A.T.E.Il.,, 1OlwTKwV owovoulkwy oxoAwv, |.E.K. kat
anodoitwv Aukeiou. ESw Kal 36 xpovia EKMALSEVOUUE TIPAKTLKA TITUXLOUXOUG Kol GOLTNTEG
OLKOVOULKWY oXoAwv, Bonbol¢ Aoylotwv, AOYLOTEC, TpPOloTAUEVOUG Aoylotnpiwv Kot
OLKOVOULKOUG SleuBuvtég, eAelBepoug emayyeAUOTIEG, EMXEPAOELS, TPpAMEeleC Kol GOPELS
TOU 8npociou ota AoyLOTIKA, POPOTEXVLKA KOl XPNLATOOLKOVOULKA B€pata.

KQTZOBOAOZ - DIXONS SOUTH EAST EUROPE

At Kotsovolos we believe in the constant growth and development of our company and our
over 3.000 people. Our philosophy is to empower our people to achieve a better life, by
applying this in all our actions. We invest in our network of 95 stores in Greece and Cyprus,
establishing 2 modern training centers in Athens and Thessaloniki, counting over 53,000
hours of training and 350 workshops per year.

We ensure that we constantly provide our people with growth opportunities, creating new
teams and projects for them. Our goal is to highlight and enhance everyone's talent and
creativity. Innovation is our passion, we plan for the future, and for more than 70 years, we
have been the first to introduce technological advances for a better life. This is our daily
challenge, to make a difference, so that all of us can be part of this evolution.
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MOTOAYNAMIKH

H MOTOAYNAMIKH elval o amokAelotikog Stavouéag tg YAMAHA MOTOR Co. Ltd. og
EA\aSa, Poupavia kat BouAyoapia, tng PORSCHE AG kat tng SIXT, otnv EAAGSa. Me
TIEPLOOOTEPO QMO HLOO aLWwvVa LoTopia Tapoucsia, €ival €vag opyaviopog HE Knthipla
Suvapn v kivnon kat tnv eEEALEN.

OL avBpwrol pag ival n Suvaun Hag Kol amoTteAoUV HEAN HLAC LEYAANG OLKOYEVELAG TIOU
™ xapaktnpilel To mabog ywa tnv eniteuén kowwv otoxwv. Kabe pépa, oAot pall Kot
KaBévag Eexwplotd, amodelkvloupe otnv mpaén mwe n {wn elval kivnon, elval evépyela,
elval Suvaplopog. Inuepa amnoaoyxolovpe mepimou 300 epyalopevous o 20 StadopeTika
onueia otnv EAAGSQ KoL 0TO EEWTEPLKO.

AvalnTtoUpe CUVEPYATEC TIOU £XOUV OVELPQ, 0pe€n yla aveALEn, kivnon kat {wr. ve pélog
™G opadacg pag yia va Setg o mola B€on Ba EeSumAwoelg To TaAévto oou! Kave KAk edw ->
https://apply.workable.com/motodynamics/ kat potpacou pall poag 6Aoug tn docodia
Move Evolve Transform!

OAN

Piraeus Port Authority S.A. is an Athens Stock Exchange listed company engaged in the
management and operation of Piraeus port, Greece’s largest port and one of the largest
integrated harbors in Europe, providing a complete range of services. Some of the
company’s activities involve cruise, coastal (ferry/passenger), container and car terminal
services, as well as ship repair, logistics and free zone services. The main shareholder of
Piraeus Port Authority S.A., with a stake of 67 percent, is COSCO SHIPPING, one of the
largest maritime companies in the world.
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O ONAMN eival n kopudaia etalpeia Tuxepwv matyviwv otnv EAAGda kal pia amno Tig mAéov
KATAELWUEVEG OTOV KAASO TNG TayKOoUiwG.

To Opapd pog eivat va kabBlepwBel o ONAM wg etalpsia Puxaywyiog Kal TUXEPWV
mavidlwy TaykKooplou emutédou. MaKpompoOBEOUEC OTPATNYLKEG TIPOTEPALOTNTEG TIOU
gotialouv otoug TEAATEG, Toug avBpwroug, to Siktuo, ta mpoidvta Kol Tig Pndlakec-
TEXVOAOYLKEG SUVATOTNTEC, £XOUV TTPOOSLOPLOTEL KOl TEOEL OTO ETUKEVTPO TWV EVEPYELWV yLa
TNV uAomoinon Tou OPAUATOG.

ErutAéov, o ONAM katéxel eExouvoa B€on peTafl TwV TAEOV KOWWVIKA UTeLBUVWV
emxelpnoswyv otnv EAAada. Méow ektevoug mpoypappatog Etalpkng Ynevubuvotntag, to
OTolo ETUKEVTPWVETAL oTnV Yyeia, Tov ABANTIoNO Kal tnv ArtacoAnon, n etatpeia otnpilet
EUTMPOKTO KAl SLOXPOVIKA TNV EAANVLKA Kowwvia.

To Mé€AAov eival ota xépLa oou!

O ONAN amnoteAel epyodotn emhoyng, kal poodEpel eukalpieg otadlodpopiag kot pia
povadikn eumelpla anacxoAnong oe mepimou 1.500 efalpeTikoUG emayyeAPOTIEG Kall
TaAavTtoUXouG VEouc, o€ éva Bpafeupévo epyactako meptBaAilov. To 2018, 2019 kot 2020,
o ONAN BpaBevtnke wg pia amo tic etalpeieg pe to KaAutepo Epyaociako MepiBaliov (Best
Workplace) otnv EAAaSa.

Ztov OMAIM, n 6éopeuon poG otnv avamntuén tTwv AvBpwrnwyv pag nmnyalel ano tig Baolkeg
Atiec pag: Alaokédaon, Auvaulopog, NMNadog kat Akepalotnta.

MNpoodEpoue, emiong, TNV euKalpla o€ VEOUC EMAYYEAUOTIEG va EEKLVIIOOUV TNV KapLEpQ
TOUC 0t €vav OLOKEKPLUEVO Kol O€LOTIOTO OWIAO, HECW TOU TIPOYPAUUATOG TIPOAKTLKAG
aoknong opapinternship program-get in the game! kal tou mpoypdupatog amodoitwy
Ktnviatpikwv Equine Veterinary Graduate Program — Ride High! oto Markopoulo Park, ta
orola MapEXOUV CNUAVTLKEG EUKALPLEG HABNONG KL avamtuéng.

Baolkog pog otoxog sivat n Slapopdwon eviaiog ETALPIKAC KOUATOUPAG MECA OO TNV
avantuén plag opadag vPnAng anddoong kat TNV e€acdPAAlon EPYACLOKNE LKOVOTIOINONG
yla Toug AvBpwroug poc.
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O Opwog OTE eival n peyoAUtepn etalpeia texvoloyiog otnv EAAGSa, emevéuovtag
OUVEXWC O€ VEEG TEXVOAOYIEC KAl UTTOSOUEG, VW amoTeAEL pia amo Tig kopudaieg eTALPELES
oto Xpnuatwotiplo ABnvwv. MMpoodépsl pla eupeia yKAPA UTINPECLWV OTABEPNC Ko
KLVNTAG, EUPUIWVIKEG UTINPETLEG, cUVOPOUNTLKA TNAedpaon Kal oOAokAnpwuéveg AUoeLg ICT.
MapdAAnAa, SpACTNPLOTOLEITAL OTOUC TOMEIS TWV VOUTIAOKWY ETUKOWVWVLWY KAl TWV
akwnAtwy, SlaBétel tnv umnpeoia online mapayyeAioag ¢dayntolv BOX, tnv Ynduakn
mAatdopua cuykplong kot ayopd¢ acdoaAewwv COSMOTE Insurance kot tnv unnpecia
Pndlakwy MANpWHWY HECW KvnToL payzy by COSMOTE.

Anotelel évav amod Toug EAKUOTIKOTEPOUC £py0doteg otnv EAAGSa, mpoodEpoviag oToug
avBpwIoug Tou TNV gukalpla va epyactouv oe evlladEpovta projects Kol 08 KALVOTOWES
texvoloyiec. MapalAnAa, emevdueL otnv avantuén Twv avBpwnwv tou, Stacdalilovtag otL
SL0BETOUV OAEC TIC QTMALTOUMEVEC YVWOELG KoL Se€LOTNTEC TOU emITAcoel N véa Pndlakn
gmoxn.

Me v Buwowun avamtuén va amnoteAel PBacikd MUAWvVA TNG OTPATNYLKAG TOU KOl TOV
avbpwmo oto emikevtpo, Opapo tou Opidou OTE elvat n dnuoupyia, HEOw TNG
Texvoloylag, Evog KOGUOU KAAUTEPOU yla OAoug xwpig Slakploelg.

NAMNAZTATOZ

Itnv MNamaotpatog moTteUoupe OTL oL avBpwrmol pag kavouv tn Sdtadopd. Emevéuoupe
SLOPKWE 0TNV QVATTTUEN KaL TNV amoKTnon VEwV deflothtwy, wote va dtapopdwaoou e pall
éva HéAov amaldaypévo amd Tov Kamvo tou Ttolydpou. Exoupe Snuloupynoel éva
EpyacLako mepBaiAov ou evioxUeL T StadopetikotnTa - éva mepBaiiov cuunepiAnng,
OTIOU YUVAILKEG KoL AvOpeg €xouv (0Eg guKalpieg kol apeifovtal LWoOTIHA yla Llooduvapun
epyacia. Ol emavelAnupéveg Slakpioslc pag we «Top Employer» kat «O mio EAKUOTIKOG
Epyodotnc otnv EANGSa», n miotonoinon «Equal-Salary» ka@w¢ kat n umoypadr tng
«Xaptag AladopeTKOTNTAC», ATOSEIKVUOUV EUTIPAKTA TN SE0UEUCH HAC va SLoTnpoUpE
éva epyoaoclakd meplBdrov mou Paoiletal ot apxéC¢ tNG dkawoouvng, TNG
SladopetikdTNTAG KAL TNG oUpTEPIANYNG.

Itnv 92xpovn mA£ov Stadpoun tng Mamnaotpatoc, Buyatpikn tng Philip Morris International,
ouvexiloupe tn Suvopkn pag mopeia #prostokalytero, €xovrag emevéuosl ouvoAika 700
£KAT. EUPW TNV TEAEUTAlN 6ETIOL OTO €PYOOTACLO A OTOV ACTIPOTIUPYO ATTLKNAC, HE TILO
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npoodatn tnv enévéuon tou OePfpouvapiov 2023 UPoug 200 ekaT. EVPW YLO TNV TIPOCOAKN

4 VEWV ypapuUwV Tapaywyng, tn dnuloupyia 300 véwv Bécewv epyaoiag Kal e€aywyEg
ouVOALKAG aglag 300 ekat. EVPW ETNOLWG.

2APAKAKH2

MEe ny£TIK TAPOUCILA O0TO EAANVIKO ETIXELPNUATIKO OLKOCGUOTNHO TIAVW OO €VaV OLWVA,
elpaoTE Ol AMOKAELOTIKOL ELCOYWYELC KOl SLOVOUELG HLaG EUPUTATNG YKAUAG TIPOIOVIWYV TTOU
nepAapBAVEL auToKIiVNTA, LOTOCUKAETEC, UNXAVEG BAAAOONC, EMAYYEAUATIKA OXHLOTA KoL
Hnxavnuata €pyou, SLEBVWV KOTAOKEUAOTWY TIAYKOOWIOU ¢riunG.

Jtov Oplo Emelpnocwv Zapakakn BocllOHaoTe OTIG YVWOELS, TG LKAVOTNTEG KOL TLG
OTOUIKEG TIPOOTIABELEG TwV avBpwnwyv pog. Avetdptnta amo tnv B€on otnv epapyia,
ovayvwpilloupde OTL N TIAPOHOVH HOG OTNV TPWTN YPAUUN Twv efeAifewv, OTO OUVEXWC
HETAPBAANOUEVO KOl OVTAYWVLOTIKO TteplBAaAAov Tou kKAdadou tn¢ autokivnong, odeiletal
otnv miotn, TNV adociwaon Kot TNV opadikr mpoomabeila Twv avepwnwy pag.

2TOX0C HOG €lval va TPOCEAKUOUE, VA AVONTTUCCOUUE Kol va SLaTnpoUUE LKAVA OTEAEXN,
enevéUovTag oTnV eMayyeAMATIKA TOUG eEEALEN KoL avTtapeifovtag tnv anodoon Toug.

2EB

Amo to 1907, o ZEB eival n ave€daptntn Kot Kowwvika umebBuvn dwvh TNG ocUYXPOVNG
ETUXELPNUATIKOTNTAG. XTI(OUUE OXEOCEL EUTMLOTOOUVNG Kal BonBape TIG €TMIXELPNOELS VOl
g€eAlxBouv kal va avaAdfouv Tov pOAO OV TOUG VOAOYEL OTNV OLKOVOULKN KOl KOWVWVLKA
gunuepia KaL TN LOKPOTVON TIPOOTITIK TNG XWPAS.

20N CROWE

H 2ZOA Crowe eivat n peyalltepn €eAANVIKNA €Talpeia MOPoXAG EAEYKTIKWV Kol
OUUBOUAEUTIKWVY UTINPECLWV KOl Ml amd T HEYAAUTEPEG €OVIKEC ETALPEIEC OPKWTWV
eAeykTwV Aoylotwv otnv Eupwnn. Mpoodépel £€eIlSIKEVUEVEC UTNPECIEC EAEYKTIKNC,
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OUMPBOUAEUTIKAG Kol GOPOAOYIKNAG UToOTNPLENG o0t €va eupl AcUA TNG €AANVIKAG
olkovouiag, evw anod to 2006 eival pélog tou diktuou tng Crowe Global, evog amo ta 10
HeyoAUTEPQ AOYLOTIKA SiKTUQ TTAYKOOULWG e Ttapouaia o 150 XwpEG.

H ZOA Crowe, pe meplooOTeEPOUG o 650 e€ELOIKEVUEVOUC CUVEPYATEG Kol EpyalopéVoug
oe 7 onueia otnv EANada, ocuvdualel tnv eunelpio 60 €TwV cuvexoUC AElToupylaG HE TNV
TEXVOyvWwola €vog ek Twv Kopudaiwv Aoylotikwv Siktuwv Slebvwe. Itn IOA Crowe
SouAevoupe pall e Toug MEAATEC PaG, TTAPEXOVTAG EEUTIVES Kol EENTOULKEUUEVEG AUCELG O€
OAO TO €UPOG TWV EAEYKTLKWVY KAl CUPBOUAEUTIKWY UTINPECLWV.

ITOX0C pag eival va Snuoupyoupe afia yla to péEANovV Tou emixelpelv, untootnpilovtag tnv
Blwolun Kal LakPompoBeoun avantuén Twv EAANVIKWY Kal TTOAUEBVIKWYV ETILXELPIOEWV.

ZOAKIANAKHZ

O Opog Idakiavakn HE OUVEXN TOPOUCIO OTNV ayopd auToKlvAtou amod to 1961,
amnotelel évav and toug PeyaAUTEPOUC, TMAEOV SUVAULKOUG Kal avanmtuooopevous Ouiloug
TOU KAASOU TOU autoklvAtou otnv EANGdSa, pe MOLKIAEG SpacTNPLOTNTEG TOU KAAUTITOUV
éva guplu ddaopa unnpecwyv auvtokivnong. O oulkog Spaoctnplomoleital emiong o€
BouAyaplia, Bopeia Makedovia, A\Bavia kat Kumpo.

Anaoxolwvtag 1.250 epyalopévoug, dSnAwvoupe OTL ol avBpwrmol pag amoteAolv TO
Baolkotepo otolyeio mou mpoodidel aia OTIq UTINPETIEG KAl OTNV ElKOVA PG, BETovTag Tov
OVOPWTTIOKEVTPLKO XAPAKTNPO WG TO TILO CNHOVTIKO yvwplopa tou Opilou pag to omoio
elval epdpavég o O Ta TUAMATA, TIG OUASES KAl TIG SpACELS Hag.

H kuplotepn Spaotnplotnta tou Opidou eival n sloaywyn Kal gumopio aAUTOKLVATWY,
HOTOOLKAETWV Kal avtoAAaKTIKWV Suzuki, kaBwg kat poptnywv Daf kat Aswdopeiwv Temsa.
Itov TopEa NG Alavikng, n dpaoctnplomoinon tou Opidou meplhapfavel Tnv epmopia
autokwntwv Abarth, Alfa Romeo, BMW, Dacia, Fiat, Ford, Jeep, MINI, Nissan, Opel,
Renault, Skoda, Suzuki, Volvo, UETOXEPLOUEVWV QUTOKLVATWY TOU SIKTUOU ZPaKLAVAKNG
Emloyég, koBwg Kal potoolkAetwv Suzuki kot BMW  Motorrad. O Opthog
Sdpaotnplonoleitat otov KAAdo picBwong oxnuatwv péow tNG Executive Lease, eival o
OTTOKAELOTIKOG OVTUTPOOWTOG TN £talpeiac Enterprise otnv EAAada Swabétovtag £tol
UTINPECLEG Bpaxuxpoviag Kal Lakpoxpoviag picbwong autokwvntwy. EmutAéov, o Ouplog
elval o amoKAELOTIKOG aVTUTPOOWIOG TWV EUTMOPLIKWY onpdatwyv Cummins, Ford Trucks kat
Linde péow tng etalpeiag Ergotrak, evw moapdAAnAa SpaoTtnplomoleital OTIG HEOCLTELEG
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aodpalewwv pEow TG etalpeiag Sfakianakis Insurance Brokers, kaBwg kot tTnv mapoxn
UTINPECLWYV TOXUHUETOPOPWY HECW TNG ETALPELOG Speedex. ITo e€wTtePko 0 OpNog amoteel
TOV QUIMOKAELOTLKO €l0aywyEa TwV Tpoiloviwy Suzuki yia tn BouAyapia, HEow NG eTALPELOG
Mirkat Ltd kat yia tnv FYROM péow tng etawpeiag Mirkat Skopje. Télog, o Outhog
Spaotnplonoleitat kat otnv Kumpo péow tng Alpan Electroline Ltd mou eival amokAeLoTIKOG
eloaywyéag Kal Olavopéag TG MApkag Samsung (KNt tnAsdwvia) Kol Twv
Hkpoouokeuwv Kenwood, Delonghi kat Braun.

TPAMNEZA EUROBANK

O Ouhog Eurobank, amoteAel €évav olyxpovo Kal SUVAULKO XPNUOTOOLKOVOULKO 0pyavIoUO
mou emnevdlel oto Tpimtuxo AvBpwmo¢ — Texvoloyia — Acsipopia, péoca amod Evav
ouvluaOoUO KOLWVOTOUOU TeXVOAOylag KOl TEXVOYVWOLOG TOU EUTEPOU Kol ApTLa
eKMOLOEVUEVOU TIPOOWTILKOU TNG. EXel avamrtufel éva OeKOETEG ETUXELPNOLAKO OXESLO
«Eurobank 2030», To omoio Kweltal otoug agoveg xpnUATodOTNONG KAl UTOOTNPLENG TWV
ETUYELPNOEWY KOL OTNV avamtuén tou avBpwmokeviplkol povtélou Phygital mou aflomolet
TNV TEXVOAOYLKN UTIOSOWN O€ LooppoTtia He Tov avBpwrivo mapayovta. H Eurobank €xel
€l0éNOeL 0 PO VEQ ETOXN ME OXNUOL TNV KOLWVOTOMIO KoL TNV Tipwtomopia, n omoia
eMOdPAYLOTNKE PE TNV VEX TAUTOTNTA TNG HAPKAG, OAAQ KUplwg He TN VéEa tpamellkn
eunelpia.

TPAMEZA NEIPAIQZ

In Piraeus Bank our purpose is to be a pillar of stability for the Greek economy, to fuel
growth and to promote innovation. We aim our footprint in society to be positive and
lasting, for the benefit of our customers, our people, our shareholders and society at large,
fully reflecting our values. In this way we express in practice our will to: create value in all
we do, challenge the frontiers, enthuse our customers and build relationships of trust.

Piraeus Bank offers a full range of financial products and services to 6.0mn customers,
representing the leading Bank in Greece in terms of customer loans and deposits. Piraeus
Bank was named Best Bank in Greece for 2023 by international magazine, Euromoney in its
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Awards for Excellence. We are proud to be the only Greek company to be included, for the
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3rd consecutive year, in the Financial Times list of “Europe’s Climate Leaders” in 2023.
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